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April 15, 2014

Dear Stockholder:

BioMed Realty Trust, Inc.�s exceptional 2013 operating and financial results demonstrate the continued strong
execution on the company�s business model and an unwavering focus on the creation of long-term, sustainable value
for our stockholders.

BioMed Realty�s board of directors has a history of effective corporate governance and is committed to fulfilling its
duties as a steward of the company. The board continually monitors developments regarding corporate governance
and enhancing its capabilities, and we welcome stockholder input on these issues. As described below, we have taken
significant steps to further enhance BioMed Realty�s corporate governance and the strength of our board membership
during 2013 and 2014.

Adoption of Majority Voting Standard for Directors.  We amended BioMed Realty�s bylaws to provide for
majority voting in uncontested elections of directors. The amended bylaws retain plurality voting for contested
director elections. Prior to the adoption of the amended bylaws, members of the company�s board of directors were
elected by a plurality of the votes cast, whether or not the election was contested.

Adoption of Term Limits for Non-Employee Directors.  We amended BioMed Realty�s corporate governance
guidelines to provide that non-employee directors shall generally not stand for re-election to the board after ten years
of service. We believe this change was appropriate for the board to effectively balance director experience and
learning on the one hand, and the need for renewal and fresh perspectives on the other.

Adoption of Mandatory Attendance Policy for All Board Members.  We amended BioMed Realty�s corporate
governance guidelines to require each board member to attend at least 75% of the aggregate number of board meetings
and meetings of committees on which he or she serves in each fiscal year, and that, absent an excuse that is acceptable
to the board, any director failing to attend at least 75% of such meetings not be nominated for re-election to the board
at the next annual meeting. Each of our board members attended over 94% of the aggregate number of board meetings
and meetings of committees on which he or she served during the period for which he or she was a director in 2013.

Adoption of Anti-Pledging Policy for All Executive Officers and Directors.  We amended BioMed Realty�s insider
trading compliance policy to prohibit the pledging of company securities owned by executives or directors as
collateral for a loan or a margin account.

Expanded Board Capabilities.  We added three new independent directors to our board in 2013 and 2014, Daniel M.
Bradbury, William R. Brody, M.D., Ph.D. and Janice L. Sears, each of whom we believe has further expanded the
board�s skills and diversity of experience. As former Chief Executive Officer of Amylin Pharmaceuticals, Inc.,
Mr. Bradbury possesses extensive knowledge of the life science industry and proven executive leadership experience.
Dr. Brody brings to the board extensive life science understanding and leadership experience as the current President
of the Salk Institute for Biological Studies, one of the world�s preeminent research institutions, and having previously
served as the President of The Johns Hopkins University for 13 years. Ms. Sears brings to the board her extensive
experience in capital markets, commercial real estate and the REIT industry.
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The other members of the board also represent a diversity of experience, backgrounds and skill sets, including with
respect to executive leadership, life science research, development and commercialization, real estate operations and
finance, strategic planning, corporate governance and enterprise risk management. Further information regarding the
skills and background of the members of our board of directors can be found on pages 4 - 12 of the enclosed proxy
statement.

Finally, we wish to extend our gratitude to Barbara R. Cambon, Edward A. Dennis, Ph.D. and Richard I. Gilchrist for
their years of outstanding service as BioMed Realty board members. Ms. Cambon and Messrs. Dennis and Gilchrist
are retiring from our board at the end of their terms and are not standing for re-election at
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the annual meeting. Their considerable expertise in the life science industry, commercial real estate finance and
operations and public company executive leadership provided great insights and stewardship in overseeing BioMed
Realty�s growth, strategy and success over the past several years. We wish them the best in their future endeavors.

The BioMed Realty board of directors is honored to serve you as the company�s stockholders, and believes the
company is in the best position it has ever been to achieve continued success and value creation in 2014 and beyond.

The BioMed Realty Board of Directors
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NOTICE OF 2014 ANNUAL MEETING OF STOCKHOLDERS

Date and time: Wednesday, May 28, 2014 at 8:00 a.m. Pacific Time

Place: BioMed Realty Corporate Headquarters

17190 Bernardo Center Drive

San Diego, CA 92128

Record date: March 17, 2014. Only stockholders of record at the close of business on the record
date are entitled to receive notice of, and to vote at, the annual meeting or any
postponement or adjournment of the meeting.

Date of mailing: We began mailing a Notice of Internet Availability of Proxy Materials on or about
April 15, 2014, and provided access to our proxy materials over the Internet
beginning on April 15, 2014 for the beneficial owners of our common stock.

Items of business: 1.     To elect seven directors to serve until the next annual meeting of stockholders
and until their successors are duly elected and qualify;
2.     To consider and vote upon the ratification of the selection of KPMG LLP as
our independent registered public accounting firm for the year ending
December 31, 2014;
3.     To consider and vote upon, on an advisory basis, the compensation of our
named executive officers as disclosed in this proxy statement; and
4.     To transact such other business as may be properly presented at the annual
meeting or any postponement or adjournment of the meeting.

If you received a Notice of Internet Availability of Proxy Materials by mail, you will not receive a printed copy of the
proxy materials in the mail. Instead, the Notice of Internet Availability of Proxy Materials instructs you on how to
access and review this proxy statement and our annual report and how to authorize your proxy online or by telephone.
If you received a Notice of Internet Availability of Proxy Materials by mail and would like to receive a printed copy
of our proxy materials, you should follow the instructions for requesting such materials included in the Notice of
Internet Availability of Proxy Materials. We are also sending proxy materials to any stockholder who has elected to
receive its proxy materials by mail.

Your proxy is important. Whether or not you plan to attend the annual meeting, please authorize your proxy by
Internet or telephone, or, if you received a paper copy of the materials by mail, mark, sign, date and return your proxy
card, so that your shares will be represented at the annual meeting. If you plan to attend the annual meeting and wish
to vote your shares personally, you may do so at any time before the proxy is voted.

All stockholders are cordially invited to attend the meeting.

BY ORDER OF THE BOARD OF
DIRECTORS
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Jonathan P. Klassen
Secretary

San Diego, California

April 15, 2014
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BIOMED REALTY TRUST, INC.

17190 Bernardo Center Drive

San Diego, California 92128

PROXY STATEMENT

FOR 2014 ANNUAL MEETING OF STOCKHOLDERS

MAY 28, 2014

The board of directors of BioMed Realty Trust, Inc., a Maryland corporation (the �company� or �BioMed Realty�), is
soliciting proxies for exercise at the 2014 annual meeting of stockholders to be held on Wednesday, May 28, 2014 at
8:00 a.m., local time, and at any postponements or adjournments thereof. The annual meeting will be held at the
corporate offices of BioMed Realty, 17190 Bernardo Center Drive, San Diego, California 92128. This proxy
statement will be first furnished or sent to stockholders on or about April 15, 2014.

Unless contrary instructions are indicated on the proxy, all shares represented by valid proxies received pursuant to
this solicitation (and not revoked before they are voted) will be voted:

� FOR the election of the board of directors� nominees for director, or for a substitute or substitutes in the event
a nominee or nominees are unable to serve or decline to do so,

� FOR the ratification of the selection of KPMG LLP as the company�s independent registered public
accounting firm for the year ending December 31, 2014, and

� FOR the approval, on an advisory basis, of the compensation of the named executive officers as disclosed in
this proxy statement.

As to any other business which may properly come before the annual meeting and be submitted to a vote of the
stockholders, proxies received by the board of directors will be voted in the discretion of the designated proxy holders.
A proxy may be revoked by written notice to the Secretary of BioMed Realty at any time prior to the annual meeting,
by executing a later dated proxy or by attending the annual meeting and voting in person. Attendance at the annual
meeting will not by itself revoke a proxy.

Stockholders can vote in person at the annual meeting or by proxy. There are three ways to vote by proxy:

� By Telephone � Beneficial stockholders who received a Notice of Internet Availability of Proxy Materials (the
�Notice of Internet Availability�) and who live in the United States or Canada may submit proxies by telephone
by calling the telephone number indicated in the notice and following the instructions. These stockholders
will need to have the control number that appears on their notice available when authorizing their vote.
Beneficial stockholders who have received a paper copy of a proxy card or a voting instruction card by mail
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may submit proxies by telephone by calling the number on the card and following the instructions. These
stockholders will need to have the control number that appears on their card available when authorizing their
vote.

� By Internet � Beneficial stockholders who received a Notice of Internet Availability may submit proxies over
the Internet by following the instructions on the notice. Beneficial stockholders who have received a paper
copy of a proxy card or voting instruction card by mail may submit proxies over the Internet by following the
instructions on the proxy card or voting instruction card.

� By Mail � Stockholders who received a paper copy of a proxy card or voting instruction card by mail may
submit proxies by completing, signing and dating their proxy card or voting instruction card and mailing it in
the accompanying pre-addressed envelope.

We will bear the cost of the solicitation of proxies. In addition to the use of mails, proxies may be solicited by
personal interview, telephone, facsimile, e-mail or otherwise, by our officers, directors and other employees. We have
also retained the services of Georgeson Inc., an independent proxy solicitation firm, to assist in the solicitation of
proxies. Georgeson will receive a fee of approximately $12,500 for its services and will be reimbursed for its
out-of-pocket expenses. We also will request persons, firms and corporations holding shares in their names, or in the
names of their nominees, which are beneficially owned by others to send or cause to be sent proxy materials to, and
obtain proxies from, such beneficial owners and will reimburse such holders for their reasonable expenses in so doing.

2014 PROXY STATEMENT  :  BIOMED REALTY TRUST, INC. 1
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Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to Be Held on
May 28, 2014

Electronic copies of our proxy statement and annual report are available at www.biomedrealty.com/13ar.

Voting

Holders of record of our common stock, $.01 par value per share, at the close of business on March 17, 2014 will be
entitled to notice of and to vote at the annual meeting or any postponements or adjournments thereof. As of March 17,
2014, 192,502,965 shares of our common stock were outstanding and represent our only securities entitled to vote at
the annual meeting. Each share of our common stock is entitled to one vote. The presence in person or by proxy of
stockholders entitled to cast a majority of all the votes entitled to be cast at the annual meeting on any matter will
constitute a quorum at the annual meeting. Directors are elected by a majority of the total votes cast for and against
such nominee. The ratification of the selection of KPMG LLP as our independent registered public accounting firm
and the approval, on a non-binding, advisory basis, of the compensation of the named executive officers as disclosed
in this proxy statement require the affirmative vote of a majority of the votes cast on the proposal.

Votes cast by proxy or in person at the annual meeting will be counted by the person appointed by us to act as
inspector of election for the annual meeting. If you hold your shares through a bank, broker or other institution and
you do not provide your voting instructions to them, that firm has the discretion to vote your shares on matters that the
New York Stock Exchange has determined are routine. Routine items include the ratification of the selection of
KPMG LLP as our independent registered public accounting firm. The bank, broker or institution that holds your
shares cannot vote your shares on non-routine matters, such as the election of directors and the advisory vote to
approve the compensation of the named executive officers as disclosed in this proxy statement, unless you provide
your voting instructions to them. We refer to a vote that is not cast on a non-routine matter because the shares entitled
to cast the vote are held in street name, the broker lacks discretionary authority to vote the shares and the broker has
not received voting instructions from the beneficial owner as a �broker non-vote.� We only count broker non-votes and
abstentions in determining whether a quorum is present, and broker non-votes and abstentions, if any, will not be
counted as votes cast and will have no effect on the result of the vote on proposals 1, 2 and 3. You should instruct
your broker, bank or other institution on how to vote your shares by following the voting instructions provided by
your broker, bank or other institution.

No person is authorized to make any representation with respect to the matters described in this proxy statement other
than those contained herein and, if given or made, such information or representation must not be relied upon as
having been authorized by us or any other person.

If you have any questions or need any assistance in voting your shares of our common stock, please contact our proxy
solicitor:

Georgeson Inc.

480 Washington Boulevard, 26th Floor

Jersey City, NJ 07310

(866) 695-6078 (Toll Free)

Stockholder Proposals
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Proposals of stockholders intended to be presented at our annual meeting of stockholders to be held in 2015 must be
received by us no later than December 16, 2014, in order to be included in our proxy statement and form of proxy
relating to that meeting. Such proposals must comply with the requirements established by the Securities and
Exchange Commission for such proposals in order to be included in the proxy statement. A stockholder who wishes to
make a nomination or proposal at the 2015 annual meeting without including the proposal in our proxy statement and
form of proxy relating to that meeting must, in accordance with our current bylaws, notify us between November 16,
2014 and 5:00 p.m., Pacific Time, on December 16, 2014. If the stockholder fails to give timely notice as required by
our current bylaws, the nominee or proposal will be excluded from consideration at the meeting. In addition, our
current bylaws include other requirements for nomination of candidates for director and proposals of other business
with which a stockholder must comply to make a nomination or business proposal.

2      BIOMED REALTY TRUST, INC.  :  2014 PROXY STATEMENT
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Annual Report

We sent a Notice of Internet Availability and provided access to our annual report over the Internet to stockholders of
record on or about April 15, 2014. The annual report does not constitute, and should not be considered, a part of this
proxy solicitation material.

If any person who was a beneficial owner of our common stock on the record date for the annual meeting of
stockholders desires additional information, a copy of our Annual Report on Form 10-K will be furnished without
charge upon receipt of a written request identifying the person so requesting a report as a stockholder of BioMed
Realty at such date. Requests should be directed to BioMed Realty Trust, Inc., 17190 Bernardo Center Drive, San 
Diego, California 92128, Attention: Secretary.

Stockholders Sharing the Same Address

The rules promulgated by the Securities and Exchange Commission permit companies, brokers, banks or other
intermediaries to deliver a single copy of a proxy statement, annual report and Notice of Internet Availability to
households at which two or more stockholders reside. This practice, known as �householding,� is designed to reduce
duplicate mailings and save significant printing and postage costs as well as natural resources. Stockholders sharing an
address who have been previously notified by their broker, bank or other intermediary and have consented to
householding will receive only one copy of our proxy statement, annual report and Notice of Internet Availability. If
you would like to opt out of this practice for future mailings and receive separate proxy statements, annual reports and
Notices of Internet Availability for each stockholder sharing the same address, please contact your broker, bank or
other intermediary. You may also obtain a separate proxy statement, annual report or Notice of Internet Availability
without charge by sending a written request to BioMed Realty Trust, Inc., 17190 Bernardo Center Drive, San Diego,
California 92128, Attention: Secretary, or by telephone at (858) 485-9840. We will promptly send additional copies of
the proxy statement, annual report or Notice of Internet Availability upon receipt of such request. Stockholders
sharing an address that are receiving multiple copies of the proxy statement, annual report or Notice of Internet
Availability can request delivery of a single copy of the proxy statement, annual report or Notice of Internet
Availability by contacting their broker, bank or other intermediary or sending a written request to BioMed Realty
Trust, Inc. at the address above.

2014 PROXY STATEMENT  :  BIOMED REALTY TRUST, INC. 3
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PROPOSAL 1

ELECTION OF DIRECTORS

All of the members of the board of directors are elected annually. We have not received notice of any additional
candidates to be nominated for election as directors at the 2014 annual meeting and the deadline for notice of
additional candidates has passed. Consequently, the election of directors will be an uncontested election and the
provisions of our bylaws providing for majority voting in uncontested elections will apply. Under majority voting, to
be elected as a director, a nominee must receive votes �FOR� his or her election constituting a majority of the total votes
cast for and against such nominee at the annual meeting at which a quorum is present. If a nominee who currently is
serving as a director does not receive sufficient �FOR� votes to be re-elected, he or she must submit his or her
resignation to the board of directors. The nominating and corporate governance committee of the board will consider
such tendered resignation and recommend to the board whether to accept it. The board will decide whether to accept
any such resignation within 90 days after certification of the election results and will publicly disclose its decision. If
the resignation is not accepted, the director will continue to serve until the director�s successor is duly elected and
qualifies or until the director�s earlier death, resignation, retirement or removal.

Our board of directors has nominated and recommends for election as directors the seven individuals named herein to
serve until the next annual meeting of stockholders and until their respective successors are duly elected and qualify.
All of the nominees are presently directors of BioMed Realty, and following the annual meeting there will be no
vacancies on the board. If any of the nominees should be unable to serve or should decline to do so, the discretionary
authority provided in the proxy will be exercised by the proxy holders to vote for a substitute or substitutes nominated
by the board of directors, or the board of directors, on the recommendation of the nominating and corporate
governance committee, may reduce the size of the board and number of nominees. The board of directors does not
believe at this time that any substitute nominee or nominees will be required. There are no family relationships
between any of our directors or executive officers. We believe that all of our current board members possess the
professional and personal qualifications necessary for board service, and have highlighted particularly noteworthy
attributes for each board member in the individual biographies below.

Recommendation of the Board of Directors

Our board of directors recommends that stockholders vote FOR each of the nominees set forth below.

Information Regarding Nominees

The tables below set forth the name, position with BioMed Realty and age of each nominee for director as of
March 17, 2014, along with the particular skills of each director that contribute to our board�s collective ability to
effectively direct the management of the business and affairs of the company. Barbara R. Cambon, Edward A. Dennis,
Ph.D. and Richard I. Gilchrist are retiring from our board of directors at the end of their terms and are not standing for
re-election at the annual meeting.
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Summary of Board Experience

        Alan D.        
Gold

Gary A.
        Kreitzer        

Daniel
M.

        Bradbury        
        William R.        

Brody
        Theodore D.        

Roth
        Janice L.        

Sears
    M. Faye    

Wilson
Deep life science industry experience and
understanding X X X X X

Extensive commercial real estate experience X X X X
Relevant CEO/President experience X X X X
High level of financial literacy and capital
markets experience X X X X X

Highly accomplished in academics with strong
university relationships X

Risk oversight/management expertise X X X X X X X

2014 PROXY STATEMENT  :  BIOMED REALTY TRUST, INC. 5
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  Alan D. Gold

  Chairman and

  Chief Executive

  Officer since 2004

  Age 53

Industry experience:

�   Our Chairman and Chief Executive Officer since our formation in 2004

�   Our President from 2004 until December 2008

�   Chairman, President and Chief Executive Officer of our privately held
predecessor, Bernardo Property Advisors, Inc., from August 1998 until August
2004

�   Co-founder, President and director of Alexandria Real Estate Equities, Inc., a
publicly traded real estate investment trust, or REIT, specializing in acquiring
and managing laboratory properties for lease to the life science industry, from
its predecessor�s inception in 1994 until he resigned as President in August
1998 and as a director at the end of 1998

�   Managing partner of Gold Stone Real Estate Finance and Investments, a
partnership engaged in the real estate and mortgage business, from 1989 to
1994

�   Assistant Vice President of Commercial Real Estate for Northland Financial
Company, a full service commercial property mortgage banker, from 1989 to
1990

�   Real Estate Investment Officer � Commercial Real Estate for John Burnham
Company, a regional full service real estate company, from 1985 to 1989

Board experience:
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�   Current member of the Salk Institute for Biological Studies Board of
Trustees

�   Current director of CatchMark Timber Trust, Inc., a publicly traded REIT

�   Former director and member of the audit committee of American Assets
Trust, Inc., a publicly traded REIT, from 2011 to 2013

Education:

�   Bachelor of Science Degree in Business Administration from San Diego
State University

�   Master of Business Administration from San Diego State University

6      BIOMED REALTY TRUST, INC.  :  2014 PROXY STATEMENT
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  Gary A. Kreitzer

  Director and

  Executive Vice

  President since 2004

  Age 59

Industry experience:

�   Our Executive Vice President and director since our formation in 2004

�   Our General Counsel from 2004 until August 2012

�   Executive Vice President, General Counsel and director of our privately held
predecessor, Bernardo Property Advisors, Inc., from December 1998 until
August 2004

�   Co-founder, Senior Vice President and In-House Counsel of Alexandria Real
Estate Equities, Inc. from its predecessor�s inception in 1994 until December
1998

�   In-House Counsel and Vice President for Seawest Energy Corporation, an
alternative energy facilities development company, from 1990 to 1994

�   In-House Counsel, Secretary and Vice President for the Christiana
Companies, Inc., a publicly traded investment and real estate development
company, from 1982 to 1989

Education / other:

�   Bachelor of Arts Degree in Economics from the University of California,
San Diego

�   Juris Doctor Degree, with honors, from the University of San Francisco

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 23



�   Member of the California State Bar
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  Daniel M. Bradbury

  Director since 2013

  Age 52

  Member, Compensation

  Committee

  Member, Nominating &

  Corporate Governance

  Committee

Industry experience:

�   Managing member of BioBrit, LLC, a life science consulting and
investment firm

�   Chief Executive Officer of Amylin Pharmaceuticals, Inc., from March 2007
until its acquisition by Bristol-Myers Squibb Company in August 2012

�   President of Amylin Pharmaceuticals, Inc., from June 2006 until March
2007, Chief Operating Officer from June 2003 to June 2006, and Executive
Vice President from June 2000 until June 2003, having joined Amylin in 1994

Board experience:

�   Current director of public traded life science companies Illumina, Inc.,
Geron Corporation and Corcept Therapeutics Inc.

