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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549
FORM 8-K

CURRENT REPORT
Pursuant to Section 13 OR 15(d) of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reported) November 1, 2006

Smith Micro Software, Inc.

(Exact name of registrant as specified in its charter)

Delaware 0-26536 33-0029027

(State or other jurisdiction
of incorporation)

(Commission
File Number)

(IRS Employer
Identification No.)

51 Columbia, Suite 200, Aliso Viejo, California 92656

(Address of principal executive offices) (Zip Code)

Registrant�s telephone number, including area code (949) 362-5800

None

(Former name or former address, if changed since last report)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions:
o Written communications pursuant to Rule 425 under the Securities Act
o Soliciting material pursuant to Rule 14a-12 under the Exchange Act
o Pre-commencement communications pursuant to Rule 4d-2(b) under the Exchange Act
o Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act
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Item 2.02. Results of Operations and Financial Condition.
On November 1, 2006, the Registrant issued a press release announcing its financial results for the quarter ended
September 30, 2006. A copy of the press release is attached as Exhibit 99.1 to this Form 8-K.
In accordance with General Instruction B.2 of Form 8-K, the information in this Item 2.02, including Exhibit 99.1,
shall not be deemed filed with the Securities and Exchange Commission (�SEC�), nor shall it be deemed incorporated
by reference in any filing with the SEC under the Securities Exchange Act of 1934 or the Securities Act of 1933,
whether made before or after the date hereof and irrespective of any general incorporation language in any filings,
except that the financial statement schedules contained in Exhibit 99.1 (on pages 5-11 of Exhibit 99.1 beginning after
the section marked �About Smith Micro Software�) shall be deemed filed with the SEC and may be incorporated by
reference in the Registrant�s filings with the SEC.
Item 9.01. Financial Statements and Exhibits.
     (d) Exhibits.
     99.1 Press Release issued November 1, 2006, reporting Registrant�s financial results for the quarter ended
September 30, 2006.*

* Exhibit 99.1 is
being furnished
to the SEC
pursuant to
Item 2.02 and
shall not be
deemed filed
with the SEC,
nor shall it be
deemed
incorporated by
reference in any
filing with the
SEC under the
Securities
Exchange Act of
1934 or the
Securities Act of
1933, whether
made before or
after the date
hereof and
irrespective of
any general
incorporation
language in any
filings, except
that the financial
statement
schedules
contained in
Exhibit 99.1 (on
pages 5-11 of
Exhibit 99.1
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beginning after
the section
marked �About
Smith Micro
Software�) shall
be deemed filed
with the SEC
and may be
incorporated by
reference in the
Registrant�s
filings with the
SEC.
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SIGNATURES
     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to
be signed on its behalf by the undersigned hereunto duly authorized.

SMITH MICRO SOFTWARE, INC.

(Registrant)

November 1, 2006 By: /s/ Andrew C. Schmidt

Date Name: Andrew C. Schmidt
Title: Chief Financial Officer
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Index to Exhibits

Exhibit Number Exhibit
99.1 Press Release issued November 1, 2006.*

* Exhibit 99.1 is being furnished to the SEC pursuant to Item 2.02 and shall not be deemed
filed with the SEC, nor shall it be deemed incorporated by reference in any filing with the SEC
under the Securities Exchange Act of 1934 or the Securities Act of 1933, whether made before
or after the date hereof and irrespective of any general incorporation language in any filings,
except that the financial statement schedules contained in Exhibit 99.1 (on pages 5-11 of
Exhibit 99.1 beginning after the section marked �About Smith Micro Software�) shall be deemed
filed with the SEC and may be incorporated by reference in the Registrant�s filings with the
SEC.

ur new hire packet or on the Public Folders/Camden Forms/HR/Benefits. Please remember when you seek care from
an in-network provider you will receive the highest benefit coverage available.

Q: How do I submit a vision claim?

A: Under the Spectera�s program, in-network participating providers are responsible for obtaining the
pre-authorization to perform services, provide materials and submit claims. If you access out-of-network
providers then you may submit an itemized copy of your vision receipts along with a completed Spectera claim
form to: Spectera Claims Department, P.O. Box 26618, Baltimore, MD 21244-2644

SECTION 3: DENTAL

Q: When will my dental coverage begin?

