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Filed pursuant to Section 16(a) of the Securities Exchange Act of 1934,
Section 17(a) of the Public Utility Holding Company Act of 1935 or Section

30(h) of the Investment Company Act of 1940

OMB APPROVAL

OMB
Number: 3235-0104

Expires: January 31,
2005

Estimated average
burden hours per
response... 0.5

(Print or Type Responses)

1. Name and Address of Reporting
Person *

Â  LAVOLD GARRY

2. Date of Event Requiring
Statement
(Month/Day/Year)
06/02/2006

3. Issuer Name and Ticker or Trading Symbol
DIGITAL ECOSYSTEMS CORP. [DGEO]

(Last) (First) (Middle)

1601 BLAKE STREET,Â SUITE
505

4. Relationship of Reporting
Person(s) to Issuer

(Check all applicable)

_____ Director _____ 10% Owner
__X__ Officer
(give title below)

_____ Other
(specify below)

Chief Operating Officer

5. If Amendment, Date Original
Filed(Month/Day/Year)

(Street)

DENVER,Â COÂ 80202

6. Individual or Joint/Group
Filing(Check Applicable Line)
_X_ Form filed by One Reporting
Person
___ Form filed by More than One
Reporting Person

(City) (State) (Zip) Table I - Non-Derivative Securities Beneficially Owned
1.Title of Security
(Instr. 4)

2. Amount of Securities
Beneficially Owned
(Instr. 4)

3.
Ownership
Form:
Direct (D)
or Indirect
(I)
(Instr. 5)

4. Nature of Indirect Beneficial
Ownership
(Instr. 5)

Reminder: Report on a separate line for each class of securities beneficially
owned directly or indirectly. SEC 1473 (7-02)

Persons who respond to the collection of
information contained in this form are not
required to respond unless the form displays a
currently valid OMB control number.

Table II - Derivative Securities Beneficially Owned (e.g., puts, calls, warrants, options, convertible securities)

1. Title of Derivative Security
(Instr. 4)

2. Date Exercisable and
Expiration Date
(Month/Day/Year)

3. Title and Amount of
Securities Underlying
Derivative Security
(Instr. 4)

4.
Conversion
or Exercise
Price of
Derivative
Security

5.
Ownership
Form of
Derivative
Security:
Direct (D)
or Indirect
(I)

6. Nature of Indirect
Beneficial
Ownership
(Instr. 5)

Date
Exercisable

Expiration
Date

Title Amount or
Number of
Shares
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(Instr. 5)

Employee Stock Option
(Right to Buy) Â  (1) 08/10/2010 Common

Stock 2,000,000 $ 0.5 D Â 

Reporting Owners

Reporting Owner Name / Address Relationships

Director 10% Owner Officer Other

LAVOLD GARRY
1601 BLAKE STREET
SUITE 505
DENVER,Â COÂ 80202

Â Â Â  Chief Operating Officer Â 

Signatures
Garry Lavold 06/12/2006

**Signature of
Reporting Person

Date

Explanation of Responses:
* If the form is filed by more than one reporting person, see Instruction 5(b)(v).

** Intentional misstatements or omissions of facts constitute Federal Criminal Violations. See 18 U.S.C. 1001 and 15 U.S.C. 78ff(a).

(1) Twenty percent of this option is exercisable when the option was granted (August 10, 2005), and twenty percent becomes exercisable on
August 10th of each of 2006, 2007, 2008 and 2009.

Note: File three copies of this Form, one of which must be manually signed. If space is insufficient, See Instruction 6 for procedure.
Potential persons who are to respond to the collection of information contained in this form are not required to respond unless the form displays
a currently valid OMB number. initive Agreement

ITEM 5.02.     Departure of Directors or Principal Officers, Election of Directors, Appointment of Principal
Officers.

ITEM 9.01.     Exhibits

SIGNATURE

Exhibit Index
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INFORMATION TO BE INCLUDED IN THE REPORT

ITEM 1.01.     Entry into a Material Definitive Agreement

Agreements with Thomas Burke. As described in Item 5.02 below, in connection with Mr. Thomas Burke’s
appointment as the Executive Vice President of Modine Manufacturing Company (the “Company”), on May 31, 2005,
Mr. Burke entered into an Employment Agreement and a Change in Control and Termination Agreement with the
Company.

The Employment Agreement, which is in substantially the same form as those previously entered into with the
Company’s Chief Executive Officer and Chief Financial Officer, provides for an initial base salary of $420,000, and
provides Mr. Burke benefits customarily accorded executives of the Company, including participation in the
Company’s Management Incentive Plan and the 2002 Incentive Compensation Plan.

The Employment Agreement has a thirty-six month term and automatically and continuously extends for an additional
day, unless either party gives written notice of termination to the other party, in which case the term would become a
thirty-six month period beginning on the date such notice was received.