�   Current director of privately held life science organizations Castle
Biosciences Inc., Microdermis Corporation, DiaVacs, Inc. and Profil Institute
for Clinical Research

�   Member of the board of trustees for the Keck Graduate Institute of the
Claremont Colleges

�   Member of the Advisory Council of the University of California San Diego�s
Rady School of Management and the University of Miami�s Innovation
Corporate Advisory Council
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Education:

�   Bachelor of Pharmacy from Nottingham University

�   Diploma in Management Studies from Harrow and Ealing Colleges of
Higher Education in the United Kingdom
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  William R. Brody,

  M.D., Ph.D.

  Director since 2013

  Age 70

Industry experience:

�   President of the Salk Institute for Biological Studies since March 2009

�   President of The John Hopkins University from 1996 to 2009

�   President and Chief Executive Officer of Resonex, Inc., a medical imaging
company, from 1984 to 1987

�   Associate Professor and then Professor of the Departments of Radiology and
Electrical Engineering at Stanford University from 1977-1986

�   Authored over 100 research publications and holds two patents in the field of
medical imaging

�   Co-founder of several privately held medical device companies

�   Governing boards of several professional medical and biomedical
organizations

�   Extensive consulting and science advisory board experience in the
biomedical science industry

�   Former member of the President�s Foreign Intelligence Advisory Board, the
Science Board of the Food and Drug Administration and the Corporation of the
Massachusetts Institute of Technology
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Board experience:

�   Current director and member of the corporate governance committee of
International Business Machines Corporation

�   Current director and member of the compensation committee of Novartis AG

�   Independent director and trustee for funds of T. Rowe Price

�   Member of the Board of Trustees of Stanford University

Education:

�   Bachelor and Master of Science Degrees in Electrical Engineering from
Massachusetts Institute of Technology

�   Doctorate of Philosophy and Doctorate in Medicine from Stanford
University
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  Theodore D. Roth

  Director since 2004

  Age 62

  Chair, Audit Committee

  Member, Compensation

  Committee

Industry experience:

�   President of Roth Capital Partners, LLC, an investment banking firm, since
July 2010, and Managing Director from February 2003 to June 2010

�   President, Chief Operating Officer and other senior management positions at
Alliance Pharmaceutical Corp. for over 15 years prior to joining Roth Capital
Partners, LLC

Board experience:

�   Director of Targeson, Inc., a privately held biotechnology company, since
2009

�   Director of Orange 21 Inc. from 2005 to 2009

�   Director of Alliance Pharmaceutical from 1998 to 2002

�   Member of the Iowa Wesleyan College Board of Trustees since 2010

Education:

�   Juris Doctor Degree from Washburn University

�   Master of Laws in Corporate and Commercial Law from the University of
Missouri in Kansas City

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 29



10      BIOMED REALTY TRUST, INC.  :  2014 PROXY STATEMENT

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 30



Table of Contents

  Janice L. Sears

  Director since 2014

  Age 53

Industry experience:

�    Managing Director, Western Regional Head in the Real Estate, Gaming &
Lodging Group at Banc of America Securities from June 1998 to May 2009

�    San Francisco Market President of Bank of America from October 2007 to
May 2009

�    Head of Client Management for Bank of America�s Commercial Real Estate
Group in California from June 1988 to June 1998

�    Real Estate Economist at Chemical Bank and Citicorp from September 1982
to June 1988

Board experience:

�    Current director and member of the audit and capital markets committees of
Essex Property Trust, Inc., a publicly traded REIT

�    Current chair of the board of directors of The Swig Company, a privately
held owner of office properties nationwide

Education / other:

�    Bachelor of Science Degrees in Economics and Business Administration
with a Minor in Communications from the University of Delaware
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�    Former President and Treasurer of the San Francisco Chapter of the
National Charity League

�    Previously a member of the boards of directors of the San Francisco
Chamber of Commerce, the San Francisco Economic Development Council
and Leadership San Francisco

�    Former member of the National Associate of Real Estate Investment Trusts
and the Urban Land Institute
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  M. Faye Wilson

  Director since 2005

  Age 76

  Member, Audit

  Committee

  Chair, Nominating &

  Corporate Governance

  Committee

Industry experience:

�   Chair of Wilson Boyles and Company LLC, a business management and
strategic planning consulting firm, and principal since 2003

�   Senior officer of The Home Depot, Inc. from 1998 through 2002

�   Senior management roles at Bank of America Corporation from 1992 to
1998, including senior assignments in corporate finance in the United States
and Europe, Chairman of Security Pacific Financial Services and Executive
Vice President and Chief Credit Officer for Bank of America�s National
Consumer Banking Group

Board experience:

�   Member of the Salk Institute for Biological Studies Board of Trustees since
2010

�   Previously served on six other boards of directors of public companies,
including Farmers Insurance Group of Companies from 1993 through 2001
and Home Depot from 1992 through 2001

Education / other:

�   Undergraduate Degree from Duke University

�   Master�s Degree in International Relations from the University of Southern
California
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�   Master�s Degree in Business Administration from the University of Southern
California

�   Became a certified public accountant in 1961
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ADDITIONAL INFORMATION REGARDING THE BOARD

Board Independence

Our board of directors has determined that each of our current directors, except for Messrs. Gold and Kreitzer, has no
material relationship with BioMed Realty (either directly or as a partner, stockholder or officer of an organization that
has a relationship with BioMed Realty) and is �independent� within the meaning of our director independence standards,
which include the New York Stock Exchange director independence standards, as currently in effect. Furthermore, our
board of directors has determined that each of the members of each of the audit committee, the compensation
committee and the nominating and corporate governance committee has no material relationship with BioMed Realty
(either directly or as a partner, stockholder or officer of an organization that has a relationship with BioMed Realty)
and is �independent� within the meaning of our director independence standards.

Board Meetings and Independent Presiding Director

Our board of directors held five meetings during fiscal 2013. Each director attended over 94% of the aggregate of the
total number of meetings of our board of directors and the total number of meetings of committees of our board of
directors on which he or she served during the period for which he or she was a director.

To ensure free and open discussion among the independent directors of the board, regularly scheduled executive
sessions are held, at which only independent directors are present. The independent directors have nominated the chair
of the nominating and corporate governance committee, currently Ms. Wilson, to serve as presiding director at each
executive session. See �Board Leadership Structure� below for a more complete description of our presiding director�s
duties.

Committees of the Board

Our board of directors has three standing committees: the audit committee, the compensation committee and the
nominating and corporate governance committee, all of which are composed entirely of independent directors. The
committee charters are available on our website at www.biomedrealty.com. The information contained on our website
is not incorporated by reference into and does not form a part of this proxy statement.

Current Committee Membership(1)

      Audit Committee      
            Compensation            

Committee

                Nominating and Corporate       

Governance Committee
Daniel M.
Bradbury � X X
William R.
Brody, M.D.,
Ph.D. � � �
Barbara R.
Cambon(2) X � X
Edward A.
Dennis, Ph.D. (2) � X �
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Richard I.
Gilchrist(2) � Chair X
Theodore D.
Roth Chair X �
Janice L. Sears � � �
M. Faye Wilson X � Chair
Number of
Meetings in
2013 4 5 7

(1) The board of directors periodically reviews committee membership and may rotate membership during the year.
Accordingly, the membership described in the table may change during 2014.

(2) Ms. Cambon and Messrs. Dennis and Gilchrist are retiring from our board of directors at the end of their terms
and are not standing for re-election at the annual meeting.

Audit Committee.    The audit committee has been established in accordance with Section 3(a)(58)(A) of the Securities
Exchange Act of 1934, as amended. The audit committee helps ensure the integrity of our financial
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statements, the qualifications and independence of our independent registered public accounting firm and the
performance of our internal audit function and independent registered public accounting firm. The audit committee
appoints, assists and meets with the independent registered public accounting firm, oversees each annual audit and
quarterly review, establishes and maintains our internal audit controls and prepares the report that federal securities
laws require be included in our annual proxy statement. Our board of directors has determined that each of Mr. Roth,
Ms. Cambon and Ms. Wilson is an �audit committee financial expert� as defined by the Securities and Exchange
Commission. In addition, our board of directors has determined that Ms. Cambon�s simultaneous service on our audit
committee and the audit committees of three other public companies, which are affiliated with each other, does not
impair her ability to effectively serve on our audit committee.

Compensation Committee.    The compensation committee reviews and approves our compensation philosophy and
the compensation and benefits of our executive officers and Section 16 officers; reviews and approves all executive
officers� employment agreements and severance arrangements; administers and makes recommendations to our board
of directors regarding our compensation and stock incentive plans; reviews and approves policies concerning
perquisite benefits, policies regarding compensation paid to our executive officers in excess of limits deductible under
Section 162(m) of the Internal Revenue Code of 1986, as amended, or the Code, and policies with respect to change of
control and �parachute� payments; and reviews the compensation discussion and analysis included in our proxy
statement and produces an annual report on executive compensation for inclusion in our proxy statement.

Nominating and Corporate Governance Committee.    The nominating and corporate governance committee develops
and recommends to our board of directors a set of corporate governance principles, adopts a code of ethics, adopts
policies with respect to conflicts of interest, monitors our compliance with corporate governance requirements of state
and federal law and the rules and regulations of the New York Stock Exchange, establishes criteria for prospective
members of our board of directors, conducts candidate searches and interviews, oversees and evaluates our board of
directors and management, evaluates from time to time the appropriate size and composition of our board of directors
and its committees, recommends, as appropriate, increases, decreases and changes in the composition of our board of
directors and its committees and recommends to our board of directors the slate of directors to be elected at each
annual meeting of our stockholders.

Our board of directors may from time to time establish certain other committees to facilitate the management of
BioMed Realty.

Board Leadership Structure

The board of directors retains the flexibility to determine on a case-by-case basis whether the Chief Executive Officer,
or a separate director, should serve as Chairman of the board. This flexibility permits the board to organize its
functions and conduct its business in a manner it deems most effective under the then-current circumstances.

Currently, our board of directors is comprised of Mr. Gold, Mr. Kreitzer, our Executive Vice President, and eight
independent directors. Our board has three standing independent committees with separate chairs � the audit,
compensation, and nominating and corporate governance committees. Ms. Cambon and Messrs. Dennis and Gilchrist
are retiring from our board of directors at the end of their terms and are not standing for re-election at the annual
meeting. The slate of seven directors recommended for election at the 2014 annual meeting of stockholders consists of
five independent directors.

Our board of directors possesses considerable business experience and understanding of our company, including the
opportunities and risks that we face. The board of directors believes that our company and its stockholders are
currently best served by having Mr. Gold serve as both our Chairman and Chief Executive Officer. By combining
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these positions, Mr. Gold serves as a bridge between the board and the operating organization and provides critical
leadership for the strategic initiatives and challenges of the future. Mr. Gold is the director most familiar with the
company�s business and industry, and most capable of effectively identifying strategic priorities and leading the
discussion and execution of strategy. Independent directors and management have different perspectives and roles in
strategy development and execution. Our independent directors bring experience, oversight and expertise from outside
the company and across various disciplines, including real estate, finance, life science, public company management
and academics, while our Chief Executive Officer brings extensive company-specific and life science real estate
experience and expertise. Our board of directors believes that the combined role of
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Chairman and Chief Executive Officer promotes strategy development and execution, and facilitates the flow of
information between management and our board, which are essential to effective governance and success in achieving
business goals.

One of the key responsibilities of our board of directors is to oversee development of strategic direction and hold
management accountable for the execution of strategy once it is developed. Our board of directors believes the
combined role of Chairman and Chief Executive Officer, in combination with our independent directors comprising a
large majority of the board, is in the best interest of our company because it provides the appropriate balance between
strategy development and independent oversight of management.

Ms. Wilson, our presiding director, presides at all meetings of the board of directors at which the Chairman is not
present, including executive sessions and all other meetings of the independent directors. The presiding director also
serves as liaison between the Chairman and the independent directors, and approves board meeting agendas and
meeting schedules to assure that there is sufficient time for discussion of all agenda items. The presiding director has
authority to call meetings of the independent directors and, if requested by major stockholders, ensures that she is
available for consultation and direct communication with stockholders.

Our board believes that the current board leadership structure, with a large majority of independent directors, each of
whom has a different perspective and role in discussions based on his or her experience across various disciplines as
described above, with active participation by independent directors in chairing and serving on board committees, and
with complete and open lines of communication and access to the Chairman and Chief Executive Officer and other
members of management, is operating effectively to foster productive, timely and efficient communications among
the independent directors and management.

Board�s Role in Risk Oversight

Our board of directors oversees an enterprise-wide approach to risk management, designed to support the achievement
of organizational objectives, including strategic objectives, to improve long-term corporate performance and enhance
stockholder value. As such, our board, as a whole and at the committee level, focuses on the company�s general risk
management strategy, the most significant risks facing the company, and the implementation of risk mitigation
strategies by management.

In connection with its review of the operations of our company�s business segments and corporate functions, the board
addresses the primary risks associated with those business segments and functions. As a part of this process, our board
regularly receives reports from members of senior management on areas of material risk to the company, including
operational, financial, legal and regulatory, strategic and reputational risks, as well as general updates on the
company�s financial position, budgets, financing activities, results of operations, tenants, leasing and development
activities and other department-specific activities.

In addition, the board�s committees are responsible for reviewing risk management strategies in certain areas. The
compensation committee is responsible for reviewing the management of risks relating to the company�s compensation
plans and arrangements. The audit committee reviews management of financial risks, including risks associated with
financial accounting and audits and internal control over financial reporting. The nominating and corporate
governance committee reviews risks associated with the independence of our board of directors, adherence to
corporate governance standards, and management development and leadership succession policies and programs.
While each committee is responsible for evaluating certain risks, our entire board of directors is regularly informed
through committee reports about such risks, including when a matter rises to the level of a material or enterprise level
risk. This process enables our board and its committees to coordinate the risk oversight role, particularly with respect
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to the interrelationship of risks.

Our management is responsible for day-to-day risk management. Our accounting, legal and internal audit functions
serve as the primary monitoring divisions for company-wide policies and procedures, and manage the day-to-day
oversight of the risk management strategy for our ongoing business. This oversight includes identifying, evaluating,
and addressing potential risks that may exist at the enterprise, strategic, financial, operational, and compliance and
reporting levels, and working with the board or its committees as necessary to design and implement risk management
strategies.

We believe the division of risk management responsibilities described above is an effective approach for addressing
the risks facing BioMed Realty and that our board leadership structure supports this approach.
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Compensation Committee Interlocks and Insider Participation

There were no insider participations or compensation committee interlocks among the members of the compensation
committee during fiscal year 2013. At all times during fiscal year 2013, the compensation committee was comprised
solely of independent, non-employee directors.

Director Qualifications, Diversity and Evaluations

The nominating and corporate governance committee has not set minimum qualifications for board nominees.
However, pursuant to its charter, in identifying candidates to recommend for election to the board, the nominating and
corporate governance committee considers the following criteria: (1) personal and professional integrity, ethics and
values, (2) experience in corporate management, such as serving as an officer or former officer of a publicly held
company, and a general understanding of marketing, finance and other elements relevant to the success of a publicly
traded company in today�s business environment, (3) experience in our industry and with relevant social policy
concerns, (4) diversity of viewpoint, professional experience, education and background, both on an individual level
and in relation to the board as a whole, (5) experience as a board member of another publicly held company,
(6) academic expertise in an area of our operations and (7) practical and mature business judgment, including ability
to make independent analytical inquiries.

Both the board and the nominating and corporate governance committee believe that diversity of skills, perspectives
and experiences among board members improves the board�s oversight and evaluation of management on behalf of the
stockholders and produces more creative thinking and better strategic solutions by the board. Although we do not have
a formal policy concerning diversity of director nominees, the nominating and corporate governance committee
considers, though not exclusively, the distinctive skills, perspectives and experiences that candidates who are diverse
in gender, ethnic background, geographic origin and professional experience have to offer. Our board of directors
evaluates each individual in the context of our board as a whole, with the objective of assembling a group that can best
perpetuate the success of our business and represent stockholder interests through the exercise of sound judgment
using its diversity of experience in these various areas.

The board reviews its effectiveness in balancing these considerations through its ongoing consideration of directors
and nominees, as well as the board�s annual self-evaluation process that is undertaken by the nominating and corporate
governance committee. The nominating and corporate governance committee assesses the board�s contribution as a
whole and identifies areas in which the board or senior management believes a better contribution may be made. The
purpose of the review is to increase the effectiveness of the board, and the results are reviewed with the board and its
committees. In determining whether to recommend a director for re-election, the nominating and corporate
governance committee also considers the director�s past attendance at meetings and participation in and contributions
to the activities of the board. Pursuant to our corporate governance guidelines, absent an excuse that is acceptable to
the board in its discretion, any director failing to attend at least 75% of the aggregate number of board meetings and
meetings of committees on which he or she serves in each fiscal year will not be nominated for re-election to the
board at the next annual meeting.

Identifying and Evaluating Nominees for Directors

The nominating and corporate governance committee identifies nominees by first evaluating the current members of
our board willing to continue in service. Current members with qualifications and skills that are consistent with the
nominating and corporate governance committee�s criteria for board service are re-nominated. As to new candidates,
the nominating and corporate governance committee will generally poll board members and members of management
for their recommendations. The nominating and corporate governance committee may also hire a search firm if
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deemed appropriate to identify and perform background due diligence on potential candidates. An initial slate of
candidates will be presented to the chair of the nominating and corporate governance committee, who will then make
an initial determination as to the qualification and fit of each candidate. Candidates will be interviewed by the Chief
Executive Officer and independent board members. The nominating and corporate governance committee will then
approve final director candidates and, after review and deliberation of all feedback and data, will make its
recommendation to our board of directors. Recommendations received from stockholders will be considered and
processed and are subject to the same criteria as are candidates nominated by the nominating and corporate
governance committee.
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The foregoing notwithstanding, if we are legally required by contract or otherwise to permit a third party to designate
one or more of the directors to be elected or appointed (for example, pursuant to articles supplementary designating
the rights of a class of preferred stock to elect one or more directors upon a dividend default), then the nomination or
appointment of such directors shall be governed by such requirements.

Each of the nominees for election as director at the annual meeting has been recommended by the nominating and
corporate governance committee to stand for election or reelection.

Stockholder Recommendations for Director Nominees

The nominating and corporate governance committee�s policy is to consider candidates recommended by stockholders.
The stockholder must submit a detailed resume of the candidate and an explanation of the reasons why the stockholder
believes the candidate is qualified for service on our board of directors and how the candidate satisfies the board�s
criteria. The stockholder must also provide such other information about the candidate as would be required by the
Securities and Exchange Commission rules to be included in a proxy statement. In addition, the stockholder must
include the consent of the candidate and describe any arrangements or undertakings between the stockholder and the
candidate regarding the nomination. The stockholder must submit proof of BioMed Realty stockholdings. All
communications are to be directed to the chair of the nominating and corporate governance committee, c/o BioMed
Realty Trust, Inc., 17190 Bernardo Center Drive, San Diego, California 92128, Attention: Secretary. Pursuant to our
bylaws, for any annual meeting, recommendations received (1) prior to the date that is 150 days prior to the
anniversary of the date of the proxy statement for the prior year�s annual meeting, or (2) after the date that is 120 days
prior to the anniversary of the date of the proxy statement for the prior year�s annual meeting, will not be considered
timely for consideration by the nominating and corporate governance committee for that annual meeting.

Compensation of Directors

From January 1, 2013 through June 30, 2013, each of our directors who was not an employee of our company or our
subsidiaries received $22,500 (one-half of an annual fee of $45,000) for service as a director. Effective July 1, 2013,
our director compensation program was amended, so that from July 1, 2013 through December 31, 2013, each of our
non-employee directors received $25,000 (one-half of an annual fee of $50,000) for service as a director. Going
forward, each of our non-employee directors will receive an annual fee of $50,000 for service as a director.