A: Your coverage will begin on the day you become a Camden employee. You must complete the required
enrollment form and return it to Human Resources.

Q: When can I change my current dental elections?

A: After you have made your initial elections, you can change your dental elections during Camden�s Open
Enrollment Period effective June 1 of each year. However, if you lose other coverage or have a job status
change (including coverage or job status change for a spouse and/or dependent child(ren)) or have a new
dependent as a result of marriage, birth, adoption, or placement for adoption, you may change your elections
within 31 days after loss of coverage or change in dependent status. Additional information will be required at
the time of request.

Q: Who is the dental insurance carrier?

A: United Healthcare

Q: What are the main features of the Dental PPO plan?

A: The main features of the United Healthcare Dental Options PPO Plan include: extensive network of qualified
dentists; substantial cost savings when visiting a network dentist; no claim forms to submit for in-network
coverage; flexibility to see a dentist outside the network and affordable preventive service coverage.
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Q: Do I have to select a Primary Care Dentist?

A: No. With the United Healthcare Dental Options PPO Plan, there is no need to select a primary care dentist. You
have the choice of seeing any in-network or out-of-network dentist for your dental needs. Please refer to the
Dentist
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Directory for a complete listing of both general dentists and specialists within the network. Check to see if your
current dentist is participating-if not, you can continue to see your current dentist and your benefit level will be
the same as the in-network benefit level, however; benefits are subject to reasonable and customary charges. If
you see a participating dentist your out-of-pocket expense may be reduced and you will not have to submit a
claim form.

You may also find a participating dentist close to your home or office through the Dentist Locator on
www.myuhc.com.

Q: Where can I find information on my dental coverage?

A: There are several resources that help explain your dental coverage.
     Resource 1: You new hire packet contains information on enrollment, it contains a Medical Plan Summary, a
Summary Plan Description, an Employee Contribution Schedule, and a PPO Directory for your location.

     Resource 2: www.myuhc.com is an online resource that provides eligibility and coverage information, claims
processing information, how to find a physician and much more.

     Resource 3: United Healthcare�s Dental member services can provide you eligibility and coverage information,
claims processing information, how to find a dentist and much more. The member services number is 877-816-3596.

     Resource 4: Benefit subfolder in the Public Folders on Microsoft Outlook contains a benefits training presentation,
benefit summaries, costs, enrollment and change forms, as well as United Healthcare claims forms. Go to Public
Folders/Camden Forms/HR/Benefits.

Q: I lost my dental insurance ID cards. How do I order new cards?

A: You have 3 options to choose from when you need to order new dental ID cards.
     Option 1: Go online to www.myuhc.com click on Manage My Account, then Request ID Cards. You can also print
out temporary cards until you new replacement cards arrive.

     Option 2: Call United Healthcare�s Dental member services number. The member services toll free number
877-816-3596.

     Option 3: Call Human Resources at 1-800-9CAMDEN.

Q: My dentist is not participating in the United Healthcare Network. Who do they call if they want to participate?

A: Your dentist must contact United Healthcare directly by calling the toll free number listed on your dental ID
card.

Q: Who can I call with questions about my dental benefits?

A: If you have questions regarding coverage, claims, locating a dentist in your area or replacing a lost ID card,
please contact the United Healthcare Dental customer service department at 877-816-3596. The department can
be reached at this toll-
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free number (also listed on your dental ID card), Monday through Thursday 8:30 a.m. to 8:00 p.m., and Friday
9:00 a.m. to 8:00 p.m., Eastern Time.

Through the same toll-free number, you may also choose to use the automated voice system. This provides
access to dental information 24 hours a day, 7 days a week. Among many options, this system allows you to
check the status of a claim. You can also visit the web site at www.myuhc.com or call your Human Resources
Department at 800-9CAMDEN ext. 2525.

Q: What is considered a dental emergency? What should I do if I have a dental emergency?

A: You are covered for dental emergencies and may contact any dentist to let them know you have a dental
emergency. United Healthcare Dental participating dentists are required to see you within a 24-hour period if
you experience the emergency symptoms listed below.

The following symptoms signal an emergency: pain; bleeding; swelling; fractured teeth or bones; lost or
fractured crown; bridge or filling; or facial trauma.