The Company is permitted to terminate Mr. Burke's Employment Agreement for "Cause," as that term is defined in
the agreement, and Mr. Burke is permitted to terminate the Employment Agreement upon the occurrence of any of the
following events: failure to elect or re-elect him to or removal of him from the office he holds; a significant change in
the nature or scope of his authority, duties, or reduction in compensation; a breach by the Company of any provision
of the Employment Agreement; and the liquidation, dissolution, consolidation, merger or transfer of all or a significant
portion of the assets of the Company.

In the event of a termination by the Company other than for Cause or a termination by Mr. Burke as described above,
the Company is obligated to remit, as liquidated damages, severance pay to Mr. Burke an amount equal to his
"Average Annual Earnings" during the remainder of the term of the Employment Agreement. "Average Annual
Earnings" means the arithmetic average of annual salary and bonus payable in the five taxable years preceding the
year of termination. Mr. Burke would continue to receive all employee benefits, including 401(k) benefits, during the
remainder of the term of the Employment Agreement. In the event of disability, salary continuation would be provided
at a level of one hundred percent for the first twelve months and up to sixty percent for the remainder of the term of
the Employment Agreement.

The Employment Agreement also subjects Mr. Burke to confidentiality obligations, and contains restrictions on him
during the term of the Employment Agreement from taking a management position with or control of a business
engaged in the design, development, manufacture, marketing or distribution of products that constituted 5% or more
of the sales of the Company or its subsidiaries or affiliates in the year prior to termination of employment (a
“Competitor”); soliciting any customer of the business on behalf of a Competitor; or inducing the Company’s employees
to terminate employment in order to enter into employment with a Competitor.

In the event of a "Change in Control," as defined in Mr. Burke's Change in Control and Termination Agreement, at
any time during the 24 months after a Change in Control occurs, if Mr. Burke is terminated without "Good Cause" or
if Mr. Burke terminates the Agreement for Good Reason (as defined in the agreement) or for any reason during the
thirteenth month following a Change in Control, a 24-month "Severance Period" would be triggered during which
Mr. Burke would be entitled to receive an amount equal to two times the greater of: (A) the sum of his base salary and
target bonus or (B) the sum of his five-year average base salary and five-year average actual bonus, payable in a lump
sum within 60 days after the date of termination of employment. In addition, Mr. Burke would receive an amount
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equal to the pro-rata portion of the target bonus for the calendar year in which his employment terminated. In the
event of Mr. Burke’s death, such amounts would be payable to his estate.

In addition, in the event of a Change in Control, any stock options or stock awards would immediately vest, or
restrictions lapse, as the case may be, on the date of termination. In the event a Change in Control occurs, and if
payments made to Mr. Burke were subject to the excise tax provisions of Section 4999 of the Internal Revenue Code,
Mr. Burke would be entitled to receive a lump sum payment, sufficient to cover the full cost of such excise taxes and
his federal, state and local income and employment taxes on the additional payment.

In addition to the above Agreement, the Company issued to Mr. Burke 20,000 shares of Modine restricted stock,
which will vest in five annual, equal installments beginning on May 31, 2006, and 25,000 options to buy Modine
common stock, exercisable on May 31, 2006.

ITEM 5.02.     Departure of Directors or Principal Officers, Election of Directors, Appointment of Principal
Officers.

On May 31, 2005, the Company announced the appointment of Thomas Burke, 48, as the Company’s Executive Vice
President. Mr. Burke joined Modine from Visteon Corporation, a leading supplier of parts and systems to automobile
manufacturers, in Dearborn, Michigan, where he was Vice President Manufacturing Operations (2002 - May 2005);
Vice President, European and South American Operations (2001 - 2002); Customer Account Director, Ford Account,
Europe, South America and India (1999 - 2001) and Business Director, Climate Control Systems, Europe, South
America and India (1996 - 1999). Mr. Burke’s experience also includes 13 years with Ford Motor Company.

Visteon is both a supplier to and customer of the Company. In fiscal 2005, Modine sales to and purchases from
Visteon were in excess of $12 million and $5 million respectively.

The terms of Mr. Burke’s Employment Agreement and Change in Control and Termination Agreement are discussed in
Item 1.01 to this Current Report on Form 8-K and are incorporated herein by reference.
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Item 9.01.   Exhibits.

Exhibit 10.1 Form of Executive Employment
Agreement.

Exhibit 10.2 Form of Executive Change-in-Control and
Termination Agreement.

Exhibit 99 Press Release dated May 31, 2005.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this Report to be
signed on its behalf by the undersigned hereunto duly authorized.

Modine Manufacturing Company

By: /s/ D.B. Rayburn
D. B. Rayburn
President and Chief Executive Officer

By: /s/ D.R. Zakos
D. R. Zakos
Vice President, General Counsel
     and Secretary

Date: June 3, 2005
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EXHIBIT INDEX

Exhibit Number Description
Exhibit 10.1 Form of Executive Employment Agreement.
Exhibit 10.2 Form of Executive Change-in-Control and Termination

Agreement.
Exhibit 99 Press Release dated May 31, 2005.
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