In 2013, the chair of the audit committee received an additional $20,000 annual fee and each non-employee director
who chaired any other committee of the board of directors received an additional $15,000 annual fee for each
committee chaired. In addition, each non-employee director received a fee of $1,500 for each board of directors
meeting attended in person or by telephone during this period and a fee of $1,500 for each committee meeting
attended in person or by telephone.

Non-employee directors received fees for attending committee meetings whether or not a meeting of the board of
directors was held on the same day. Non-employee directors were also reimbursed for reasonable expenses incurred to
attend board of directors and committee meetings. Directors who were employees of the company or its subsidiaries
did not receive compensation for their service as directors.

Our non-employee directors also receive automatic grants of restricted stock under our incentive award plan. We grant
shares of restricted stock to each non-employee director who is initially elected or appointed to our board of directors
on the date of such initial election or appointment equal in value to $80,000, based on the closing price of our
common stock on the date of such grant. In addition, on the date of each annual meeting of stockholders each
non-employee director who continues to serve on our board of directors will be granted shares of restricted stock equal
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in value to $80,000, based on the closing price of our common stock on the date of such grant. The restricted stock
granted to non-employee directors vests one year from the date of grant. On the date of the 2013 annual meeting of
stockholders each non-employee director was granted 3,793 shares of restricted stock, which vest one year from the
date of grant.
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The table below summarizes the compensation paid by the company to non-employee directors for the fiscal year
ended December 31, 2013.

            Name(1)
Fees Earned or
Paid in Cash Stock Awards(2)

All Other
Compensation Total

Daniel M. Bradbury $  71,500 $  160,001       $               � $ 231,501
William R. Brody, M.D., Ph.D. 1,923 79,996 � 81,919
Barbara R. Cambon 71,500 79,994 � 151,494
Edward A. Dennis, Ph.D. 62,500 79,994 � 142,494
Richard I. Gilchrist 88,000 79,994 � 167,994
Theodore D. Roth 90,000 79,994 � 169,994
M. Faye Wilson 86,500 79,994 � 166,494

(1) Alan D. Gold, our Chairman and Chief Executive Officer, and Gary A. Kreitzer, our Executive Vice President, are
not included in this table because they are employees and thus receive no compensation for their services as
directors. The compensation received by Messrs. Gold and Kreitzer as employees is shown in the Summary
Compensation Table on page 53.

(2) Represents the grant date fair value of restricted stock awarded in 2013 based on the closing price of our common
stock on the date of such grants, as determined in accordance with Accounting Standards Codification Topic 718,
Stock Compensation, or ASC Topic 718. During 2013, Ms. Cambon, Ms. Wilson and Messrs. Dennis, Gilchrist
and Roth were each granted 3,793 shares of restricted stock. In connection with his appointment to our board of
directors in January 2013 and his continued service as a director at the date of our annual meeting, Mr. Bradbury
was granted an aggregate of 7,932 shares of restricted stock during 2013. In connection with his appointment to
our board of directors in December 2013, Mr. Brody was granted 4,369 shares of restricted stock. The shares vest
one year from the applicable date of grant, and represent the only unvested shares of restricted stock held by our
non-employee directors at December 31, 2013. Ms. Cambon and Messrs. Dennis and Gilchrist are retiring from
our board of directors at the end of their terms and are not standing for re-election at the annual meeting. In
connection with her appointment to our board of directors in April 2014, Ms. Sears was granted 3,925 shares of
restricted stock.

Stock Ownership Guidelines for Non-Employee Directors

Under our company�s stock ownership guidelines, each non-employee director is expected to, within five years of the
later of August 25, 2010 or the date on which such person is appointed to the board, own shares of the company�s
common stock or securities convertible or exchangeable into shares of the company�s common stock with a market
value of no less than five times his or her annual cash retainer for serving as a member of the board of directors,
exclusive of chairperson, committee or meeting fees. Each non-employee director was in compliance with the stock
ownership guidelines for the year ended December 31, 2013. Stock ownership guidelines for our executive officers,
including Messrs. Gold and Kreitzer, are described below under �Executive Compensation and Other Information �
Compensation Discussion and Analysis � Stock Ownership Guidelines for Executive Officers.� The table below shows
each non-employee director�s equity ownership in the company as a multiple of his or her cash retainer and the
minimum ownership level required pursuant to these guidelines for each of our non-employee directors as of
December 31, 2013:
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Non-Employee Director
Dollar Value of Equity Ownership as a

Multiple of Cash Retainer(1)
Minimum Ownership Level Required

as a Multiple of Cash Retainer(2)

Daniel M. Bradbury 3.2x 1.0x
William R. Brody, M.D., Ph.D. 1.6x 1.0x
Barbara R. Cambon 14.5x 4.0x
Edward A. Dennis, Ph.D. 15.7x 4.0x
Richard I. Gilchrist 12.4x 4.0x
Theodore D. Roth 10.3x 4.0x
M. Faye Wilson 14.5x 4.0x

(1) Calculated by multiplying the aggregate number of shares of common stock held by each non-employee director
by the closing price of $18.12 per share of our common stock on December 31, 2013.
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(2) Represents the minimum ownership level required as a multiple of cash retainer for the next anniversary as the
guidelines are phased in over a five-year period from the later of August 25, 2010 or the date on which each
director is appointed to the board. Messrs. Bradbury and Brody were each appointed to our board of directors in
2013. Ms. Cambon and Messrs. Dennis and Gilchrist are retiring from our board of directors at the end of their
terms and are not standing for re-election at the annual meeting. Ms. Sears was appointed to the board in April
2014.

Succession Planning and Management Development

The board recognizes the importance of effective executive leadership to our success. The board of directors is
actively engaged and involved in succession planning. The board discusses the talent pipeline for specific critical
roles, and high potential leaders are given exposure and visibility to board members through formal presentations and
informal events. More broadly, the board is regularly updated on key talent indicators for the overall workforce,
including economic environment, recruiting and development programs. The board also has short-term contingency
plans in place for emergency and ordinary-course contingencies, such as the departure, death, or disability of the Chief
Executive Officer or other executive officers.

Director Tenure

The board believes that a key element for the company�s continued success is to balance the experience and valuable
contributions of longer-serving directors on the one hand, and the need for renewal and fresh perspectives on the
other. In February 2014, the board determined to implement a policy that non-employee directors not stand for
re-election to the board at the next annual meeting after having served ten consecutive years. However, our board may
make exceptions to this term limitation on a case-by-case basis after considering all of the applicable facts and
circumstances.

Retirement

In February 2014, in connection with the implementation of term limits for our non-employee directors described
above, our board determined to eliminate our policy that directors should not stand for election after attaining the age
of 75.

Director Orientation and Continuing Education

Every new director participates in an orientation program and receives materials and briefings to acquaint him or her
with our business, industry, management and corporate governance policies and practices. Continuing education is
provided for all directors through board materials and presentations, discussions with management and other sources.
Directors also attend third-party offered board education courses.

Board Access to Senior Management, Independent Accountants and Counsel

Directors have complete access to our independent registered public accounting firm, and to senior management and
other employees. They also have complete access to counsel, advisors and experts of their choice with respect to any
issues relating to the board�s discharge of its duties.

Policy Governing Stockholder and Third Party Communications with the Board of Directors

Our board of directors welcomes communications from our stockholders. Any stockholder or other interested party
who wishes to communicate with the board, non-management directors as a group, a committee of the board or a
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specific director may do so by letters addressed to the attention of our General Counsel, at our principal office, 17190
Bernardo Center Drive, San Diego, California 92128. The General Counsel is directed to forward each appropriate
communication to the director or directors for whom it is intended.

Policy Governing Director Attendance at Annual Meetings of Stockholders

We encourage, but do not require, our board members to attend the annual meeting of stockholders. All of our
then-current directors and nominees, except for Mr. Bradbury, attended our 2013 annual meeting of stockholders,
which was held on May 29, 2013.
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Code of Business Conduct and Ethics and Corporate Governance Guidelines

We have adopted a Code of Business Conduct and Ethics that applies to our officers, employees, agents and directors.
The Code of Business Conduct and Ethics describes each employee�s responsibility to conduct business with the
highest ethical standards and provides guidance in preventing, reporting and remediating potential compliance
violations in key areas. In addition, our board of directors has adopted Corporate Governance Guidelines to assist the
board in the exercise of its responsibilities and to serve the interests of BioMed Realty and its stockholders. The Code
of Business Conduct and Ethics and Corporate Governance Guidelines are posted on our website at
www.biomedrealty.com.
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PROPOSAL 2

RATIFICATION OF SELECTION OF

INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The audit committee of our board of directors has selected KPMG LLP to serve as our independent registered public
accounting firm for the year ending December 31, 2014, and our board of directors has directed that management
submit the selection of the independent registered public accounting firm for ratification by our stockholders at the
annual meeting. KPMG LLP has audited our financial statements since our inception in 2004. Representatives of
KPMG LLP are expected to be present at the annual meeting. Such representatives will have the opportunity to make
a statement if they desire to do so and are expected to be available to respond to appropriate questions.

Audit and Non-Audit Fees. The aggregate fees billed to us by KPMG LLP, our independent registered public
accounting firm, for the indicated services for the years ended December 31, 2013 and 2012 were as follows:

            2013                          2012              
Audit Fees(1) $ 1,330,160    $ 1,238,000    
Audit Related Fees(2) 1,196,500    42,000    
Tax Fees(3) 30,000    �    
All Other Fees �    �    
Total $ 2,556,660    $ 1,280,000    

(1) Audit fees consist of fees for professional services performed by KPMG LLP for the audit of our annual financial
statements and review of financial statements included in our Form 10-Q filings, services in connection with
securities offerings, and services that are normally provided in connection with statutory and regulatory filings or
engagements. Audit fees also include fees for professional services rendered for the audits of the effectiveness of
internal control over financial reporting.

(2) Audit related fees consist of fees for professional services performed by KPMG LLP for the audit of joint venture
financial statements, the audit of Regulation S-X Rule 3-05 financial statements, and due diligence assistance
relating to our acquisition of Wexford Science & Technology.

(3) Tax fees consist of fees for professional services performed by KPMG LLP for tax due diligence related to our
acquisition of Wexford Science & Technology. Certain other tax fees not included in the table were paid to
Ernst & Young LLP and PricewaterhouseCoopers LLP, neither of which is our independent registered public
accounting firm.

Our audit committee has established a policy that requires all audit and permissible non-audit services provided by our
independent registered public accounting firm be pre-approved by the audit committee or a designated audit
committee member. These services may include audit services, audit related services, tax services and other services.
All permissible non-audit services provided by our independent registered public accounting firm have been
pre-approved by the audit committee or a designated audit committee member, who is responsible for reporting to the
audit committee any such pre-approvals at the next scheduled committee meeting. Our audit committee has
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considered whether the provision of non-audit services is compatible with maintaining the accountants� independence
and determined that it is consistent with such independence.

Stockholder ratification of the selection of KPMG LLP as our independent registered public accounting firm is not
required by our bylaws or otherwise. However, the board of directors is submitting the selection of KPMG LLP to the
stockholders for ratification as a matter of good corporate practice. If the stockholders fail to ratify the selection, the
audit committee will reconsider whether or not to retain that firm and may decide to retain the firm, even in the
absence of stockholder ratification. Even if the selection is ratified, the audit committee in its discretion may direct the
appointment of a different independent registered public accounting firm at any time during the year if the audit
committee determines that such a change would be in the best interests of the company.

The affirmative vote of a majority of the votes cast on the proposal at the annual meeting is required for the
ratification of the selection of KPMG LLP as our independent registered public accounting firm.
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Recommendation of the Board of Directors

Our board of directors recommends that stockholders vote FOR the ratification of the selection of KPMG LLP
as the company�s independent registered public accounting firm for the year ending December  31, 2014.

Audit Committee Report

The audit committee of the board of directors of BioMed Realty Trust, Inc., a Maryland corporation, oversees BioMed
Realty�s financial accounting and reporting processes and the audits of the financial statements of BioMed Realty. All
committee members satisfy the definition of independent director set forth in the listing standards of the New York
Stock Exchange. The board of directors has adopted a written charter for the audit committee, a copy of which is
available on BioMed Realty�s website at www.biomedrealty.com.

In fulfilling its oversight responsibilities, the committee reviewed and discussed with management the audited
financial statements in the Annual Report on Form 10-K, including a discussion of the quality, and not just the
acceptability, of the accounting principles, the reasonableness of significant judgments, and the clarity of disclosures
in the financial statements.

BioMed Realty�s independent registered public accounting firm, KPMG LLP, is responsible for expressing an opinion
on the conformity of BioMed Realty�s consolidated financial statements with U.S. generally accepted accounting
principles. KPMG LLP met with the committee and expressed its judgment as to the quality, not just the acceptability,
of BioMed Realty�s accounting principles and discussed with the committee other matters as required under the
standards of the Public Company Accounting Oversight Board (United States), including those matters required under
Auditing Standard No. 16 (Communications with Audit Committees). In addition, KPMG LLP discussed the auditors�
independence from BioMed Realty and from BioMed Realty�s management and delivered to the audit committee the
written disclosures and the letter satisfying the applicable requirements of the Public Company Accounting Oversight
Board regarding the auditors� communications with the audit committee concerning independence.

The committee discussed with BioMed Realty�s independent registered public accounting firm the overall scope and
plan of its audit. The committee meets with the independent registered public accounting firm, with and without
management present, to discuss the results of its examinations, its evaluations of internal control over financial
reporting and the overall quality of financial reporting.

In reliance on the reviews and discussions referred to above, the committee has recommended that the audited
consolidated financial statements be included in the Annual Report on Form 10-K for the year ended December 31,
2013 for filing with the U.S. Securities and Exchange Commission.

This report of the audit committee shall not be deemed incorporated by reference by any general statement
incorporating by reference this proxy statement into any filing under the Securities Act of 1933, as amended, or the
Securities Exchange Act of 1934, as amended, except to the extent that the company specifically incorporates this
information by reference, and shall not otherwise be deemed filed under such acts.

The foregoing report has been furnished by the audit committee.

Theodore D. Roth, Chair

Barbara R. Cambon
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M. Faye Wilson

Date of report: February 3, 2014
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PROPOSAL 3

APPROVAL OF THE COMPENSATION OF

THE NAMED EXECUTIVE OFFICERS

We believe that our executive compensation program, policies and procedures are founded on pay for performance
and are strongly aligned with the long-term interests of our stockholders. This proposal, commonly known as �Say on
Pay,� gives stockholders the opportunity to express their favor or disfavor with the company�s executive compensation
program, policies and procedures.

Response to 2013 �Say on Pay� Vote and Stockholder Outreach

At our 2013 annual meeting of stockholders, holders of approximately 64% of the shares represented at the meeting
voted to approve, on an advisory basis, our executive compensation. This result was a significant change from the
98% favorable vote received in 2012. The vote outcome was unexpected, especially since our executive pay program
remained substantially the same in 2013 as it had been during 2012 and reflected a number of policies contributing to
pay for performance and good governance practices that we originally implemented in late 2011 and early 2012.

In response to the vote at our 2013 annual meeting of stockholders, we engaged in a broad outreach program to obtain
further feedback from our stockholders on our executive compensation practices, reaching out to our largest 100
stockholders representing more than 80% of our total shares outstanding. From these discussions, we learned that our
stockholders generally approve of the structure of our executive compensation program and support the pay for
performance alignment we have consistently demonstrated. However, some stockholders expressed concern regarding
the rigor of the corporate performance measures set forth in our annual bonus plan.

Setting high performance expectations has been and continues to be a key foundation of our corporate culture. In
response to this feedback, we have included additional information in the �Compensation Discussion and Analysis�
section of this proxy statement regarding our 2013 corporate performance measures which we believe clearly
demonstrates the rationale and �rigor� of the performance measures we have chosen for our annual bonus plan, and have
made certain adjustments which will be applicable to the 2014 corporate performance measures under our annual
bonus plan. Our updated policies and practices are discussed in detail in the �Compensation Discussion and Analysis�
section of this proxy statement.

The compensation committee and the independent members of the board of directors have carefully evaluated our
overall executive compensation program and believe that it is well designed to achieve our objectives of retaining
talented executives and rewarding superior performance in the context of our business risk environment.

For these reasons, we are asking our stockholders to indicate their support for our named executive officer
compensation as described in this proxy statement. This vote is not intended to address any specific item of
compensation, but rather the overall compensation of our named executive officers and the philosophy, policies and
practices described in this proxy statement. Accordingly, we ask that our stockholders vote �FOR� the following
resolution:

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 54



�RESOLVED, that BioMed Realty�s stockholders approve, on an advisory basis, the compensation of the named
executive officers, as disclosed in BioMed Realty�s Proxy Statement for the 2014 annual meeting of stockholders,
pursuant to the compensation disclosure rules of the Securities and Exchange Commission, including the
Compensation Discussion and Analysis, the 2013 Summary Compensation Table and the other related tables and
disclosure.�

Approval of the advisory vote regarding the compensation of the named executive officers described in this proposal 3
requires the affirmative vote of a majority of the votes cast on the proposal.

Recommendation of the Board of Directors

Our board of directors recommends that stockholders vote FOR the approval of the compensation of the
named executive officers as disclosed in this proxy statement pursuant to the compensation disclosure rules of
the Securities and Exchange Commission.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth as of March 17, 2014, except as otherwise set forth in the footnotes to the table, the
beneficial ownership of shares of our common stock and shares of common stock into which units of limited
partnership in our operating partnership, BioMed Realty, L.P., a Maryland limited partnership of which we are the
sole general partner, are exchangeable for (1) each person who is the beneficial owner of 5% or more of our
outstanding common stock, (2) each executive officer named in the Summary Compensation Table below (the �named
executive officers�), (3) each director and nominee for director and (4) executive officers and directors as a group. Each
person named in the table has sole voting and investment power with respect to all of the shares of common stock
shown as beneficially owned by such person, except as otherwise set forth in the footnotes to the table. The extent to
which a person holds operating partnership units as opposed to shares of common stock is set forth in the footnotes
below. Unless otherwise indicated, the address of each named person is c/o BioMed Realty Trust, Inc., 17190
Bernardo Center Drive, San Diego, California 92128. We are not aware of any arrangements, including any pledge of
our common stock, that could result in a change in control of the company.

   Name and Address

Number of Shares of
Common Stock

and
Units

Beneficially
Owned(1)

Percentage of
Shares of Common
Stock Beneficially

Owned(2)

Percentage of Shares
of Common Stock and

Units Beneficially
Owned(2)(3)

Alan D. Gold(4) 1,777,657    * *
R. Kent Griffin, Jr.(5) 429,417    * *
Gary A. Kreitzer(6) 977,380    * *
Matthew G. McDevitt(7) 215,328    * *
Greg N. Lubushkin(8) 126,488    * *
Daniel M. Bradbury(9) 7,932    * *
William R. Brody(10) 4,369    * *
Barbara R. Cambon(11)(12) 27,920    * *
Edward A. Dennis, Ph.D.(11)(12) 30,420    * *
Richard I. Gilchrist(11)(12) 19,920    * *
Theodore D. Roth(11) 23,920    * *
Janice L. Sears(13) �    * *
M. Faye Wilson(11) 27,920    * *
The Vanguard Group, Inc.(14) 24,762,060    12.9% 12.9%
BlackRock, Inc.(15) 16,350,937    8.5 8.5
All executive officers and directors as a group
(13 persons) 3,668,671    * 1.9

* Less than 1%.

(1) Amounts assume that all units are exchanged for shares of our common stock.
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(2) Based on a total of 192,502,965 shares of our common stock outstanding as of March 17, 2014.

(3) Based on a total of 5,083,400 limited partnership units and 332,574 LTIP units outstanding as of March 17,
2014, which may be exchanged for cash or shares of our common stock under certain circumstances. The total
number of shares of common stock and units outstanding used in calculating these percentages assumes that
none of the units held by other persons are exchanged for shares of our common stock.

(4) Includes 928,098 limited partnership units, 72,700 LTIP units and 269,037 shares of restricted stock held by
Mr. Gold directly. Also includes Mr. Gold�s interest in 179,038 limited partnership units held by entities in
which Messrs. Gold and Kreitzer share voting and investment power and 113,644 limited partnership units held
in irrevocable children�s trusts.

(5) Includes 138,520 shares of restricted stock and 43,209 LTIP units held by Mr. Griffin directly.

(6) Includes 642,528 limited partnership units, 80,879 LTIP units and 4,415 shares of restricted stock held by
Mr. Kreitzer directly. Also includes 80,000 limited partnership units held by Ventanas Del Mar, L.P., over
which Mr. Kreitzer has sole voting and investment power, and includes Mr. Kreitzer�s interest in 109,715 limited
partnership units held by entities in which Messrs. Gold and Kreitzer share voting and investment power.