The following symptoms are not usually considered an emergency: broken denture tooth; dental cleaning;
post-operative discomfort within reason; aesthetic changes of existing teeth or restoration.

Q: How does the annual deductible and coinsurance work?

A: You must pay the yearly deductible amount before the plan will pay benefits on your behalf. After you have met
your annual deductible, the plan will pay either a percentage of their network negotiated fees for in-network
care, or a percentage of eligible reasonable and customary charges for out-of network care. Reasonable and
customary charges are determined by comparing similar dental services and their related expenses within the
same geographic area. The percentage of dental charges you are responsible for paying at the time of service is
called coinsurance. Since United Healthcare Dental has negotiated discounted fees with participating dentists, it
will cost you less if you receive your dental care within the dental network. The percentage of coinsurance does
not change based on whether you see a participating dentist or an out-of-network dentist. The amount you pay
varies based on the procedures performed. Coinsurance must be paid at the time of service unless prior
arrangements have been made between you and your dentist.

Q: How does the dental annual plan maximum work?

A: The annual plan maximum benefit is the total amount that the plan pays for your treatment in a year. Each claim
reimbursement accumulates towards your annual maximum of $1,500.
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Q: Does Camden�s dental plan cover orthodontic treatment?

A: Yes. Orthodontic treatment is available for dependent children. The plan pays 50% up to a life time maximum of
$1,500.

Q: Do I need to submit dental claims?

A: When you seek care from dentists who participate in the network, you will not need to file any claims. If you
use an out-of-network dentist, you must pay the dentist in full at the time of your visit and submit a completed
claim form to United Healthcare Dental for reimbursement. Claims should be submitted to:

United Healthcare Dental
Attn: Claims Unit
PO Box 30567
Salt Lake City, UT 84130-0567

SECTION 4: FLEXIBLE SPENDING ACCOUNTS (FSA)

Q: Why should I enroll in a Flexible Spending Account (FSA)?

A: An FSA lets you use pre-tax dollars for certain eligible medical and dependent daycare expenses, which can
lower your taxable income.

Q: How much should I contribute?

A: To determine this amount, consider last year�s medical and/or dependent care expenses, any medical or dental
care costs you foresee that might not be covered under your health care plans, any changes in your family status
that might have an impact on your medical/dental or dependent care expenses.

The maximum amount that can be contributed to the health FSA is $3,000. The maximum contribution to the
dependent care FSA is $5,000 per plan year.

Q: At the end of the year, if there�s unused money in my FSA, do I get to keep it?

A: According to the IRS�s �Use it or Lose it� rule, if you do not use all the money in your FSA for expenses incurred
during the plan year, you will forfeit the unused balance. Your unused balance cannot be carried over into the
next plan year.

Be conservative in determining how much to contribute to the plan to avoid forfeiting any unspent money at the
end of the plan year. Camden plan year is from June 1 to May 31.

Careful planning of your yearly expenses, as well as staying aware of your account balance and filing deadlines,
will assist you in using your FSAs wisely. You can always check account balances and claims filing information
at
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www.myuhc.com or by calling the
Flexible Spending Account Number
at 877-311-7849.

Q: Can I request FSA reimbursement
for services I received before the
plan year begins if I�m not billed
until after the plan year starts?

A: No. According to IRS standards, a
qualified expense is �incurred� at the
time the service is provided, not
when you are billed or when you
actually pay for this service.
Therefore, you can only file claims
for eligible expenses incurred during
the same plan year in which you are
participating.

Q: Can I change my election or stop
contributing money to my flexible
spending account at any time
throughout the plan year?

A: Federal regulations state that once
you have designated the
contribution amount, you cannot
change your decision throughout the
plan year unless you have a change
in family status that allows you to
alter your original account
allotments.

Q: How do I submit a claim for
reimbursement?

A: It is not necessary to submit any
out-of-pocket expenses (i.e.
deductibles, co-payments,
coinsurance, non-covered medical
expenses, etc.) which have been
previously submitted under the
medical, prescription and/or dental
plans administered by United
Healthcare, as they will be
automatically credited to your Flex
Account. Reimbursement for vision,
medical, prescription, and dental
expenses covered by any other plan
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or not submitted under the medical,
prescription and/or dental plan must
be requested by completing a
Flexible Spending Account Claim
form, attaching your receipts and
mailing to: United Healthcare, P.O.
Box 981170, El Paso, TX
79998-1178.

SECTION 5: VACATION, SICK, DISABILITY BANK, HOLIDAYS, EMPLOYEE APARTMENT DISCOUNT

Q: What is Camden�s Vacation Policy?

A: Full-time employees are eligible for vacation time. After completing 6 months of employment, the employee
will receive 40 vacation hours. Thereafter vacation hours are earned on an accrual system based on the length of
active employment with the company. Vacation hours will accrue for each employee based on the schedule
below:

Maximum Hours
Accrued

* Hours Accrued
per

Length of Service per year Pay Period

1-5 years 80 3.08
6-10 years 120 4.61
10 plus years 160 6.15

          *After completing 6 months of active employment
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On the employee�s anniversary date, the employee is allowed to carry over their available balance into the next
year not to exceed the maximum number of hours accrued the previous year. Any amount of hours over the
maximum number will be forfeited. Pay will not be granted for any forfeited vacation time. The Vice President
of Human Resources will review any exceptions to this policy. This policy may be modified to comply with
applicable state laws. Vacations may be taken in increments of hours or days.

Q: What is Camden�s sick time policy?

A: After the first 90 days of employment, full-time employees are eligible for forty (40) hours of sick time each
anniversary year. At the end of each anniversary year, any unused sick time will be transferred into a Disability
Bank. Sick time may be taken in hours or days, and is intended only for the employee�s personal illness, doctor
appointments or illness of an immediate family member (spouse or dependent children).

Q: What is Camden�s holiday policy?

A: All full-time employees are eligible to receive holiday pay for the following observed holidays.

� New Year�s Day

� Easter Sunday (observed Sunday for on-site; observed Friday before Easter for Corporate and Regional
Offices)

� Memorial Day (*on-site receive a floating holiday)

� Independence Day (*on-site receive a floating holiday)

� Labor Day (*on-site receive a floating holiday)

� Thanksgiving Day

� The Day after Thanksgiving Day

� Christmas Eve

� Christmas

*On-site floating holidays must be taken within the following timeframes:
Memorial Day: May 1-October 31
Independence Day: June 1-October 31
Labor Day: August 1-October 31

Requests for floating holidays must be approved in advance by your manager or supervisor. Employees who
have resigned are not eligible to accrue or request a Floating Holiday during their notice period. To receive
holiday pay, an hourly non-exempt employee must report to work on their last scheduled shift before the
designated holiday and their first scheduled shift after the designated holiday. Holidays falling on a Saturday
will be observed on the preceding Friday. Holidays falling on a Sunday will be observed on the following
Monday.
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Q: I currently have an apartment discount with Summit. If I become a Camden employee when can I take
advantage of Camden�s employee apartment discount program?

A: As soon as you become a Camden employee.

Q: Who is eligible for an apartment discount?

A: All full-time and part-time employees who live at a Camden community are eligible to receive one apartment
discount. Full-time employees receive a 20% discount and part-time employees receive a 10% discount. If you
are a full-time employee that does not live at a Camden community you can use the discount for an immediate
family member (spouse, children, parents of employee).

Q: How many discounts are you eligible for?

A: One discount per employee.

Q: Are part time employees for a discount also?

A: Yes. Part-time employees are eligible to receive one 10% discount.
SECTION 6: 401(k) PLAN

Q: Who is Camden�s 401(k) plan trustee or administrator?

A: Fidelity Investments

Q: How does the Camden 401K program work?

A: Full-time and part-time employees age 21 or older with at least 6 months of service are eligible to participate in
the Plan. Once your have satisfied these requirements you are eligible to enroll by January 1, April 1, July 1, or
October 1 of each year. You may make employee deferral contributions between 1% and 60% of your pre-tax
earnings. You contributions are subject to annual dollar limits set by the IRS. You may change your deferral
percentage at the beginning of each payroll period.

Camden matches:

� 100% of the first 1% of your compensation contributed

� 50% of the next 2% of your compensation contributed

� 25% of the next 10% of your compensation contributed

� up to a maximum of $2,700 per plan year
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Q: What is the vesting schedule on the company match?

A: The plan allow your to receive vesting credits for the number of years you have worked for the company up to
3 years, at which point your are fully vested.