(7) Includes 70,000 LTIP units and 76,659 shares of restricted stock held by Mr. McDevitt directly.
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(8) Includes 65,151 shares of restricted stock held by Mr. Lubushkin directly.

(9) Includes 7,932 shares of restricted stock. Mr. Bradbury was appointed to our board of directors on January 1,
2013.

(10) Includes 4,369 shares of restricted stock. Mr. Brody was appointed to our board of directors on December 17,
2013.

(11) Includes 3,793 shares of restricted stock.

(12) Ms.  Cambon and  Messrs .  Dennis  and
Gilchrist are retiring from our board of
directors at the end of their terms and are not
standing for re-election at the annual meeting.

(13) Ms. Sears was appointed to our board of directors on April 4, 2014.

(14) Includes 106,025 shares beneficially owned by Vanguard Fiduciary Trust Company, a wholly owned subsidiary
of The Vanguard Group, Inc., as a result of its serving as investment manager of collective trust accounts. Also
includes 420,400 shares beneficially owned by Vanguard Investments Australia, Ltd., a wholly owned
subsidiary of The Vanguard Group, Inc., as a result of its serving as investment manager of Australian
investment offerings. Also includes 12,989,337 shares beneficially owned by Vanguard Specialized Funds �
Vanguard REIT Index Fund. Vanguard Specialized Funds � Vanguard REIT Index Fund has sole voting power
over these shares. The Vanguard Group, Inc.�s address is 100 Vanguard Boulevard, Malvern, Pennsylvania
19355. The foregoing information is based on The Vanguard Group, Inc.�s Schedule 13G/A and Vanguard
Specialized Funds � Vanguard REIT Index Fund�s Schedule 13G/A, filed with the Securities and Exchange
Commission on February 11, 2014 and February 4, 2014, respectively.

(15) Includes shares beneficially owned by the following subsidiaries of BlackRock, Inc.: BlackRock Advisors (UK)
Limited, BlackRock Advisors, LLC, BlackRock Asset Management Canada Limited, BlackRock Asset
Management Ireland Limited, BlackRock Capital Management, BlackRock Financial Management, Inc.,
BlackRock Fund Advisors, Blackrock Fund Management Ireland Limited, BlackRock Fund Managers Ltd,
BlackRock Institutional Trust Company, N.A., BlackRock International Limited, BlackRock Investment
Management (Australia) Limited, BlackRock Investment Management (UK) Ltd, BlackRock Investment
Management, LLC and BlackRock Japan Co Ltd. BlackRock, Inc.�s address is 40 East 52nd Street, New York,
New York 10022. The foregoing information is based on BlackRock, Inc.�s Schedule 13G/A filed with the
Securities and Exchange Commission on January 28, 2014.
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EXECUTIVE OFFICERS

Our executive officers as of March 17, 2014 are as follows:

    Name Position
    Alan D. Gold Chairman and Chief Executive Officer
    R. Kent Griffin, Jr. President and Chief Operating Officer
    Gary A. Kreitzer Executive Vice President
    Matthew G. McDevitt Executive Vice President, Real Estate
    Greg N. Lubushkin Chief Financial Officer
Biographical information for Messrs. Griffin, McDevitt and Lubushkin is set forth below. Biographical information
with respect to Messrs. Gold and Kreitzer is set forth above under �Election of Directors � Information Regarding
Nominees.�

R. Kent Griffin, Jr.

President and Chief
Operating Officer

Age 44

Industry experience:

�    Our President and Chief Operating Officer since December 2008

�    Our Chief Financial Officer from 2006 to 2010

�    Senior Vice President, Real Estate Investment Banking Group, Raymond James &
Associates, Inc., from 2003 to 2006, where he was responsible for advising real estate
clients on public and private equity and debt issuances, mergers and acquisitions, and
other services

�    Global Real Estate Investment Banking Group, JP Morgan (New York and San
Francisco offices)

�    Real Estate Service Group, Arthur Andersen LLP, where he was responsible for a
range of audit and advisory services as a certified public accountant
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Education / memberships:

�    Bachelor of Science Degree in Business and Accountancy from Wake Forest
University

�    Master of Business Administration from University of North Carolina

�    Member of the National Association of Real Estate Investment Trusts
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Matthew G. McDevitt

E x e c u t i v e  V i c e
President, Real Estate

Age 48

Industry experience:

�    Our Executive Vice President, Real Estate since February 2010

�    Our Executive Vice President, Acquisitions and Leasing from 2008 to 2010, Regional
Executive Vice President from 2006 to 2008 and Vice President, Acquisitions from 2004
to 2006

�    President and founder, McDevitt Real Estate Services, Inc., a full service real estate
provider focusing on the life science industry, from 1997 to 2004

�    Commercial real estate broker in Washington, D.C. metropolitan area for over ten years

Education:

�    Bachelor of Arts Degree in Business from Gettysburg College

Greg N. Lubushkin

Chief Financial Officer

Age 61

Industry experience:

�    Our Chief Financial Officer since May 2010

�    Our Vice President, Chief Accounting Officer from 2007 to 2010

�    Chief Accounting Officer, ECC Capital Corporation, a publicly traded mortgage REIT
that invested in residential mortgage loans, from 2004 to 2007

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 61



�    Audit partner, PricewaterhouseCoopers LLP, a public accounting firm, from 1988 to
2004

�    Staff member, PricewaterhouseCoopers LLP, a public accounting firm, from 1977 to
1988

Education / memberships:

�    Bachelor of Science Degree in Business Administration, emphasis in Accounting and
Finance, from the University of California at Berkeley

�    American Institute of Certified Public Accountants
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EXECUTIVE COMPENSATION AND OTHER INFORMATION

COMPENSATION DISCUSSION AND ANALYSIS

This Compensation Discussion and Analysis describes our executive compensation program, including determinations
regarding the compensation of our named executive officers for 2013. Our named executive officers for 2013 include:

   Name Position Biography
Alan D. Gold Chairman and Chief Executive Officer Page 6

Kent Griffin President and Chief Operating Officer Page 26

Gary A. Kreitzer Executive Vice President Page 7

Matthew G. McDevitt Executive Vice President, Real Estate Page 27

Greg N. Lubushkin Chief Financial Officer Page 27

This Compensation Discussion and Analysis is divided into four sections:

Section 1. Executive Summary � provides an overview of our company�s 2013 performance, our executive
compensation philosophy and practices and our 2013 compensation determinations.

Section 2. Compensation Philosophy and Methodology � provides detail regarding our compensation philosophy and
process for determining executive compensation.

Section 3. 2013 Compensation Determinations � discusses the 2013 compensation determinations for our named
executive officers.

Section 4. Other Compensation Policies � provides detail regarding other important compensation policies of our
company.

Section 1. Executive Summary

2013 was a tremendous year for BioMed Realty on a number of fronts (see �Key Business Highlights� below), as we
continued to focus on the following key elements that create value for the benefit of our stockholders and build on the
long-term success of our company:

�

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 63



Maximizing the value of our existing properties through new leases and lease renewals that drive occupancy
and utilization of our fully integrated asset management team to generate operational efficiencies at the
property level;

� Making highly selective acquisitions of new properties utilizing our extensive tenant analysis and rigorous
risk-based underwriting, while seeking to create additional value in certain of these properties through
lease-up, redevelopment or additional development; and

� Proactively managing our balance sheet and liquidity position to position ourselves to take advantage of
future opportunities and ensure that we are properly capitalized for the long-term.

We believe our continued success is driven in large part by the unrivaled expertise in acquisitions, leasing,
development, asset management and finance of our experienced, highly knowledgeable leadership team.

The primary purpose of our executive compensation program is to ensure we continue to hire and incentivize key
leaders who are focused on the sustained success of our company and creating value for the benefit of our
stockholders. To this end, we consider carefully the feedback of our stockholders and their advisors with respect to
executive pay in order to ensure we are responsibly balancing the best interests of our executives with those of our
investors. In addition, making sure our investors understand the rationale for the design of our executive compensation
program is a top priority, as ongoing support for our pay decisions is critical to our overall success.

Investor Feedback and Our Response: Focus on the Annual Bonus Plan

Although a majority of stockholders supported our 2013 say-on-pay vote, the compensation committee of the board of
directors recognized that a significant number of stockholders did not support the proposal. In response, we
immediately engaged in a broad outreach program to better understand our stockholders� perceptions and concerns. We
contacted our largest 100 stockholders representing more than 80% of our total shares outstanding.
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From these discussions, we learned that our stockholders generally approve of the overall structure and pay for
performance alignment of our executive compensation program. However, some stockholders sought more
information about the rigor and robustness of the performance measures and goals in our annual bonus plan. In
response, the compensation committee had its independent compensation consultant, Pearl Meyer & Partners, LLC
(�PM&P�), conduct an extensive review of the historic performance measures and results for our annual bonus plan,
which include:

� Core funds from operations (CFFO) per diluted share,

� Leasing volume (square footage),

� New investments (aggregate capital investment), and

� Leverage ratio (debt / total gross assets).
A detailed discussion of this review can be found in the section �Annual Cash Bonus Plan: A Closer Look at the
Performance Measures� below.

Key Business Highlights

Under the leadership of our management team, in 2013 our company continued its strong execution on its strategy
outlined above, highlighted by the following achievements:

� CFFO, AFFO and Dividends per Diluted Share1 � Bottom-Line Results and Returning Value to
Stockholders:

� We increased 2013 CFFO and AFFO per diluted share by 13.7% and 10.1%, respectively, over 2012
levels (which followed a 9.2% and 12.2% increase in 2012 CFFO and AFFO per diluted share,
respectively, versus 2011).

� Our continued strong operating and financial performance resulted in an 8.5% year-over-year increase in
dividends per share of common stock declared for 2013 (which followed a 10.0% increase in dividends
declared for 2012 versus 2011).

Dividends, AFFO and CFFO
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1 For discussions of funds from operations (�FFO�), core funds from operations (excluding acquisition-related expenses)
(�CFFO�), adjusted funds from operations (�AFFO�), net operating income (�NOI�), and reconciliations of FFO, CFFO,
AFFO and NOI to net income available to common stockholders, calculated in accordance with U.S. generally
accepted accounting principles (�GAAP�), please refer to our company�s supplemental operating and financial data for
the quarter ended December 31, 2013, furnished as Exhibit 99.2 to the Current Report on Form 8-K filed with the
Securities and Exchange Commission on February 6, 2014.
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� Leasing Volume: We executed 120 leasing transactions representing approximately 2.3 million square feet,
the highest gross leasing volume in the company�s history.

� Including leasing activity in the fourth quarter of 2012, we executed approximately 2.9 million square
feet of gross leasing transactions, representing approximately 193% of our previously disclosed
five-quarter goal of 1.5 million square feet. The charts below show our leasing success over the five
quarters ended December 31, 2013:

� Our company�s long-term, sustained leasing success is further illustrated when viewed over a multi-year
period, the strength of which resulted in our operating portfolio being 91.4% leased at year-end 2013:

� This leasing success, in combination with the expertise of our integrated facilities and property
management teams, also delivered continued strong operating results at the property level, as illustrated
by our sustained growth in same property net operating income � cash basis throughout 2013 (which was
on the heels of a strong year in 2012, where same property net operating income � cash basis grew at 6.1%
year-over-year in the fourth quarter 2012):
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� New Investments:

� In 2013, we acquired over 2.9 million rentable square feet of laboratory and office space, including
935,000 rentable square feet under construction, and an estimated 874,000 square feet of development
potential for approximately $856.0 million. New investments included our acquisition of Wexford
Science & Technology, a real estate investment and development company that owns and develops
institutional quality life science real estate for academic and medical research organizations. At the time
of acquisition, Wexford owned an operating portfolio of approximately 1.6 million rentable square feet
that was 86% leased (which was increased to 90.5% leased at year-end 2013), approximately 935,000
rentable square feet of projects under construction that were 68% pre-leased (of which 660,000 rentable
square feet was placed into service in December 2013) and an additional 300,000 square feet of
development potential. In addition to the value of these state-of-the-art assets, we view the Wexford
acquisition as an opportunity to further penetrate the university segment with a seasoned team of life
science real estate experts and as a significant catalyst for future growth.

� The strength of our leasing activity and highly selective acquisitions continue to fuel our top-line growth
and scale:

� Liquidity and Capital Position:

� We proactively match-funded our investments during 2013 to end the year with a leverage ratio (debt /
total gross assets) of less than 40%, which was approximately leverage neutral from the prior year.

� We amended our credit facility to increase the capacity under our revolving line of credit to $900 million
and add a term loan of $350 million, with $772 million available under our revolving facility at year-end,
the strongest liquidity position in our history by a wide margin.

2014 PROXY STATEMENT  :  BIOMED REALTY TRUST, INC. 31

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 68



Table of Contents

Pay for Performance Alignment

Our cumulative five-year record continues to illustrate a strong correlation between our total stockholder return
(�TSR�) and our Chief Executive Officer�s realized compensation during that period. The following graph shows
the cumulative TSR, calculated on a dividends reinvested basis, for BioMed Realty Trust, Inc. from December 31,
2008 through December 31, 2013. The graph assumes $100 was invested in BioMed Realty Trust, Inc.�s common
stock on December 31, 2008. The graph also includes total realized compensation for our Chief Executive Officer
(�CEO�), which consists of base salary and annual incentive bonus determined for the year to which they relate, and the
fair market values as of vesting of those equity awards that vested on the January 1 vesting date immediately
following the referenced year (e.g., equity awards vesting on January 1, 2014 are included in 2013 total
compensation).

CEO Realizable Pay for Performance

In the course of reviewing our overall executive compensation program for 2013, PM&P reviewed the relationship
between realizable total direct compensation (�realizable compensation� or �TDC�) and our performance for the three
fiscal years ended December 31, 2012. This time period was selected because it was most closely aligned with the
compensation information available for our peer group companies over the corresponding period.

This review was conducted to understand the degree of alignment between TDC delivered to the CEO during the
period and our performance relative to our peer group as identified in the �Formulation of Peer Group� section on page
37. For purposes of this review, company performance is defined as TSR. Realizable compensation is defined as the
sum of:

� actual base salaries paid over the three-year period,

� actual short-term incentives (bonuses) paid over the three-year period,

� �in-the-money� value as of December 31, 2012 of any stock options granted over the three-year period,

� the value as of December 31, 2012 of any restricted shares or RSUs granted over the three-year period, and

� cash-based long-term incentive awards and the value as of December 31, 2012 of any performance shares
granted over the three-year period.
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The chart below illustrates the percentile ranking of our three-year TSR and the CEO�s realizable compensation
relative to our peer group. As the chart indicates, during the three-year period our TSR performance was below the
median of the peer group. However, the CEO�s realizable compensation was also below the median, and was within an
alignment range representing a strong correlation between realizable compensation and performance. The
compensation committee believes this demonstrates an appropriate alignment between our compensation program
outcomes and company performance.

Pay Decisions at a Glance

Base Salaries. The compensation committee approved base salary increases for 2013 ranging from 3% to 14%, with
the exception of Mr. McDevitt. These increases were made to further align pay with market-competitive levels. The
compensation committee determined to make no changes to the executives� base salaries for 2014.

Annual Bonus Plan.  Notwithstanding the strong corporate performance results and exceptional individual
performance during 2013, the compensation committee applied negative discretion through a 10% uniform
reduction to the calculated 2013 bonuses for each of the executives in consideration of the company�s 2013 TSR (the
company�s TSR for 2013 was (1.6%), which was approximately in line with the peer group�s average of (1.4%), while
moderately underperforming the broader REIT index�s 2.5% TSR and significantly underperforming the S&P 500�s
32.4% TSR).
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Long-Term Incentives.  At least 50% of the long-term performance grants were made in the form of performance
units. For the years ended December 31, 2013 and 2012, aggregate performance unit payouts for all of our full-time
senior executives were as follows:

Performance Period End

Date

�Target�
Performance
Unit Payout

Actual
Performance

Unit Payout

Actual Performance
Unit Payout as a

Percentage of
Target

December 31, 2013 68,148  20,224  30%  
December 31, 2012 68,148  �  0%  
2013 Total Realized Compensation.  While the company�s 2013 TSR of (1.6%) was approximately in line with the
peer group�s average TSR of (1.4%), our Chief Executive Officer�s total 2013 realized compensation (calculated as
described above) decreased 7.3% year-over-year, and total 2013 realized compensation for our other executive
officers decreased 11.6% year-over-year.

2013 Pay Mix

The charts below show that the significant majority of target total direct compensation is variable (or �at-risk�) �
86.7% for our CEO and 78.9% for our other executive officers. �At-risk� pay is tied to the achievement of corporate
and individual performance objectives or stock price performance. Furthermore, 69.0% and 57.6% of target total
direct compensation (performance units and restricted stock) is tied directly to stock price performance for our CEO
and other executive officers, respectively.

The amounts shown above reflect total target direct compensation for 2013, calculated as the sum of 2013 annual base
salaries, target annual bonuses for the 2013 performance year, and the value of the long-term equity incentive awards
granted in January 2013, assuming �target� performance of median TSR relative to the peer group over the applicable
performance period with respect to the performance units. The actual value of the long-term equity incentive awards,
however, will depend directly on the performance of our share price over the service period during which the
long-term equity incentive awards vest and whether the performance thresholds for any payouts for the performance
units are met. The value realized by an executive for performance unit awards could be as little as zero, which would
occur if our TSR over the performance measurement period fell below the threshold for any payout.

34      BIOMED REALTY TRUST, INC.  :  2014 PROXY STATEMENT

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 71



Table of Contents

Executive Compensation Practices at a Glance

WHAT WE DO WHAT WE DO NOT DO

ü    Pay for Performance: We link pay to performance
and stockholder interests by heavily weighting total direct
compensation to the achievement of strong stock price
performance and a balanced mix of performance metrics
established in advance by the compensation committee

×       No Employment Agreements: We do not have
employment agreements with any of our executive
officers

ü    At Least 50% of Equity Awards in Performance
Units: At least 50% of long-term incentive awards
granted to our full-time senior executives are in the form
of performance units, vesting based solely on the
company�s TSR performance relative to its peer group
over multi-year periods

×       No �Single Trigger� Severance Payments: Other
than performance units (where the measurement
periods end early upon a change in control), we do not
have �single trigger� severance payments owing solely
on account of the occurrence of a change of control
event

ü     Independent Compensation Advisors:  The
compensation committee selects and engages its own
independent advisors

×       No Special Perquisites: We do not provide
special perquisites for executives, such as company
cars, club memberships, supplemental executive
retirement plans or supplemental executive health
benefits

ü     T h o u g h t f u l  P e e r  G r o u p  A n a l y s i s :  T h e
compensation committee reviews external market data
when making compensation decisions and annually
r e v i e w s  o u r  p e e r  g r o u p  w i t h  i t s  i n d e p e n d e n t
compensation consultant

×        No Hedging in  Company Securit ies:
Executives and directors are prohibited from engaging
in any hedging transaction with respect to company
equity securities (vested or unvested)

ü    Thorough Compensation Risk Assessment: The
compensation committee conducts an annual assessment
o f  t h e  c o m p a n y � s  e x e c u t i v e  a n d  b r o a d - b a s e d
compensa t ion  programs to  ensure  prudent  r i sk
management

× No Pledging of Company Securities: In 2013,
our board of directors adopted a policy prohibiting
pledges of company securities by our executives and
directors

ü     Post-Vesting Stock Ownership Guidelines:
Executives are required to hold 50% of net after-tax
shares issued upon the vesting of restricted stock or
performance units until their required stock ownership
levels are achieved

×       No Re-Pricing or Discounted Options / SARs:
We do not re-price underwater awards and do not
provide discount stock options or stock appreciation
rights

ü    Stock Ownership Guidelines: Executives and
directors are subject to stock ownership guidelines equal
to a multiple of their respective annual base salaries (6x
for the CEO and 3x for other executives) or retainers (5x
for directors)

×       No Tax Gross-Ups: We do not provide tax
gross-ups for �excess parachute payments�

ü    �Clawback� Policy: Our clawback policy provides that ×        N o  D i v i d e n d s  P a i d  o r  A c c r u e d  o n
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our board of directors may require the forfeiture, recovery
or reimbursement of incentive compensation from an
executive officer in the event the officer�s wrongdoing
later is determined by our board of directors to have
resulted in a material negative restatement of the
company�s financial results

Performance Units Prior to Vesting or Upon
Settlement

×       No Guaranteed Bonuses: We do not provide
guaranteed minimum bonuses or uncapped incentives
under our annual bonus plan

Section 2. Compensation Philosophy and Methodology

Our executive compensation program is administered under the direction of the compensation committee of the board
of directors. The responsibilities of the compensation committee are more fully described under �Election of Directors �
Information Regarding the Board � Committees of the Board � Compensation Committee.�
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The compensation committee, with input from its independent compensation consultant, annually reviews and
determines the total compensation to be paid to our executive officers. Our compensation committee focuses on a
number of objectively quantifiable metrics to evaluate our company�s corporate performance, in addition to elements
of individual and strategic performance, as discussed below under �2013 Compensation Determinations.� Our
compensation committee strongly believes that evaluation of our company�s corporate performance over a variety of
operating, financial and strategic metrics is the best approach, taking into account the unique and highly specialized
life science real estate niche in which we operate. While the compensation committee has historically taken TSR into
consideration in its performance evaluation, it does not feel that this performance measure alone should determine
executive compensation. TSR may be impacted by numerous macroeconomic factors, larger market movements and
other events that are not tied to the operating performance, financial position or long-term success of the company.
Furthermore, as discussed in more detail under the compensation committee�s Compensation Risk Analysis on page 51
of this proxy statement, the compensation committee believes the analysis of multiple factors besides TSR in
evaluating company performance for purposes of determining executive compensation is prudent to encourage
management to focus on the appropriate balance between achieving financial and non-financial goals over both the
long- and short-term. TSR does, however, continue to be the sole performance objective with respect to the long-term
equity incentive awards granted in the form of performance units.

Role of Management

Mr. Gold, our Chief Executive Officer, makes recommendations and presents analyses to the compensation committee
and independent compensation consultant retained by the compensation committee based on their requests. He also
discusses with the compensation committee and its consultant:

� the company�s and its peers� performance,

� the financial and other impacts of proposed compensation changes on our business,

� peer group data, and

� the performance of the other executives based on objective and quantifiable measures, including information
on how he evaluates the other executives� individual and business unit performances in the context of their
performance goals.

Mr. Gold attends compensation committee meetings, but he does not attend the portion of compensation committee
meetings intended to be held without members of management present, or any deliberations relating to his own
compensation. When directed accordingly, Mr. Griffin, our President and Chief Operating Officer, also makes
recommendations, presents analyses, provides information on the company�s and its peers� performance, evaluates the
financial implications of compensation committee actions under consideration, and provides related information.

Independent Compensation Consultant

The compensation committee retained PM&P to provide executive compensation advisory services for 2013. PM&P
provides a range of services to the compensation committee to support the compensation committee�s agenda and
obligations, including providing legislative and regulatory updates, peer group compensation data so that the
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compensation committee can set compensation for executives in accordance with the company�s policies, advice on the
structure and competitiveness of our compensation programs, and advice on the consistency of the company�s
programs with the company�s executive compensation philosophy. PM&P attends compensation committee meetings,
reviews compensation data and issues with the compensation committee, and participates in discussions regarding
executive compensation issues, but does not determine or recommend the amount or form of compensation
established.

The compensation committee has determined that PM&P qualifies as an independent advisor to the compensation
committee. After review and consultation with PM&P, the compensation committee has determined that PM&P is
independent and there is no conflict of interest resulting from retaining PM&P currently or during the year ended
December 31, 2013. In reaching these conclusions, the compensation committee considered the New York Stock
Exchange listing standards and the factors listed below:

� PM&P does not provide any other services to the company outside of executive and director compensation
advisory services;
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� PM&P�s fees for executive and director compensation consulting services provided to the compensation
committee in fiscal year 2013 were less than 1% of PM&P�s 2013 revenues;

� PM&P members who directly advise the compensation committee have no business or personal relationships
with compensation committee members (other than PM&P�s engagement as compensation consultant to the
compensation committee) or the company�s executives;

� PM&P consults with the company�s management only with the compensation committee�s knowledge and
approval, as necessary to obtain compensation, performance and other data for the executives and the
company so that it can effectively support the compensation committee with appropriate competitive market
information and relevant analyses;

� PM&P members who directly advise the compensation committee have no direct ownership in the company�s
equity securities; and

� PM&P maintains a formal conflicts policy designed to prevent conflicts of interest and preserve PM&P�s
independence.

Formulation of Peer Group

The compensation committee compares our executive compensation program with compensation paid by a peer group
consisting of real estate companies with which the company typically competes for executive talent, tenants and
properties, with assets in an appropriate range for comparison to the company. In evaluating and selecting companies
for inclusion in the peer group, the compensation committee targets companies with assets that are within an
approximately 0.5x to 2.0x multiple compared to the company. However, companies with assets outside of these
parameters may be included if there is a strong similarity in business focus. The compensation committee utilizes the
latest available information for determining peer group asset sizes, which for its most recent compensation
determinations included financial data taken from third quarter 2013 Securities and Exchange Commission filings.
Financial data from 2013 year-end Securities and Exchange Commission filings is also included below for
informational purposes, as it was available at the time of the preparation of the proxy statement. With input from the
compensation committee�s independent compensation consultant and management, the compensation committee
annually reviews the composition of the peer group and the criteria and data used in compiling the peer group list, and
makes appropriate modifications to ensure that the comparisons performed with our peer group are appropriate and
meaningful.

The peer group of companies used in fiscal year 2013 remained unchanged from the 16 companies used in fiscal year
2012, which consisted of the companies listed below:

�Alexandria Real Estate Equities, Inc.

�American Campus Communities, Inc.

�EPR Properties

�Equity One, Inc.
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�Boston Properties, Inc.

�Brandywine Realty Trust

�Corporate Office Properties Trust

�DCT Industrial Trust Inc.

�Digital Realty Trust, Inc.

�Douglas Emmett, Inc.

�HCP, Inc.

�Healthcare Realty Trust Incorporated

�Health Care REIT, Inc.

�Kilroy Realty Corporation

�National Retail Properties, Inc.

�Ventas, Inc.
The table below sets forth information regarding the company�s total assets in comparison to the peer group:

   Company
Assets (in millions)

(as of September 30, 2013)
Assets (in millions)

(as of December 31, 2013)
BioMed Realty Trust, Inc. $ 5,894 $ 5,973
75th Percentile 9,426 9,686
Median 5,089 5,111
25th Percentile 3,346 3,355
BioMed Realty Trust, Inc.�s Percentile 56th 63rd

Source: SNL Financial LC
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Our compensation committee strongly believes that this peer group reflects the appropriate mix of �market niche� peers
and companies with which we directly compete for talent, tenants and properties.

� Talent: Our executive team�s experience and expertise in the life science real estate market is highly
specialized, making it significantly more challenging to find comparable executives than for more generic
property types (such as commercial office space and retail) and therefore appropriate that we include a
representative group of �market niche� REITs in our peer group (e.g., EPR Properties and Digital Realty Trust,
Inc.).

� Tenants and properties: Our compensation committee also included direct competitors in the foregoing peer
group, such as Alexandria Real Estate Equities, Inc., Boston Properties, Inc. and HCP, Inc., with whom we
regularly compete in our property leasing and acquisition activities.

� Additional considerations for inclusion: The compensation committee does not consider the methodology that
each peer company employs in making compensation decisions as a factor in selecting the companies for
inclusion in the peer group. Areas of business focus and size are important to the selection process, but are not
determinative. Due to the limited number of direct peers specializing in the life science real estate product
type, REITs focusing in other asset areas were included in the peer group.

Our compensation committee balances these considerations with achieving a �right-sized� and balanced peer group,
where we fall at or near the median in total assets. As noted above, our total assets were $6.0 billion as of
December 31, 2013, at the 63rd percentile of our peer group. Our total assets were $4.8 billion as of September 30,
2012, at the 56th percentile of our peer group at that time, which was the date for which peer data was available when
our compensation committee set target compensation levels for 2013. While the peer group includes a few larger
competitors, their inclusion does not significantly impact the benchmarking analysis because the compensation
committee primarily targets the median (50th percentile) compensation level of the peer group with respect to target
total compensation.

Use of Peer Group Data in Setting Executive Compensation

The compensation committee seeks to attract, retain and motivate executives with superior ability, experience and
leadership capability by providing compensation that is competitive relative to the compensation paid to similarly
situated executives of our peer companies. For 2013, the compensation committee sought to determine target
compensation levels in line with the following philosophical positioning:

� Base Salary: An executive officer�s annual base salary is intended to be generally competitive with the base
salaries for executives with comparable roles at the peer companies, with adjustments as the compensation
committee deems appropriate based on each executive�s responsibilities with the company. The percentile
rankings for the executive officers� 2013 base salaries relative to the company�s peer group are set forth in the
table below under �� 2013 Compensation Determinations � Base Salaries for 2013.�

�
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Annual Cash Bonus Opportunities: The target bonus award opportunities for 2013 were determined by the
compensation committee so that achievement of target performance levels would generally result in total cash
compensation (base salary and target annual bonus awards) at or near the median total compensation levels
for executives with comparable roles at the peer companies, and maximum bonus award opportunities were
set at two times target bonus award opportunity levels. The percentile rankings for the executive officers� 2013
target total cash compensation relative to the company�s peer group are set forth in the table below under �� 2013
Compensation Determinations � Annual Cash Bonus Program for 2013.�

� Long-Term Incentives: In determining the value of the long-term equity incentive awards to be granted to the
named executive officers in early 2013, the compensation committee�s goal was to award long-term equity
incentive awards with values such that (1) achievement of the �target� performance level for annual cash
bonuses and 50% of maximum performance unit levels for performance-based long-term incentives would
generally result in total direct compensation for Messrs. Gold, Griffin, McDevitt and Lubushkin consistent
with median total compensation levels for executives with comparable roles at peer companies,
(2) achievement of �maximum� performance levels for annual cash bonuses (with respect to all five
performance measures) and maximum performance unit levels for performance-based long-term incentives
would generally result in total direct compensation for Messrs. Gold, Griffin, McDevitt and Lubushkin at or
above the 75th percentile of compensation levels for executives with comparable roles at peer companies and
(3) achievement of �threshold� or lower performance levels for annual cash bonuses and performance-
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based long-term incentives would generally result in total direct compensation for Messrs. Gold, Griffin,
McDevitt and Lubushkin at or below the 25th percentile of compensation levels for executives with
comparable roles at peer companies. These values were then translated into the awards described below under
�� 2013 Compensation Determinations � Long-Term Incentives for 2013.�

Section 3. 2013 Compensation Determinations

Base Salaries for 2013

In connection with the annual compensation review in January 2013, the compensation committee approved the
following changes to the annual base salaries of our executive officers, effective January 1, 2013, with the percentile
rankings listed for the base salaries relative to executives with comparable roles at the peer companies:

   Executive Officer 2012 Base Salary 2013 Base Salary Percentage Change

2013 Base Salary

Peer Ranking

Alan D. Gold $ 697,500 $ 760,000 9% 44th  percentile

Kent Griffin 550,000 567,500 3% 44th  percentile

Gary A. Kreitzer 110,000 125,000 14% N/A

Matthew G. McDevitt 410,000 410,000 0% 36th  percentile

Greg N. Lubushkin 385,000 420,000 9% 31st  percentile

Prior to the increases, the annual base salaries for Messrs. Gold and Lubushkin were below the median levels of
similarly situated executives within the company�s peer group. As a result, the compensation committee determined to
adjust Messrs. Gold�s and Lubushkin�s annual base salaries to closer approximate the median of comparable executives
at the peer companies, consistent with its utilization of peer group data in setting target executive compensation as
described above in �� Compensation Philosophy and Methodology � Use of Peer Group Data in Setting Executive
Compensation.� Mr. Griffin�s annual base salary increased for 2013 consistent with the general rate of salary increases
in the market for his position.

Mr. Kreitzer, who serves as a director on our board of directors and on a part-time basis as our Executive Vice
President, is compensated in a similar manner as our non-employee directors. Accordingly, consistent with the prior
changes in annual fees paid to our non-employee directors under our director compensation policy, Mr. Kreitzer�s
annual base salary increased for 2013 by $15,000.
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In connection with its annual review of base salaries for 2014, the compensation committee determined to leave
each executive�s base salary at the 2013 levels.

Annual Cash Bonus Program for 2013

The methodology for determining annual cash bonuses for our named executive officers is designed to motivate and
reward executives for their contributions to the company, based on pre-determined performance objectives established
at the beginning of each fiscal year.

Minimum, Target and Maximum Bonus Amounts. At the beginning of 2013, each named executive officer (other than
Mr. Kreitzer) was assigned minimum, target and maximum potential bonus amounts, with the actual bonus amount
determined based on that executive�s achievement of certain financial, operating and individual/strategic measures
determined at the beginning of the fiscal year.

For the 2013 performance period, the minimum, target and maximum potential bonus amounts for our executive
officers (other than Mr. Kreitzer), and the percentile ranking of the target total cash compensation (annual base salary
plus target potential bonus amount) relative to executives with comparable roles at the peer companies, were as
follows:

   Executive Officer Minimum Target
Target Bonus as a Percentage

of 2013 Base Salary Maximum
Target Total Cash
Percentile Ranking

Alan D. Gold $   � $ 1,026,000 135% $2,052,000 50th  percentile

Kent Griffin � 652,625 115% 1,305,250 56th percentile

Matthew G. McDevitt � 471,500 115% 943,000 45th percentile

Greg N. Lubushkin � 420,000 100% 840,000 50th percentile
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Corporate Performance Measures. For the 2013 performance period, the five performance measures identified by the
compensation committee were: (1) CFFO per diluted share, (2) leasing volume, (3) new investments, (4) leverage
ratio (debt / total gross assets) and (5) strategic / individual measures (applying a 0% to 200% rating to each measure).
The first four performance factors, which relate to corporate performance, are scored the same for each of our
executive officers, with each executive officer receiving a separate score for the strategic / individual measures, as
described below and set forth in the table on page 45.

The table below includes the �threshold,� �target� and �maximum� goals assigned by the compensation committee for the
corporate performance measures for 2013, the company�s 2013 performance relative to those goals and the scoring
relating to that performance (with threshold or lower performance receiving a 0% score, target performance receiving
a 100% score and maximum or greater performance receiving a 200% score):

   Metric(1) Threshold Target Maximum 2013 Result
2013
Score

CFFO per diluted share $ 1.33 $ 1.38 $ 1.43 $ 1.49 200%

Leasing volume (square
footage) 1.1 million 1.5 million 1.9 million 2.9 million 200%

New investments (aggregate
capital investment) $ � $200 million $400 million $ 1.1 billion 200%

Leverage ratio (debt / total
gross assets) 45.0% 40.0% 35.0% 38.7% 126%

(1) See page 45 for the weightings assigned to each corporate performance measure for each executive.
The compensation committee selected the foregoing performance measures because they represent the key financial
and operational performance metrics for which the executives are responsible, thereby creating the clearest link
between executive actions and corporate results. The interplay of such performance measures was carefully selected to
incentivize our executives to deliver financial results, to prudently manage our capital structure and to execute on
external and internal disciplined growth, the appropriate balance of goals that we believe will foster continued
long-term success for the company.

Response to Stockholder Feedback. To provide context for the compensation committee in its assessment of the
annual bonus plan metrics and goals, PM&P analyzed for the compensation committee the historical performance for
BioMed Realty and its peers for three of the four metrics utilized in the annual cash bonus program: (1) CFFO per
diluted share, (2) new investments and (3) leverage ratio (debt / total gross assets). Because information pertaining to
leasing volume was inconsistently reported among our peers, a peer analysis of this performance measure was
excluded from the compensation committee�s assessment. In addition, while the degree of difficulty of attaining
BioMed Realty�s 2013 goals for new investments, leasing volume and leverage level could not be clearly quantitatively
assessed, PM&P did assess the degree of difficulty of attaining BioMed Realty�s 2013 goals for CFFO per diluted
share. Finally, for the 2014 performance year, our compensation committee adjusted the new investments
performance goal in response to stockholder feedback, as further described below.
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Annual Cash Bonus Plan: A Closer Look at the Performance Measures

Performance
Measure Rationale for Use Rigor and Robustness

Core Funds From
Operations (CFFO)
per Diluted Share(1)

� Key supplemental measure used
industry-wide by analysts, investors
and other interested parties to evaluate
a real estate company�s operating
performance and overall management
of its property portfolio.

� Consistently available and generally
comparable to our peers.

The target level for 2013 CFFO was set at the
midpoint of the guidance provided to the investment
community in the company�s Q4 2012 press release.

Based on historical performance of the company and
its peers over the seven years ended December 31,
2012(2), PM&P determined that BioMed Realty had:

�  Less than a 50% chance of meeting the implied
target CFFO growth goal of 5.3%. Our company
had a 43% probability of achievement, while the peer
group had a 46% probability of achieving this target
level of growth.

40      BIOMED REALTY TRUST, INC.  :  2014 PROXY STATEMENT

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 83



Table of Contents

Performance
Measure Rationale for Use Rigor and Robustness

�  Less than a 15% chance of meeting the
maximum growth goal of 13%. Our company had a
14% probability of achievement, while the peer
group had a 23% probability of achieving this
maximum level of growth.

L e a s i n g
V o l u m e
( S q u a r e
Footage)

� Leasing activity, comprised of new
leases and lease renewals,  is  the
fundamental driver of generating and
sustaining revenue for future periods.

� New leases support external growth
by generating additional revenue from
new investments, and drive internal
g r o w t h  t h r o u g h  t h e  l e a s i n g  o f
currently available space and future
development projects.

�  L e a s e  r e n e w a l s  p r o v i d e  a n
opportunity to extend cash flows
fur ther  in to  the  fu ture ,  thereby
enhancing the value of the investment,
and provide stabil i ty and reduce
near-term re-tenancy risk and expense
by extending lease expirations into
future periods.

The target level for leasing volume was set at the
midpoint of the guidance provided to the investment
community at the end of 2012.

� The target level for leasing volume of 1.5 million
square feet was appropriately challenging. Our strong
past leasing performance resulted in a large positive
net absorption across our property portfolio (see
chart below), making incremental leasing activity
significantly more challenging as we continue to
pursue a quality tenant base and best-in-class
properties in strong life sciences geographic
sub-markets.

Note: Leasing volume was inconsistently reported
across the company�s peer group and therefore the
company�s leasing volume targets could not be
analyzed by PM&P in comparison in the same
manner as CFFO per diluted share as described
above.

New

Investments
( A g g r e g a t e
C a p i t a l
Investments)

�  P r o v i d e s  t h e  c o m p a n y  w i t h
opportunities for additional revenue
growth in future periods, further
enhancing long-term financial returns
and stockholder value.

� Drives efficiencies of scale, reduces
specific tenant concentration and helps

� For 2013, the $200 million target level was reflective
of the increasingly competitive marketplace for life
science real estate acquisitions, from both publicly
traded and private acquirers, while also taking into
consideration the company�s highly selective
a c q u i s i t i o n  p r o c e s s  d e s c r i b e d  b e l o w  a n d
management�s focus on delivering bottom-line results
(captured by the CFFO per diluted share performance
measure above) and maintaining a prudent capital
structure (captured by the leverage ratio performance
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mitigate portfolio operating risk. measure below).

� In addition, the board provides robust oversight over
new investment evaluations, and management
conducts extensive underwriting for proposed
investments, focusing on defined metrics, including
but not limited to specific return profiles, extensive
market and property-specific diligence, tenant
analyses and strategic fit within the company�s
portfolio. This highly selective process significantly
l imi ts  the  overal l  pool  of  sui table  potent ia l
investments.

� For 2014, the threshold, target and maximum
goals were increased to $400 million, $600 million
and $800
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Performance
Measure Rationale for Use Rigor and Robustness

million, respectively. These new goals are based on
stockholder feedback, as well as the company�s
potential future acquisitions and additional growth
opportunities presented by the acquisition of
Wexford Science & Technology.

Leverage Ratio
( D e b t / T o t a l
Assets)

�  A key component of the company�s
f inancia l  s t ra tegy that  includes
maintaining prudent levels of liquidity
and leverage over time.

�  Utilizing moderate levels of leverage
with a lower cost  of  capital  can
enhance returns to stockholders, as
well as provide capacity for future
investments to support continued
growth.

�  Managing leverage and liquidity
levels to mitigate financing risk is also
an important factor in protecting
stockholder value and complements
t h e  c o m p a n y � s  C F F O  a n d  n e w
investment goals.

�  For 2013, the target average leverage ratio was set
at 40.0%. This was approximately the same as the
company�s actual leverage ratio of 39.9% as of
December 31, 2012, requiring management to
achieve its 2013 goals without increasing the
company�s leverage.