Years of Service for Vesting Percentage

Less than 1 0
1 33
2 67
3 100

Q: Can I borrow from my 401(k) account?

A: Yes, loans from your plan account are available. You may borrow the lesser of 50% of your vested account
balance or $50,000. The minimum amount you may borrow is $1,000. Loan repayments (plus interest) to your
plan account are automatically deducted from your pay through after-tax payroll deduction. You may have one
loan outstanding at one time.

Q: How many fund options are available to invest in?

A: Camden�s 401(k) Plan gives you the flexibility to choose from 29 investment options.

Q: How do I access my account?

A: You have access to your account and other retirement planning tools through Fidelity NetBenefits at
www.401k.com. You may also call the Retirement Benefits Line at 1-800-835-5079 for more information about
your account.

Q: How do I change my investment options?

A: You may request investment changes (exchanges) or redirect future contributions among investment options any
business day as determined by the New York Stock Exchange on line through Fidelity NetBenefits at
www.401k.com or by calling the Retirement Benefits Line at 1-800-835-5097.

SECTION 7: EMPLOYEE SHARE PURCHASE PLAN (ESPP), COMPANY STOCK

Q: What is the Employee Share Purchase Plan (ESPP)?

A: ESPP is a benefits program that gives employees the chance to have an ownership stake in our company. By
taking advantage of this opportunity, Camden employees can make an investment not only in the company�s
future, but in their professional and personal futures as well.
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Q: How does it work?

A: The company purchases shares in the company on behalf of employees and then provides it to ESPP participants
at a discounted price. Employees pay for the shares through either voluntary payroll deductions and/or by
lump-sum contributions.

You are eligible to purchase shares at a cost of 85% of the lesser of the closing price for a share on the last
trading day of the Purchase Period which is June 30 or December 31 or the Closing Price for a Share on the first
trading day of such Purchase period, which is January 1 or July 1.

For example, if the price on January 1 is higher than the price on June 30, the June 30 price will be used and the
purchase amount for the employee will be 85% of that price.

January 1 price $44.15
June 30 price $43.80

Purchase price amount for each employee would be 85% of $43.80, which is $37.23.

No actual shares are purchased until after the end of the period. All cash contributions are held by Camden in its
operating account until that time.

Q: Who is eligible?

A: Full-time and part-time Camden employee who have been with the company for one year.

Q: How do I participate?

A: You will need to complete an Employee Share Purchase Plan Enrollment Form before the beginning of each
purchase period.

Q: Who is the administrator of the Plan?

A: Camden�s outside administrator for the ESPP is UBS Financial Services. They can be reached at 1.800.553.3119
or 713.654.0257. You can also contact Camden�s Employee Investor Relations at 713.354.2629 for questions
regarding the Plan.

Q: How much can I contribute or invest?

A: You may contribute through payroll deductions or by lump sum payment. The minimum through payroll
deduction is $10.00 per pay period; the maximum per enrollment year is $25,000.

You are also required to open an individual account at UBS. You will not be able to purchase shares if you do
not have an account. You may contact UBS or Employee Investor Relations for assistance in opening a UBS
account.
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Q: How is the price of the shares determined?

A: UBS has up to 10 days to purchase the shares on the open market during the beginning of the Purchase Period.
The shares are credited to all participants at the average price for all shares purchased.

Q: Who pays the cost of the brokerage fees and other charges?

A: All brokerage and service fees to process the purchase of your shares are paid by Camden. However, when you
decide to sell your shares there is a fee of six cents per share and a nominal SEC fee that is deducted from your
proceeds.

Q: Can I purchase additional stock through my broker and receive the additional 15% discount?

A: No. This is an arrangement through Employee Share Purchase Plan only. Shares must be purchased through
Camden.

Q: What about taxes?

A: You are responsible for the taxes through your personal tax filing. Camden assumes no liability or responsibility
for any taxes incurred on the sale of ESPP shares.

Q: Can I sell my shares at any time?

A: Yes, you may sell the shares at anytime, however, you must hold all shares purchased through the Plan for a
minimum of 9 months to receive the discount on the purchase. Thereafter you may sell them at any time.

Q: How do I sell my shares?

A: You may contact UBS directly. They will sell the shares and forward to you the net proceeds. Understand that if
you sell shares prior to the 9 month holding period has elapsed, UBS will deduct an amount equal to the
difference between the employee Purchase Price and the price paid by Camden.