�  The compensation committee determined that the
target measure was sufficiently robust, because it
required management to operate at a lower leverage
level to achieve its financial results than similarly
situated peers, who may use higher leverage levels
to �enhance� returns, with a tradeoff being an increase
in such peers� liquidity risk and financial instability.

Note: In comparison to our peers, PM&P determined
that our leverage ratio has been in the bottom
quartile of our peer group since 2008 (BioMed
Realty has a lower leverage ratio than at least
75% of its peers in each of the last five years).

(1) CFFO is FFO excluding acquisition-related expenses. FFO is intended to exclude historical cost depreciation
and amortization of real estate and related assets, calculated in accordance with U.S. GAAP, which assumes
that the value of real estate assets diminishes ratably over time. Historically, however, real estate values have
risen or fallen with market conditions. Because FFO excludes depreciation and amortization unique to real
estate, impairment charges on depreciable real estate, gains and losses from property dispositions and
extraordinary items, it provides a performance measure that, when compared year over year, reflects the
impact to operations from trends in occupancy rates, rental rates, operating costs, development activities and
interest costs.

(2)
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PM&P utilized Operating FFO (�OFFO�) per diluted share as reported by SNL Financial for purposes of
comparison to peer companies, which is calculated generally by adding back acquisition-related expenses to
FFO (similar to our calculation of CFFO), but may be calculated differently among our peer group.

After taking into account the results of our performance metric review and analysis and the positive feedback that we
received from our stockholders, the compensation committee concluded that the corporate performance measures
chosen for 2013 were sufficiently robust. The compensation committee will continue to monitor the corporate
performance measures and threshold, target and maximum levels used in our annual bonus plan to ensure they remain
relevant and continue to incentivize prudent growth, and will modify such performance measures where appropriate
(as it has done with the new investments corporate performance measure for 2014).

Strategic / Individual Performance Measures. Strategic and individual goals, including business unit performance
goals, established by the board of directors in consultation with management, represent significant elements to the
company�s overall continued success, which are not necessarily fully captured in the four financial and operational
performance metrics described above. Strategic and individual performance measures are determined at the beginning
of each year, with appropriate adjustments during the year for changing business conditions, and are evaluated
subjectively. The compensation committee, with input and approval of our board of directors, sets these goals for our
Chief Executive Officer, and our Chief Executive Officer, with input from the individual executives, sets goals and
expectations for each executive officer, tailored to the executive�s specific role within and expected contribution to the
company as well as developmental requirements.
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Strategic performance measures identified for the 2013 performance year, and the extent to which those performance
measures were achieved, were as follows:

Strategic Performance Measure Goal Result

Leasing Reach successful resolution at our
Science Center at Oyster Point property
in South San Francisco, California,
where the tenant had determined to
cease operations.

Exceeded Goal

R e - l e a s e d  t h e  p r o p e r t y  t o  L i f e
Technologies Corporation for 15 year
t e r m ,  a n d  p u r c h a s e d  f r o m  L i f e
Technologies The Campus at Lincoln
Centre in Foster City, California, a
19-acre site with approximately 280,000
square feet of development potential.

Negotiated an early lease termination
with the existing tenant, whereby the
tenant paid the company a $46.5 million
termination fee.

Development Utilize our expertise and relationships
with existing tenants to identify new
opportunities to support their continued
growth.

Exceeded Goal

Entered into a build-to-suit lease for
Regeneron Pharmaceuticals, Inc. at The
Landmark at Eastview in Tarrytown,
New York, expected to comprise two
new buildings and 297,000 square feet
that are 100% leased for 15 years to
Regeneron, the largest build-to-suit
transaction in the company�s history.

Acquisitions Exceeded Goal
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Develop new platforms for further
penetration into existing markets and
growth into new markets, focusing on
s t a t e - o f - t h e - a r t  b u i l d i n g s  a n d
institutional quality tenants.

A c q u i r e d  W e x f o r d  S c i e n c e  &
Technology, a real estate investment and
development company that owns and
develops institutional quality life science
real estate for academic and medical
research organizations.

Financing Match fund investments with consistent
mix of permanent capital and enhance
liquidity position.

Met Goal

Comple t ed  acqu i s i t i ons  t o t a l i ng
approximately $856.0 million, utilizing
match funding of equity and debt that
enab l ed  t he  company  t o  ach i eve
a p p r o x i m a t e l y  t h e  s a m e
debt- to- total -gross  assets  ra t io  a t
year-end 2013 versus 2012.

Amended and restated the company�s
credit facility to provide for aggregate
borrowings of up to $1.25 bill ion,
consisting of a revolving line of credit of
$900 million and a term loan of $350
million, significantly enhancing the
company�s  l iqu id i ty  pos i t ion  and
reducing the fully drawn cost on the
revolving line of credit by 35 basis
points.

Individual goals and expectations are generally subjective in nature and relate primarily to:

� driving execution of our business plan and the success of the company as a whole (without singularly
focusing on achieving only the specific objectives within that officer�s area of responsibility),

� demonstrated individual leadership skills,

� continuous self-development,

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 89



� teamwork,

2014 PROXY STATEMENT  :  BIOMED REALTY TRUST, INC. 43

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 90



Table of Contents

� fostering effective communication and coordination across company departments,

� developing and motivating employees to achieve high performance,

� cultivating employees� engagement and alignment with our company�s core values,

� adaptability and flexibility to changing circumstances, and

� business unit performance.
While the compensation committee focuses on evaluating individual performance in the context of an overall effective
manager, performance relative to the individual goals listed above generally requires a subjective evaluation, and the
compensation committee may emphasize certain goals over others in its discretionary decision-making that do not
lend themselves to a formulaic approach. In addition, other than with respect to Mr. Gold, these goals are established
by management and not by the compensation committee. While the compensation committee reviews each executive�s
individual goals and his performance relative thereto at the conclusion of each year, such goals are informational only
for the compensation committee and the compensation committee may disregard them or consider other factors in
making individual performance determinations for our executives.

The following is a brief analysis of the compensation committee�s deliberations regarding individual performance on
an executive by executive basis:

   Executive Officer Evaluations
Alan D. Gold

Chief Executive Officer

Mr. Gold continued to provide highly valuable leadership to the other executives
and employees and effectively fostered a culture of dedicated professionalism, hard
work, strong corporate governance, transparency and ethics. Under Mr. Gold�s
leadership, the company:

�delivered strong top-line and bottom-line financial results, increasing total revenues
and CFFO per diluted share 23.0% and 13.7% year-over-year, respectively

�made highly selective acquisitions in the core U.S. life science markets, in addition
to navigating the merger with and integration of Wexford Science & Technology

�executed on an aggressive leasing strategy, achieving 193% of the five-quarter
leasing goal
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Kent Griffin

President & Chief

Operating Officer

Mr. Griffin continued to effectively lead the company�s day-to-day execution of our
corporate strategy, including the following accomplishments:

�provided highly valuable oversight of the company�s leasing, acquisition,
development and asset management functions

�effectively guided the company�s operational activities and managed expenses to
achieve solid financial results, as evidenced by a 6.6% year-over-year increase in
same property NOI on a cash basis during the fourth quarter 2013

�continued to play an integral role for the company in the investor and analyst
communities

Matthew G. McDevitt

Executive Vice

President, Real Estate

Mr. McDevitt provided highly effective and adaptable leadership in guiding the
company�s acquisitions activities, with the following notable accomplishments:

�completed property acquisitions totaling $856.0 million, including the merger with
Wexford Science & Technology

Greg N. Lubushkin

Chief Financial Officer

Mr. Lubushkin continues to demonstrate decisive leadership in effectively and
opportunistically managing the company�s capital structure:

�amended the company�s credit facility to provide for aggregate borrowings of up to
$1.25 billion, including a $900 million revolving line of credit and $350 million
term loan

�completed two underwritten equity offerings, raising over $641.1 million in net
proceeds

�  redeemed all 7,920,000 outstanding shares of the company�s Series A preferred
stock for approximately $198.0 million
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�  maintained a strong balance sheet and ample liquidity, with net debt / adjusted
EBITDA at 6.7x, fixed charge coverage ratio at 3.5x, and capacity on the company�s
unsecured line of credit at $772.0 million at year-end
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Performance Measure Weightings, Scoring and Bonus Payouts. The compensation committee determined weightings
for each executive for the foregoing individual/strategic measures based upon such executive�s role, providing higher
weightings in areas for which the executive may exert a greater influence. As shown below, Mr. McDevitt�s evaluation
was more heavily weighted towards the achievement of the new investments goal, given Mr. McDevitt�s role in
heading the company�s acquisitions activities. In general, the weightings do not vary significantly among the executive
officers because of their collective roles and contributions in working as a team to achieve each of the key financial
and operational performance metrics. Strategic and individual performance, which is the only measure evaluated by
the compensation committee subjectively, constituted 20% of the total annual bonus payout determination for each
executive officer.

Notwithstanding the overall strong corporate performance described above, the compensation committee extensively
discussed the company�s TSR performance for 2013, both on an absolute basis and relative to its peer group, the
broader REIT index (the National Association of Real Estate Investment Trusts, Inc. Equity REIT Total Return Index)
and broader stock market (the S&P 500 Stock Index). The company�s TSR for 2013 was (1.6%), which was
approximately in line with the peer group�s average of (1.4%), while moderately underperforming the broader REIT
index�s 2.5% TSR and significantly underperforming the S&P 500�s 32.4% TSR. The compensation committee
discussed the factors contributing to the company�s TSR performance in 2013, including changes to U.S. monetary
policy that resulted in current and perceived future changes in interest rates; and certain perceptions regarding the life
science real estate sector in particular, including increasing competition for life science properties from private capital
sources, the impact of life science industry consolidations on demand for laboratory space and the impact of federal,
state and local governments� budgetary constraints on support for the life science industry in general. Although these
headwinds identified by the compensation committee were more macro-economic and sector-specific in nature, rather
than company-specific and owing to management stewardship, the compensation committee exercised negative
discretion and determined it was appropriate to apply a 10% uniform reduction to the calculated 2013 bonuses
for each of the executives in consideration of the company�s 2013 TSR results.

The above-described results, in combination with the weightings set forth below, translated into the weighted-average
total scores and annual bonus payouts set forth below for each executive (with scores representing the percentage of
target goal levels, and maximum or greater performance receiving a score of 200%):

Alan D. Gold Kent Griffin
Matthew G. 

McDevitt
Greg N. 

Lubushkin
Performance
Measure Score  Weighting  Score  Weighting  Score  Weighting  Score  Weighting  
CFFO per diluted
share 200%  25%  200%  25% 200% 25% 200% 25%

Leasing volume 200%  25%  200%  25% 200% 20% 200% 25%

New investments 200%  20%  200%  20% 200% 30% 200% 20%

Leverage ratio
(debt / total assets)

126%  10%  126%  10% 126% 5% 126% 10%
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Strategic and
individual
measures 190%  20%  190%  20% 190% 20% 190% 20%

Weighted-Average
Total Score 191% 191% 194% 191%

2013 Target
Potential Bonus

Percentage (as a
Percentage of

2013 Annual Base
Salary)

135% 115% 115% 100%

Calculated Annual
Bonus

(Weighted-Avg.
Total Score x

2013 Target
Potential Bonus

Amount)

 $1,959,660  $1,246,514 $914,710 $802,200

10% Reduction  $(195,966)  $(124,651) $(91,471) $(80,220)

Final Annual
Bonus for 2013  $1,763,694  $1,121,863 $823,239 $721,980
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The total cash compensation for 2013, consisting of base salary and cash bonus, paid to each of the executive officers
(other than Mr. Kreitzer) and relative ranking within the company�s peer group (based on 2012 data for the peer group)
were as follows:

   Executive Officer

Total Cash Compensation
(Base Salary +

Bonus)
Total Cash Compensation

Percentile Ranking

Alan D. Gold $ 2,523,694 56th percentile

Kent Griffin 1,689,363 56th percentile

Matthew G. McDevitt 1,233,239 82nd percentile

Greg N. Lubushkin 1,141,980 75th percentile
Long-Term Incentives for 2013

The purpose of the long-term equity incentive award program continues to be alignment of the interests of executives
with the interests of the company�s stockholders, retention of executives and promotion of actions that result in
long-term stockholder value creation.

At least 50% of the awards granted to the company�s full-time executive officers in 2013, based on target levels, are
performance units. The executive officers have the opportunity to earn the performance units based on the company�s
TSR relative to its peer group over two-year and three-year periods (2013 was the last year of the �phase-in� of the
performance-based long-term equity incentive program; commencing in January 2014, performance units
were granted only for a three-year performance period). The performance units vest at the conclusion of the
applicable performance period (or, if earlier, the date of a change in control, at which time performance relative to the
TSR objectives will be measured), upon attainment of the specific final performance rankings. The peer group used
for purposes of determining the performance unit payouts is based on the companies utilized by the compensation
committee for executive compensation benchmarking purposes at the time of grant. Payouts with respect to the
performance units are in the form of shares of the company�s common stock. No dividends are paid or accrued on the
performance units.

The remaining portion of the long-term equity incentive awards granted to the company�s full-time executive officers
are shares of restricted stock, which generally vest ratably over a service period of four years.

Policy for Determining the Amount of Long-Term Equity Incentive Awards. The compensation committee�s goal is to
award performance units, and corresponding restricted stock grants with a value equal to the target performance unit
values, to the company�s full-time executive officers such that (1) achievement of the �target� performance level for
annual cash bonuses and 50% of maximum performance unit levels, equal to median relative TSR performance,
would generally result in annual total direct compensation for each of the full-time executive officers consistent with
median total compensation levels for executives with comparable roles at peer companies, (2) achievement of
�maximum� performance levels for annual cash bonuses (with respect to all five performance measures) and maximum
performance unit levels, corresponding to extraordinary TSR performance over a multi-year period (at or exceeding
the 75th percentile in relative TSR performance), would generally result in annual total direct compensation for each
of the full-time executive officers at or above the 75th percentile of compensation levels for executives with
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comparable roles at peer companies and (3) achievement of �threshold� or lower performance levels for annual cash
bonuses and performance units would generally result in annual total direct compensation for each of the full-time
executive officers at or below the 25th percentile of compensation levels for executives with comparable roles at peer
companies.

Mr. Kreitzer, who serves as a director on our board of directors and on a part-time basis as our Executive Vice
President, is compensated in a similar manner as our non-employee directors. Accordingly, consistent with the equity
awards granted to our non-employee directors under our director compensation policy, Mr. Kreitzer generally receives
an annual award of restricted stock equal to a grant date value of $80,000, which vests approximately one year from
the date of grant.

Performance Units Awarded in January 2013. In January 2013, consistent with the policy for determining the amount
of long-term incentive awards described above, the compensation committee awarded Messrs. Gold, Griffin,
McDevitt and Lubushkin 200,520, 102,760, 53,032 and 49,976 performance units, respectively. These
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performance units represent the maximum number of performance units with respect to which each executive may
vest, while 50% of the performance units would vest at �target� performance. The performance units are subject to the
following performance periods: (1) one-half of the performance units have a two-year performance period starting on
January 1, 2013 and ending on December 31, 2014, and (2) one-half of the performance units have a three-year
performance period starting on January 1, 2013 and ending on December 31, 2015. 2013 was the last year of the
�phase-in� of the performance-based long-term equity incentive program; commencing in January 2014, performance
units were granted only for a three-year performance period. Each performance unit represents a contingent right to
receive one share of the company�s common stock if vesting is satisfied. The number of performance units that vest at
the end of each performance period (or, if earlier, the date of a change in control, at which time performance relative
to the TSR objectives will be measured) will depend on the level of achievement of the company�s TSR compared to
its peer group during a specified performance period.

The chart below sets forth the vesting schedule as a percentage of the maximum number of performance units that
applies at the end of each performance period.

BioMed Realty�s TSR Ranking within Peer Group Performance Unit Payout (as a % of Maximum)
At or above 75th percentile TSR

100%

Between the 75th percentile TSR and 50th percentile TSR

Determined by linear interpolation(1)

At the 50th percentile TSR

50%

Between the 25th percentile TSR and 50th percentile TSR

Determined by linear interpolation(2)

At or below the 25th percentile TSR

0%

(1) Determined by linear interpolation between the peer group�s 75th and 50th percentile TSRs.
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(2) Determined by linear interpolation between the peer group�s 25th and 50th percentile TSRs.
As noted in the chart above, if the company�s TSR is at or below the 25th percentile of its peer group for a performance
period, no performance units will vest with respect to such performance period. Any performance units which do not
vest at the end of the performance period will be forfeited. The peer group that will be used for purposes of
determining this award will be the 16 companies that are listed on page 37.

No dividends are paid or accrued on the performance units prior to their vesting and conversion into shares of the
company�s common stock at the conclusion of the performance period.

Restricted Shares Awarded in January 2013. In January 2013, the compensation committee granted to Messrs. Gold,
Griffin, McDevitt and Lubushkin 100,260, 51,380, 26,516 and 24,988 shares of restricted stock, respectively, which
vest 25% annually on each of January 1, 2014, 2015, 2016 and 2017. The number of shares of restricted stock was
determined by the compensation committee to equal the number of performance units at the 50th percentile rank.

In January 2013, the compensation committee also granted 4,139 shares of restricted stock to Mr. Kreitzer, equal to a
grant date value of $82,076, which was approximately equivalent to the value of shares granted annually to our
non-employee directors under our director compensation policy at the time of grant. Consistent with the shares
granted to our non-employee directors, the shares granted to Mr. Kreitzer vest approximately one year from the date of
grant and dividends are paid on the entirety of the grant from the date of the grant.

For the 2013 performance period, target total direct compensation for the company�s full-time executive officers
compared to executives with comparable roles at peer companies was as follows:

   Executive Officer Target Total Direct Compensation Percentile Ranking
Alan D. Gold

56th percentile

Kent Griffin

44th percentile

Matthew G. McDevitt

64th percentile

Greg N. Lubushkin

50th percentile
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Long-Term Incentives for 2014

Performance Units Awarded in January 2014. In connection with the 2014 compensation cycle, the compensation
committee fully completed its transition to its performance-based long-term equity incentive program, awarding
213,900, 109,600, 56,560 and 53,300 performance units to Messrs. Gold, Griffin, McDevitt and Lubushkin,
respectively, which are subject in their entirety to a three-year performance period starting on January 1, 2014 and
ending on December 31, 2016. The terms and conditions for vesting for each performance unit are otherwise the same
as the performance units granted in January 2013, with the same peer group used to determine relative TSR
performance. Consistent with the performance units granted in January 2013, no dividends are paid or accrued on the
performance units prior to their vesting and conversion into shares of the company�s common stock at the conclusion
of the performance period.

Restricted Shares Awarded in January 2014. In January 2014, the compensation committee granted to Messrs. Gold,
Griffin, McDevitt and Lubushkin 106,952, 54,800, 28,280 and 26,652 shares of restricted stock, respectively, which
vest 25% annually on each of January 1, 2015, 2016, 2017 and 2018. The number of shares of restricted stock was
determined by the compensation committee to equal the number of performance units at the 50th percentile rank.

In January 2014, the compensation committee also granted 4,415 shares of restricted stock to Mr. Kreitzer, equal to a
grant date value of $82,428, which was approximately equivalent to the value of shares granted annually to our
non-employee directors under our director compensation policy at the time of grant. Consistent with the shares
granted to our non-employee directors, the shares granted to Mr. Kreitzer vest approximately one year from the date of
grant and dividends are paid on the entirety of the grant from the date of the grant.

Section 4. Other Compensation Policies

Severance Agreements

In order to provide greater certainty with regard to the amounts payable to our executive officers in connection with
certain terminations or change in control events, our board of directors has approved and we have entered into
severance agreements with each of our executive officers, which are described in more detail under �Severance
Arrangements� and �Potential Payments Upon Termination or Change in Control� below. We provide these benefits to
our executive officers in order to give them the personal security and stability necessary for them to focus on the
performance of their duties and responsibilities to us, and in order to attract and retain executives as we compete for
talented employees in a marketplace where such protections are commonly offered.

Deferred Compensation Plan

Under our 2012 non-qualified deferred compensation plan, our executive officers and other key management
employees also may defer up to 80% of their base salary and up to 100% of their bonus. Participants can direct these
deferrals into funds that mirror the investments available under our 401(k) plan. A participant must make deferral
elections during an election period that is prior to the beginning of the plan year in which the related compensation is
earned. All employee contributions and investment earnings in the deferred compensation plan vest immediately. See
�Nonqualified Deferred Compensation� for additional information.

Other Benefits

We provide benefits such as a 401(k) plan, medical, dental and life insurance and disability coverage for all of our
employees, including our executive officers. We also provide personal paid time off and other paid holidays to all
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employees, including the executive officers, which are similar to those provided at comparable companies. In
addition, we provide reimbursement for the premiums for long-term disability and life insurance policies for our
officers, including our executive officers. We believe that our employee benefit plans are an appropriate element of
compensation, are competitive within our peer group companies and are necessary to attract and retain employees.

Stock Ownership Guidelines for Executive Officers

To further link the long-term economic interests of our executive officers directly to those of our stockholders, our
board of directors has adopted stock ownership guidelines for the executive officers. The guidelines provide that the
company�s executive officers are expected to, within five years of the later of August 25, 2010 or the date on
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which such person is appointed to his or her position, own shares of the company�s common stock or securities
convertible or exchangeable into shares of the company�s common stock with a market value of no less than six times
current annual base salary with respect to the Chief Executive Officer and no less than three times current annual base
salary with respect to the other executive officers. Each executive officer was in compliance with the stock ownership
guidelines for the year ended December 31, 2013. The table below shows each executive�s equity ownership in the
company as a multiple of salary and the minimum ownership level required pursuant to these guidelines for each of
our named executive officers as of year-end 2013:

   Executive Officer
Dollar Value of Equity Ownership

                as a Multiple of Salary(1)
Minimum Ownership Level

       Required as a Multiple of Salary(2)

Alan D. Gold 45.7x 4.8x

Kent Griffin 16.6x 2.4x

Gary A. Kreitzer 160.3x 2.4x

Matthew G. McDevitt 12.1x 2.4x

Greg N. Lubushkin 6.5x 2.4x

(1) Calculated by multiplying the aggregate of shares of common stock, limited partnership units and LTIP units held
by each executive officer by the closing price of $18.12 per share of our common stock on December 31, 2013.

(2) Represents the minimum ownership level required as a multiple of base salary for the next anniversary as the
guidelines are phased in over a five-year period from the later of August 25, 2010 or the date on which each
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executive is appointed to his position.
Stock ownership guidelines for our non-employee directors are described above under �Election of Directors �
Information Regarding Directors � Stock Ownership Guidelines for Non-Employee Directors.�

Post-Vesting Stock Retention Guidelines

The company has adopted post-vesting stock retention guidelines, which require executives to hold 50% of net
after-tax shares issued upon the vesting of restricted stock or performance units until their required stock ownership
levels are achieved.

Anti-Hedging and Anti-Pledging Policies

The company�s insider trading policies contain stringent restrictions on transactions in company stock by executive
officers. All trades by executive officers must be pre-cleared. Furthermore, no executive officer or member of our
board of directors may engage in any hedging transactions with respect to any equity securities of the company held
by them, whether vested or unvested, which includes the purchase of any financial instrument (including prepaid
variable forward contracts, equity swaps, collars, and exchange funds) designed to hedge or offset any decrease in the
market value of such equity securities.

Effective in December 2013, our board of directors adopted a policy providing that no executive officer or member of
our board of directors may pledge the company�s securities that he or she owns as collateral for a loan or a margin
account.

Clawback Policy

We have adopted an incentive compensation �clawback� policy under which our board of directors may require the
reimbursement or forfeiture of incentive compensation from an executive officer in the event the officer�s wrongdoing
is later determined by our board of directors to have resulted in a material negative restatement of the company�s
financial results. We believe that by providing the company with the appropriate power to recover incentive
compensation paid to an executive officer in this situation, the company demonstrates its commitment to strong
corporate governance. This clawback policy is in addition to any policies or recovery rights that are provided under
applicable laws, including the Sarbanes-Oxley Act and the Dodd-Frank Act.

Under our clawback policy, if the board of directors determines that a material negative financial restatement was
caused by a named executive officer�s gross negligence or willful misconduct, it may require reimbursement from the
named executive officer for vested incentive compensation and/or the forfeiture of unvested or unpaid incentive
compensation. The amount of vested compensation that may be recovered is the after-tax portion of any
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bonus paid to, and any performance-based equity awards earned by, the named executive officer that the named
executive officer would not have received if the company�s financial results had been reported properly. The right to
cause a forfeiture or recovery of incentive compensation applies to incentive compensation awarded, vested and/or
paid during the twelve months prior to the date on which the company is required to prepare an accounting
restatement.

Tax Deductibility of Executive Compensation

The compensation committee considers the anticipated tax treatment to the company and the executive officers in its
review and establishment of compensation programs and payments. The compensation committee�s general policy is to
maintain flexibility in compensating executive officers in a manner designed to promote varying corporate goals,
including the company�s ability to recruit, retain and reward high-performing executives. Accordingly, the
compensation committee has not adopted a policy that all compensation must be deductible and may approve
compensation that is deemed to be in our best interests and the best interests of our stockholders.

Under Section 162(m) of the Code, we may not deduct compensation of more than $1 million paid to any �covered
employee� unless the compensation is paid pursuant to a plan which is performance-related, nondiscretionary and has
been approved by our stockholders. To the extent that such compensation paid to our executive officers is subject to
and does not qualify for deduction under Section 162(m), the compensation committee is prepared to exceed the limit
on deductibility under Section 162(m) to the extent necessary to ensure our executive officers are compensated in a
manner consistent with our best interests and those of our stockholders. Because we qualify as a REIT under the Code,
we generally distribute at least 100% of our net taxable income each year and therefore do not pay federal income tax.
As a result, and based on the level of cash compensation paid to our executive officers, the possible loss of a federal
tax deduction would not be expected to have a material impact on us.

Compensation Committee Report

The compensation committee of the company�s board of directors has submitted the following report for inclusion in
this proxy statement:

The compensation committee of the board of directors of BioMed Realty Trust, Inc. has reviewed and discussed the
Compensation Discussion and Analysis contained in the proxy statement for the 2014 annual meeting of stockholders
with management. Based on the committee�s review of and the discussions with management with respect to the
Compensation Discussion and Analysis, the committee recommended to the board of directors that the Compensation
Discussion and Analysis be included in the proxy statement for the 2014 annual meeting of stockholders and in the
company�s Annual Report on Form 10-K for the fiscal year ended December 31, 2013 for filing with the Securities and
Exchange Commission.

This report of the compensation committee shall not be deemed incorporated by reference by any general statement
incorporating by reference the proxy statement for the 2014 annual meeting of stockholders into any filing under the
Securities Act of 1933, as amended, or the Securities Exchange Act of 1934, as amended, except to the extent that we
specifically incorporate this information by reference, and shall not otherwise be deemed filed under such acts.

The foregoing report has been furnished by the compensation committee.

Richard I. Gilchrist, Chair

Daniel M. Bradbury
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Edward A. Dennis, Ph.D.

Theodore D. Roth

Date of report: April 4, 2014
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Compensation Risk Analysis

In accordance with our policy to perform an annual review concerning the risks and rewards associated with our
compensation program, in early 2014 the compensation committee, with input from management and its independent
compensation consultant, assessed our compensation policies and programs for all employees for purposes of
determining the relationship of such policies and programs and the enterprise risks faced by the company. After that
assessment, the compensation committee determined that none of our compensation policies or programs encourage
any employee to take on excessive risks that are reasonably likely to have a material adverse effect on the company.
The compensation committee�s assessment noted certain key attributes of our compensation policies and programs that
help to reduce the likelihood of excessive risk taking, as summarized below.

   Element of Pay Specific Risk Mitigation Factor

Base Salary � Fixed Amount. Base salary is designed to provide a reliable income base regardless of
the company�s stock price performance, so that executives do not feel pressured to
focus exclusively on stock price performance to the detriment of other important
business metrics.

Annual Incentive
Bonus Plan

� Multi-Factor Performance Analysis. As discussed above beginning on page 39, the
annual bonus plan focuses on multiple indicators of performance, including both
financial and non-financial goals, which encourages executives to focus on the overall
health of the company�s business rather than a single financial measure.

� Defined Maximums. The maximum amount of bonus that may be earned is limited to
200% of target.

� Clawback. Our board of directors may require our executive officers to reimburse or
forfeit incentive compensation, including amounts granted under the annual incentive
bonus plan, in certain circumstances.

� Annual Review. The compensation committee reviews the annual incentive bonus
plan each year to ensure that the appropriate performance measures and weightings
are utilized to accommodate changes in the company�s business and shifting company
priorities.

Long-Term Equity � Focus on Long-Term Stockholder Wealth Creation. Long-term equity incentive
awards are comprised of performance units, which are earned based on multi-year
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Incentive Awards TSR performance and restricted stock grants, which vest over multi-year periods, and
are designed to ensure that executives and key employees have significant portions of
their compensation tied to long-term stock price performance and have interests
strongly aligned with those of our stockholders.

� Defined Maximums. The maximum number of units that may be earned is limited to
200% of target.

� Stock Ownership Guidelines. The company has substantial stock ownership
requirements for senior executives, as described on page 48.

� Additional Holding Period After Vesting or Performance. Stock retention guidelines
require executives to hold net after-tax shares issued upon the vesting of restricted
stock or performance units until their required stock ownership levels are achieved.

� Clawback. Our board of directors may require our executive officers to reimburse or
forfeit incentive compensation, including amounts granted as long-term equity
incentive awards, in certain circumstances.
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   Element of Pay Specific Risk Mitigation Factor

�Anti-Hedging Policy. Our executive officers are prohibited from engaging in certain
transactions intended to hedge the economic risk of company equity securities (vested
or unvested) held by them.

�Anti-Pledging Policy. Effective in December 2013, our executive officers are
prohibited from pledging the company�s securities as collateral for a loan, including as
collateral in a margin account.

�Annual Review. The compensation committee reviews the long-term equity incentive
award program each year.
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SUMMARY COMPENSATION TABLE

The table below summarizes the total compensation paid or earned by each of our named executive officers for the
fiscal years ended December 31, 2013, 2012 and 2011.

   Name and Principal

   Position Year  Salary Bonus

Stock

Awards

Non Equity
Incentive

Plan
Compensation

Nonqualified
Deferred

Compensation(1)

All
Other

Compensation(2) Total
Alan D. Gold 2013  $ 760,000 $   � $  3,945,231(3) $  1,763,694 $     � $  40,555 $  6,509,480
Chairman and Chief

Executive Officer

2012  697,500 141,244 3,518,910(4) 1,742,006 � 35,433 6,135,093

2011  697,500 � 2,802,013(5) 1,431,270 � 39,808 4,970,591

R. Kent Griffin, Jr. 2013  567,500 � 2,021,803(3) 1,121,863 � 16,565 3,727,731
President and Chief

Operating Officer

2012  550,000 94,875 1,904,109(4) 1,170,125 � 17,165 3,736,274

2011  446,000 � 1,380,048(5) 1,109,247 � 24,394 2,959,689

Gary A. Kreitzer 2013  125,000 � 82,076(3) � � 19,851 226,927
Executive Vice

President

2012  110,000 10,000 60,705(4) � � 15,872 196,577

2011  110,000 � 60,051(5) � � 19,252 189,303

Matthew G. McDevitt 2013  410,000 � 1,043,405(3) 823,239 � 17,324 2,293,968
Executive Vice

President, Real Estate

2012  410,000 61,295 1,013,865(4) 881,705 � 17,924 2,384,789

2011  397,250 � 1,064,262(5) 759,115 � 24,504 2,245,131

Greg N. Lubushkin 2013  420,000 � 983,278(3) 721,980 � 17,974 2,143,232
Chief Financial

Officer

2012  385,000 57,750 876,079(4) 712,250 � 18,696 2,049,775

2011  305,000 � 558,292(5) 580,388 � 17,052 1,460,732

(1) No above-market interest (interest in excess of 120% of the federal long-term rate) or preferential
earnings were recognized on compensation that was deferred in 2013 or 2012 under our 2012
non-qualified deferred compensation plan.

(2) Dividends and distributions on unvested restricted stock and LTIP units are excluded from all other
compensation for all periods presented, as they are factored into the determinations of the grant date
fair values of the corresponding stock awards as described in footnote 3 below. All other
compensation for 2013 represents health, life and disability insurance premiums and 401(k)
matching contributions, as follows:
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   Name
Insurance
Premiums

401(K) Matching
Contributions(a)

Total Other
Compensation

Alan D. Gold $   32,905 $   7,650 $   40,555

R. Kent Griffin, Jr. 8,915 7,650 16,565

Gary A. Kreitzer 16,101 3,750 19,851

Matthew G. McDevitt 9,674 7,650 17,324

Greg N. Lubushkin 10,324 7,650 17,974

(a) We maintain a retirement savings plan under Section 401(k) of the Code to cover our eligible
employees, including our executive officers. The plan allows eligible employees to defer, within
prescribed limits, up to 100% of their compensation on a pre-tax basis through contributions to
the plan. We currently match each eligible participant�s contributions, within prescribed limits,
with an amount equal to 50% of such participant�s initial 6% tax-deferred contributions. In
addition, we reserve the right to make additional discretionary contributions on behalf of eligible
participants.

(3) Represents the grant date fair value of restricted stock and performance units awarded in 2013, as
determined in accordance with ASC Topic 718. In January 2013, Messrs. Gold, Griffin, Kreitzer,
McDevitt and Lubushkin were awarded 100,260, 51,380, 4,139,
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26,516 and 24,988 shares of restricted stock, respectively. The restricted stock vests 25% annually on
each of January 1, 2014, 2015, 2016 and 2017 with respect to awards granted to Messrs. Gold, Griffin,
McDevitt and Lubushkin, and approximately one year from the date of grant with respect to the award
granted to Mr. Kreitzer. Mr. Kreitzer, who serves as a director on our board of directors and works on
a 50% of full-time schedule as our Executive Vice President and, until August 2012, as our General
Counsel, is compensated in a manner similar to our non-employee directors. Dividends are paid on the
entirety of each restricted stock grant from the date of the grant. Also in January 2013, Messrs. Gold,
Griffin, McDevitt and Lubushkin were awarded 200,520, 102,760, 53,032 and 49,976 performance
units, respectively, which represent �maximum� performance unit levels and which vest dependent upon
the achievement of the company�s TSR compared to its peer group during the relevant performance
period. One-half of the performance units granted in January 2013 have a two-year performance period
starting on January 1, 2013 and ending on December 31, 2014, and one-half of the performance units
have a three-year performance period starting on January 1, 2013 and ending on December 31, 2015.
No dividends are paid or accrued on the performance units prior to their vesting. The grant date fair
value of the performance units was calculated using a Monte Carlo simulation which considered the
likelihood of achieving the vesting conditions. The grant date fair value of the performance units
granted in January 2013 was as follows: performance units granted to Mr. Gold, $1,957,075;
performance units granted to Mr. Griffin, $1,002,938; performance units granted to Mr. McDevitt,
$517,592; and performance units granted to Mr. Lubushkin, $487,766.

(4) Represents the grant date fair value of restricted stock and performance units awarded in 2012, as
determined in accordance with ASC Topic 718. In January 2012, Messrs. Gold, Griffin, Kreitzer,
McDevitt and Lubushkin were awarded 98,376, 53,232, 3,319, 28,344 and 24,492 shares of restricted
stock, respectively. The restricted stock vests 25% annually on each of January 1, 2013, 2014, 2015
and 2016 with respect to awards granted to Messrs. Gold, Griffin, McDevitt and Lubushkin, and
approximately one year from the date of grant with respect to the award granted to Mr. Kreitzer.
Dividends are paid on the entirety of each restricted stock grant from the date of the grant. Also in
January 2012, Messrs. Gold, Griffin, McDevitt and Lubushkin were awarded 196,752, 106,464, 56,688
and 48,984 performance units, respectively, which represent �maximum� performance unit levels and
which vest dependent upon the achievement of the company�s TSR compared to its peer group during
the relevant performance period. One-third of the performance units granted in January 2012 have a
one-year performance period starting on January 1, 2012 and ending on December 31, 2012, one-third
of the performance units have a two-year performance period starting on January 1, 2012 and ending
on December 31, 2013, and one-third of the performance units have a three-year performance period
starting on January 1, 2012 and ending on December 31, 2014. No dividends are paid or accrued on the
performance units prior to their vesting. The grant date fair value of the performance units was
calculated using a Monte Carlo simulation which considered the likelihood of achieving the vesting
conditions. The grant date fair value of the performance units granted in January 2012 was as follows:
performance units granted to Mr. Gold, $1,719,612; performance units granted to Mr. Griffin,
$930,495; performance units granted to Mr. McDevitt, $495,453; and performance units granted to
Mr. Lubushkin, $428,120. For the performance units granted in January 2012 with a one-year
performance period ended on December 31, 2012, the company�s TSR was below the 25th percentile of
its peer group, and as a result these performance units did not vest and were forfeited in their entirety.
The total number of performance units forfeited for 2012 based on �maximum� performance was
136,296. For the performance units granted in January 2012 with a two-year performance period ended
on December 31, 2013, 9,731, 5,266, 2,804 and 2,423 performance units vested for Messrs. Gold,
Griffin, McDevitt and Lubushkin, respectively. The remaining total number of performance units
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forfeited for 2013 based on �maximum� performance was 116,072.

(5) Represents the grant date fair value of restricted stock awarded in 2011, as determined in accordance
with ASC Topic 718. In January 2011, Messrs. Gold, Griffin, Kreitzer, McDevitt and Lubushkin were
awarded 150,808, 74,276, 3,232, 57,280 and 30,048 shares of restricted stock, respectively. The
restricted stock vests 25% annually on each of January 1, 2012, 2013, 2014 and 2015 with respect to
awards granted to Messrs. Gold, Griffin, McDevitt and Lubushkin, and approximately one year from
the date of grant with respect to the award granted to Mr. Kreitzer. Dividends are paid on the entirety
of the grant from the date of the grant.
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GRANTS OF PLAN-BASED AWARDS

The table below provides information about plan-based awards granted to our named executive officers during the
fiscal year ended December 31, 2013.

   Name Grant Type Grant Date  

Estimated Future Payouts Under Non-Equity  
Incentive Plan Awards(1)

Estimated Future Payouts Under Equity  
Incentive Plan

Awards(2)
All Other Stock

Awards:
Number of
Shares of

Stock
or

Units(3)

Grant Date
Fair Value
of Stock

Awards(4)  Threshold    Target    Maximum      Threshold    Target    Maximum  

Alan D. Gold Annual Bonus 1/16/13 $      � $ 1,026,000 $ 2,052,000
Restricted Stock 1/16/13 100,260 $ 1,988,156
Performance Units 1/16/13 � 100,260 200,520 1,957,075

R. Kent Griffin, Jr. Annual Bonus 1/16/13 � 652,625 1,305,250
Restricted Stock 1/16/13 51,380 1,018,865
Performance Units 1/16/13 � 51,380 102,760 1,002,938

Gary A. Kreitzer Restricted Stock 1/16/13 4,139 82,076

Matthew G.
McDevitt

Annual Bonus 1/16/13 � 471,500 943,000

Restricted Stock 1/16/13 26,516 525,812
Performance Units 1/16/13 � 26,516 53,032 517,592

Greg N.

Lubushkin Annual Bonus 1/16/13 � 420,000 840,000
Restricted Stock 1/16/13 24,988 495,512
Performance Units 1/16/13 � 24,988 49,976 487,766

(1) Represents the threshold, target and maximum bonus amounts under our 2013 annual cash bonus program, as
discussed above under �Compensation Discussion and Analysis�2013 Compensation Determinations�Annual Cash
Bonus Program for 2013.� The actual bonuses paid to our executive officers for 2013 are shown in the Summary
Compensation Table above.

(2) One-half of the performance units vest on January 1, 2014 based on the company�s TSR versus the peer group
from January 1, 2013 to December 31, 2014, and one-half of the performance units vest on January 1, 2015 based
on the company�s TSR versus the peer group from January 1, 2013 to December 31, 2015. Represents the
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threshold, target and maximum number of shares that may be issuable upon vesting of the performance units, as
discussed above under �Compensation Discussion and Analysis�2013 Compensation Determinations�Performance
Units for 2013.� No dividends are paid or accrued on the performance units.

(3) The restricted stock vests 25% annually on each of January 1, 2014, 2015, 2016 and 2017 with respect to awards
granted to Messrs. Gold, Griffin, McDevitt and Lubushkin, and approximately one year from the date of grant
with respect to the award granted to Mr. Kreitzer, who is compensated in a manner similar to our non-employee
directors. Dividends are paid on the entirety of the grant from the date of the grant.

(4) The grant date fair value of the performance units was calculated using a Monte Carlo simulation which
considered the likelihood of achieving the vesting conditions, and the fair-value of the restricted stock awards
was calculated by multiplying the closing market price of our common stock on the grant date by the number of
shares awarded, in accordance with ASC Topic 718. The closing market price on January 16, 2013 was $19.83.