If you leave the Company, you will not be required to sell your Shares but you will still have to wait the
9-month holding period to avoid the payback penalty.

Q: Can I stop my contributions to the Plan?

A: You may stop contributing to the Plan at any time, but if you discontinue contributions to the Plan, you are not
eligible to enroll for six months. You may also make a partial withdrawal from your contributions at any time. A
full withdrawal will make you ineligible to participate in the Plan for six months from the date of the
withdrawal. Changes in your election to reduce or increase your contributions will not affect your participation
eligibility.
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SECTION 8: PAYROLL

Q: What is Camden�s payroll schedule?

A: You will be paid on a bi-weekly basis (every other Friday). Paychecks or pay vouchers will be distributed on
payday Friday after 9:00 a.m.. If a payday falls on a holiday, paychecks will be distributed the day prior to the
holiday.

A pay period consists of 2 consecutive work weeks. Hourly non-exempt employee are paid on the Friday
following the end of a pay period and salaried exempt employee are paid on the Friday of the pay period ending
date.

Q: How do I record my time worked?

A: You will continue the current method of recording time until Camden rolls out the Employee Time and
Attendance system at your community.

Q: How is overtime calculated?

A: Hourly non-exempt employees will be paid overtime premium in accordance with applicable state and federal
laws.

Q: Does Camden offer direct deposit of paychecks?

A: Yes. Camden encourages participation in this program as it saves you time. To participate, send a complete
Direct Deposit Authorization form along with a voided check to the Payroll Department. Additional information
from your bank may be required. It may take up to 2 payrolls before the direct deposit becomes effective.
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In addition to historical information, this memorandum contains forward-looking statements under the federal
securities law. These statements are based on current expectations, estimates and projections about the industry and
markets in which the companies operate, managements� beliefs, and assumptions made by management.
Forward-looking statements are not guarantees of future performance and involve certain risks and uncertainties
which are difficult to predict.

Additional Information about the Merger and Where to Find It

In connection with the proposed merger of Summit with and into a wholly owned subsidiary of Camden, Camden and
Summit intend to file relevant materials with the Securities and Exchange Commission, including a registration
statement on Form S-4 that will contain a prospectus and a joint proxy statement. INVESTORS AND SECURITY
HOLDERS OF CAMDEN AND SUMMIT ARE URGED TO READ THE MATERIALS WHEN THEY BECOME
AVAILABLE BECAUSE THEY WILL CONTAIN IMPORTANT INFORMATION ABOUT CAMDEN, SUMMIT
AND THE MERGER. The proxy statement, prospectus and other relevant materials (when they become available),
and any other documents filed by Camden or Summit with the SEC, may be obtained free of charge at the SEC�s web
site at www.sec.gov. In addition, investors and security holders may obtain free copies of the documents filed with the
SEC by Camden by directing a written request to Camden Property Trust, 3 Greenway Plaza, Suite 1300, Houston,
TX 77046, Attention: Investor Relations, and free copies of the documents filed by with the SEC by Summit by
directing a written request to Summit Properties Inc. 309 East Morehead Street, Suite 200, Charlotte, NC 28202,
Attention: Investor Relations. Investors and security holders are urged to read the proxy statement, prospectus and the
other relevant materials when they become available before making any voting or investment decision with respect to
the merger.

Camden, Summit and their respective executive officers, trust managers and directors may be deemed to be
participants in the solicitation of proxies from the security holders of Camden, Summit and Summmit Properties
Partnership, L.P. in connection with the merger. Information about those executive officers and trust managers of
Camden and their ownership of Camden common shares is set forth in the proxy statement for Camden�s 2004 Annual
Meeting of Shareholders, which was filed with the SEC on March 30, 2004. Information about the executive officers
and directors of Summit and their ownership of Summit common stock and limited partnership interests in Summit
Properties Partnership, L.P. is set forth in the proxy statement for Summit�s 2004 Annual Meeting of Stockholders,
which was filed with the SEC on March 24, 2004. Investors and security holders may obtain additional information
regarding the direct and indirect interests of Camden, Summit and their respective executive officers, trust managers
and directors in the merger by reading the proxy statement and prospectus regarding the merger when they become
available.
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