SEVERANCE ARRANGEMENTS

In January 2012, the company terminated the employment agreements with each of its executive officers, except for
Mr. Lubushkin, who did not have an employment agreement in place with the company, and entered into change in
control and severance agreements with each of its named executive officers. The change in control and severance
agreements provide that, if an executive�s employment is terminated by us without �cause� or by the executive for �good
reason� (each as defined in the applicable change in control and severance agreement), the executive will be entitled to
the following severance payments and benefits, subject to his execution and non-revocation of a general release of
claims:

� an amount, which we refer to as the severance amount, equal to the sum of the then-current annual base salary
plus average bonus over the prior three years, multiplied by:

� with respect to Messrs. Gold, Griffin and Kreitzer, three, or

� with respect to Messrs. Lubushkin and McDevitt, two,
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50% of which amount shall be paid in a lump sum within ten days of the date that the executive�s general release of
claims becomes non-revocable, and the remaining 50% of which amount will be paid in a lump sum on March 1 of the
year following the calendar year in which the termination occurs,

� an amount equal to the premiums for long-term disability insurance and life insurance for 12 months at the
same level as in effect immediately preceding such termination, which shall be paid in a lump sum within ten
days of the date that the executive�s general release of claims becomes non-revocable,

� health benefits for 18 months following the executive�s termination of employment at the same level as in
effect immediately preceding such termination, subject to reduction to the extent that the executive receives
comparable benefits from a subsequent employer,

� up to $15,000 worth of outplacement services at our expense, and

� 100% of the unvested stock awards held by the executive will become fully vested and exercisable (other than
any such awards the vesting of which is performance-based, the accelerated vesting of which, if any, will be
governed by the terms of such awards).

Each change in control and severance agreement also provides that, if the executive�s employment is terminated by us
without cause or by the executive for good reason within one year after a �change in control� (as defined in the
applicable change in control and severance agreement), then the executive will receive the above benefits and
payments as though the executive�s employment was terminated without cause or for good reason. However, the entire
severance amount shall be paid in a lump sum within ten days of the date that the executive�s general release of claims
becomes non-revocable.

Each change in control and severance agreement also provides that the executive or his estate will be entitled to
certain severance benefits in the event of his death or disability. Specifically, each executive or, in the event of the
executive�s death, his beneficiaries, will receive:

� an amount equal to the then-current annual base salary,

� health benefits for the executive and/or his eligible family members for 12 months following the executive�s
termination of employment, and

� in the event the executive�s employment is terminated as a result of his disability, we will pay, in a single lump
sum payment, an amount equal to 12 months of premiums on the long-term disability and life insurance
policies in effect for the executive immediately prior to the executive�s termination of employment.

If an executive�s employment is terminated by the company for �cause� or by the executive without �good reason,� the
executive will not be entitled to any severance payment or benefits under the change in control and severance
agreement.
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None of the change in control and severance agreements provide for tax gross-up payments to the executive if any
amounts paid or payable to the executive would be subject to the excise tax imposed on certain so-called �excess
parachute payments� under Section 4999 of the Code.

The change in control and severance agreements also contain standard confidentiality provisions, which apply
indefinitely, and non-solicitation provisions, which apply during the term of the executive�s employment and for any
period thereafter during which the executive is receiving payments from us.
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

The table below provides information about outstanding equity awards for each of our named executive officers as of
December 31, 2013.

   Name

Stock Awards Equity Incentive Plan Awards

Number of Shares of
Stock or

Units
That

Have Not
Vested(1)

Market Value of Shares
of Stock or
Units That
Have Not
Vested(2)

Number of Unearned
Shares of
Stock or

Units
That

Have Not
Vested(3)

Market

Value of Unearned
Shares of Stock

or Units
That Have Not

Vested(2)

Alan D. Gold 295,256  $ 5,350,039  
2012 Performance Units(4) 65,584  $ 1,188,382  
2013 Performance Units(5) 100,260  1,816,711  
R. Kent Griffin, Jr. 155,247  2,813,076  
2012 Performance Units(4) 35,488  643,043  
2013 Performance Units(5) 51,380  931,006  
Gary A. Kreitzer 4,139  74,999  
Matthew G. McDevitt 97,670  1,769,780  
2012 Performance Units(4) 18,896  342,396  
2013 Performance Units(5) 26,516  480,470  
Greg N. Lubushkin 63,416  1,149,098  
2012 Performance Units(4) 16,328  295,863  
2013 Performance Units(5) 24,988  452,783  

(1) Unvested restricted stock granted vest over four years, and vest in one year with respect to the grant of shares of
restricted stock to Mr. Kreitzer.

(2) Market value has been calculated as the closing market price of our common stock at December 31, 2013 of
$18.12, multiplied by the outstanding unvested restricted stock or performance unit awards (based on �target�
performance levels) for each named executive officer.

(3) Includes performance units at �target� performance levels.

(4) The 2012 Performance Units were granted in January 2012 and vest ratably on each of January 1, 2014 and
2015 based on the company�s TSR versus the peer group during the two- and three-year periods ending
December 31, 2013 and 2014, respectively. For the performance units granted in January 2012 with a two-year
performance period ended on December 31, 2013, 9,731, 5,266, 2,804 and 2,423 performance units vested for
Messrs. Gold, Griffin, McDevitt and Lubushkin, respectively, and a total of 116,072 performance units were
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forfeited (based on �maximum� performance).

(5) The 2013 Performance Units were granted in January 2013 and vest ratably on each of January 1, 2015 and
2016 based on the company�s TSR versus the peer group during the two- and three-year periods ending
December 31, 2014 and 2015, respectively.

STOCK VESTED

The table below provides information about performance units and restricted stock vesting for each of our named
executive officers during the fiscal year ended December 31, 2013, except that it does not include performance units,
restricted stock and LTIP units that vested on January 1, 2013 and instead includes performance units and restricted
stock that vested on January 1, 2014. Performance units, restricted stock and LTIP units that vested on January 1,
2013 were reported in our 2013 proxy statement.

   Name

Stock and Unit Awards
Number of Shares or    

Units
Acquired

on    
Vesting(1)

Value Realized on  
Vesting(2)

Alan D. Gold 142,902  $ 2,589,384  
R. Kent Griffin, Jr. 76,793  1,391,489  
Gary A. Kreitzer 4,139  74,999  
Matthew G. McDevitt 52,095  943,961  
Greg N. Lubushkin 27,340  495,401  

(1) This column represents the aggregate of equity grants from January 4, 2010 through December 31, 2013 to the
named executive officers that vested on January 1, 2014. Equity awards that vested on January 1, 2013 were
reported in our 2013 proxy statement. For the performance units granted in January 2012 with a two-year
performance period ended on December 31, 2013, 9,731, 5,266, 2,804 and 2,423 performance units vested for
Messrs. Gold, Griffin, McDevitt and Lubushkin, respectively. The remaining total number of performance units
forfeited for 2013 based on �maximum� performance was 116,072.

(2) This column represents the value as calculated by multiplying the closing market price of our common stock at
December 31, 2013 of $18.12 by the number of shares that vested.
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NONQUALIFIED DEFERRED COMPENSATION

Our 2012 nonqualified deferred compensation plan permits executives and key management employees to elect, on a
year-by-year basis, to defer up to 80% of their base salary and up to 100% of their bonus for payment in installments
or in a lump sum at a future date selected by the executive at the time of the deferral election. Deferred amounts are
fully vested and invested in investment accounts that mirror the investment accounts available under our 401(k) plan
in which all employees may participate.

A participant must make deferral elections during an election period that is prior to the beginning of the plan year in
which the related compensation is earned.

A participant may elect to receive amounts deferred under our 2012 non-qualified deferred compensation plan on a
date specified by the participant or upon the termination of such participant�s service with our company. In the event of
a participant�s termination of service, all vested amounts in the participant�s account under the plan will be distributed
in a lump sum upon such termination (or as soon as administratively feasible thereafter). In addition, if a change of
control (as defined under the plan) occurs prior to any such date specified by the participant for distribution or the
participant�s termination of service, payment of amounts in the participant�s account under the plan will be made in a
lump sum as soon as administratively feasible following the change of control. During 2013, BioMed Realty did not
contribute any amount to participants� accounts under our 2012 non-qualified deferred compensation plan in addition
to the compensation deferred by the participants.

Information regarding the participation in our nonqualified deferred compensation plan by our executive officers is
summarized below. None of our executive officers received any payments of nonqualified deferred compensation
during the year ended December 31, 2013.

   Name

Executive
Contributions

in 2013(1)

Company
Contributions

in 2013

Aggregate
Withdrawals/
Distributions

Aggregate
Earnings

in
2013(2)

Aggregate Balance at
12/31/13(3)

Alan D. Gold $     �  $     �  $     �  $     �  $     �  
R. Kent Griffin, Jr. �  �  �  �  �  
Gary A. Kreitzer �  �  �  �  �  
Matthew G. McDevitt �  �  �  �  �  
Greg N. Lubushkin 545,704  �  �  �  581,242

(1) Executive contributions consist of deferrals of salary and bonus that also are reported as compensation in the
Summary Compensation Table. Timing differences between reporting bonus compensation in the Summary
Compensation Table (which reports bonus amounts in the year for which they are earned) and related deferral
dates (the date on which the bonuses would have been paid to the executive) may in any year result in lesser or
greater amounts reported as executive contributions in the accompanying table than the amounts that have been
included in compensation reported in the Summary Compensation Table.

(2) Earnings are measured as the difference in deferred account balances between the beginning and the end of the
year minus executive contributions during the year.
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(3) Year-end balances consist of executive contributions and earnings on contributed amounts. All contributions have
been included in the Summary Compensation Table for 2013 or prior years. Mr. Lubushkin�s aggregate balance in
the plan at December 31, 2012 was $35,538.
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POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE IN CONTROL

The table below reflects the amount of compensation that each of our named executive officers would be entitled to
receive under his existing change in control and severance agreement upon termination of such executive�s
employment in certain circumstances. The amounts shown assume that such termination was effective as of
December 31, 2013, and are only estimates of the amounts that would be paid out to such executives upon termination
of their employment. The actual amounts to be paid out can only be determined at the time of such executive�s
separation from the company. In the event of a termination by the company for cause or by the executive without good
reason, including in connection with a change in control, such executive would not be entitled to any of the amounts
reflected in the table.

   Name Benefit

Termination w/o
Cause or for

Good Reason

(apart from

Change in
Control)(1)

Termination
w/o

Cause or for
Good

Reason (in
connection with

Change in

Control)(1) Death Disability(2)

Change in

Control
Alan D. Gold Severance Payment $ 7,358,214 $ 7,358,214 $ 760,000 $ 760,000 $     �

Accelerated Equity Award
Vesting(3) 5,350,039 5,350,039 � � �

Accelerated Performance
Units(4) 1,153,084 2,410,902(5) 1,153,084 1,153,084 2,410,902(5)

Medical Benefits(6) 30,295 30,295 20,196 20,196 �
Long-Term Disability
Benefits(7) 25,620 25,620 � 25,620 �

Life Insurance Benefits(7) 7,285 7,285 � 7,285 �
Outplacement Services 15,000 15,000 � � �

Total Value: $ 13,939,537 $ 15,197,355 $ 1,933,280 $ 1,966,185 $ 2,410,902

R. Kent
Griffin, Jr. Severance Payment $ 5,198,609 $5,198,609 $ 567,500 $ 567,500 $     �

Accelerated Equity Award
Vesting(3) 2,813,076 2,813,076 � � �

Accelerated Performance
Units(4) 602,254 1,252,527(5) 602,254 602,254 1,252,527(5)

Medical Benefits(6) 30,930 30,930 20,620 20,620 �
Long-Term Disability
Benefits(7) 8,375 8,375 � 8,375 �
Life Insurance Benefits(7) 540 540 � 540 �
Outplacement Services 15,000 15,000 � � �

Edgar Filing: BioMed Realty Trust Inc - Form DEF 14A

Table of Contents 121



Total Value: $ 8,668,784 $ 9,319,057 $ 1,190,374 $ 1,199,289 $ 1,252,527

Gary A.
Kreitzer Severance Payment $ 385,000 $385,000 $ 125,000 $ 125,000 $     �

Accelerated Equity Award
Vesting(3) 74,999 74,999 � � �

Accelerated Performance
Units(4) � � � � �

Medical Benefits(6) 25,864 25,864 17,242 17,242 �
Long-Term Disability
Benefits(7) 457 457 � 457 �

Life Insurance Benefits(7) 119 119 � 119 �
Outplacement Services 15,000 15,000 � � �

Total Value:         $ 501,439         $ 501,439 $ 142,242 $ 142,818 $     �
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   Name Benefit

Termination w/o
Cause or for

Good Reason

(apart from

Change in
Control)(1)

Termination
w/o

Cause or for
Good

Reason (in
connection

with
Change in

Control)(1) Death Disability(2)

Change in

Control
Matthew G.
McDevitt

Severance
Payment $ 2,503,569 $2,503,569 $410,000 $410,000 $     �

Accelerated
Equity Award
Vesting(3)

1,769,780 1,769,780 � � �

Accelerated
Performance
Units(4)

314,328 651,668(5) 314,328 314,328 651,668(5)

Medical
Benefits(6) 31,324 31,324 20,883 20,883 �
Long-Term
Disability
Benefits(7)

6,624 6,624 � 6,624 �

Life Insurance
Benefits(7) 3,050 3,050 � 3,050 �
Outplacement
Services 15,000 15,000 � � �

Total Value: $ 4,643,675 $4,981,015 $745,211 $754,885 $651,668

Greg N.
Lubushkin

Severance
Payment $ 2,221,579 $2,221,579 $420,000 $420,000 $     �

Accelerated
Equity Award
Vesting(4) 1,149,098 1,149,098 � � �
Accelerated
Performance
Units(4)

287,293 600,714(5) 287,293 287,293 600,714(5)

Medical
Benefits(6) 1,478 1,478 985 985 �
Long-Term
Disability
Benefits(7)

5,149 5,149 � 5,149 �

Life Insurance
Benefits(7) 5,175 5,175 � 5,175 �

15,000 15,000 � � �
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Outplacement
Services
Non-Qualified
Deferred
Compensation
Payout

581,242 581,242 581,242 581,242 581,242

Total Value: $ 4,266,014 $4,579,435 $1,289,520 $1,299,844 $1,181,956

(1) In the event the executive�s employment is terminated without cause or for good reason, the executive receives the
severance payment, regardless of whether such termination is in connection with a change in control. In the event
the executive�s employment is terminated without cause or for good reason, other than within one year after a
change in control, 50% of the severance payment will be paid in a lump sum within ten days of the date that the
executive�s general release of claims becomes non-revocable and the remaining 50% will be paid in a lump sum
on March 1 of the year following the calendar year during which the termination occurs. If the executive�s
employment is terminated without cause or for good reason within one year after a change in control, the
severance payment is paid in a single lump sum. The severance payment is an amount equal to the sum of the
then-current annual base salary plus average bonus over the prior three years (or such lesser number of years as
the executive has been employed by us), multiplied by (a) with respect to Messrs. Gold, Kreitzer and Griffin,
three, or (b) with respect to Messrs. Lubushkin and McDevitt, two. The calculations in the table are based on the
annual base salary on December 31, 2013 and an averaging of the bonuses with respect to 2011, 2012 and 2013
performance.

(2) This column assumes permanent disability (as defined in the change in control and severance agreements) for
each executive at December 31, 2013.

(3) For purposes of this calculation, each executive�s shares of unvested restricted stock on December 31, 2013 are
multiplied by the closing market price of our common stock at December 31, 2013 of $18.12.

(4) Pursuant to the terms of the performance unit awards, if the executive�s employment is terminated (a) without
cause or for good reason apart from a change in control, (b) by reason of the executive�s death or (c) by reason of
the executive�s disability, then the performance units continue to be eligible to vest at the same time (i.e., upon the
earlier of the end of the performance period or the date of a change in control) and under the same performance
conditions as set forth in the applicable agreements, except that the number of units that are eligible to vest is
equal to the original number of units subject to the award multiplied by a fraction, (i) the numerator of which is
equal to the number of whole months elapsed between the applicable grant date and the date of the executive�s
termination, and (ii) the denominator of which is equal to the number of months in the applicable performance
period. For purposes of determining the values set forth in these columns, the number of performance units that
would vest upon a termination without cause or for good reason apart from a change in control or as a result of
death or disability (in each case effective December 31, 2013) was determined assuming performance during the
performance period at �target� levels and proration of the awards based on the portion of the performance period
elapsed between the applicable grant date and December 31, 2013. The resulting values were determined by
multiplying the resulting number of performance units by the closing market price of our common stock at
December 31, 2013 of $18.12.
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(5) Pursuant to the terms of the performance unit awards, upon the occurrence of a change in control (without regard
to the executive�s termination of employment), the company�s performance relative to the performance objectives
will be measured as of the date of the change in control and the resulting number of performance units will vest
upon the change in control. As a result, if the executive�s employment is terminated without cause or for good
reason at the time of a change in control, the company�s performance relative to the performance objectives will
be measured as of the date of the change in control (as opposed to at the end of the performance period) and the
resulting number of performance units will vest upon the change in control (without any proration). For purposes
of determining these values upon a change in control or a termination without cause or for good reason in
connection with a change in control, we have assumed that the executive�s termination occurs simultaneously with
the change in control (in each case effective December 31, 2013). For purposes of determining these values, the
number of performance units that would vest upon the date of the change in control was determined assuming
performance through the date of the change in control at �target� levels. The resulting values were determined by
multiplying the resulting number of performance units by the closing market price of our common stock at
December 31, 2013 of $18.12.

(6) If the executive�s employment is terminated without cause or for good reason, this figure represents the amount
needed to pay for health benefits for the executive and his eligible family members for 18 months following the
executive�s termination of employment at the same level as in effect immediately preceding such termination. If
the executive�s employment is terminated by reason of the executive�s death or disability, this figure represents the
amount needed to pay for health benefits for the executive and/or his eligible family members for 12 months
following the executive�s termination of employment at the same level as in effect immediately preceding such
termination.

(7) Represents the amount needed to pay, in a single lump sum, for premiums for long-term disability and life
insurance for 12 months at the levels in effect for each executive officer as of December 31, 2013.

EQUITY COMPENSATION PLAN INFORMATION

The following table sets forth certain equity compensation plan information for BioMed Realty as of December 31,
2013.

   Plan Category

Number of Securities
to Be Issued

upon Exercise
of Outstanding

Options, Warrants and
Rights

Weighted-Average
Exercise
Price of

Outstanding Options,
Warrants

and Rights

Number of
Securities Remaining

Available for
Future

Issuance under Equity
Compensation

Plans
(excluding
securities

reflected in column(a))
(a) (b) (c)

Equity compensation plans approved by security
holders 339,440(1) � 5,877,964

� � �
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Equity compensation plans not approved by security
holders

Total 339,440 � 5,877,964

(1) Assumes issuance of 339,440 shares based on �target� performance of performance units outstanding at
December 31, 2013.

RELATED PARTY TRANSACTIONS

We have adopted a written policy regarding the review, approval and ratification of any related party transaction.
Under this policy, our audit committee will review the relevant facts and circumstances of each related party
transaction, including if the transaction is on terms comparable to those that could be obtained in arm�s-length dealings
with an unrelated third party and the extent of the related party�s interest in the transaction, and either approve or
disapprove the related party transaction. Any related party transaction shall be consummated and shall continue only if
the audit committee has approved or ratified the transaction in accordance with the guidelines set forth in the policy.
For purposes of our policy, a �Related Party Transaction� is a transaction, arrangement or relationship (or any series of
similar transactions, arrangements or relationships) requiring disclosure under Item 404(a) of Regulation S-K
promulgated by the Securities and Exchange Commission, or any successor provision, as then in effect, except that the
$120,000 threshold stated therein shall be deemed to be $60,000.

Formation Transactions and Contribution of Properties

BioMed Realty Trust, Inc. was formed as a Maryland corporation on April 30, 2004. We also formed our operating
partnership, BioMed Realty, L.P., as a Maryland limited partnership on April 30, 2004. In connection with our initial
public offering in August 2004, we acquired interests in six properties through our operating partnership that were
previously owned by limited partnerships and a limited liability company in which Messrs. Gold, Kreitzer and
McDevitt, entities affiliated with them, and private investors and tenants who are not affiliated with them owned
interests.
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Contribution Agreements

We received the interests in the properties contributed by our executive officers and their affiliates under contribution
agreements with the individuals or entities that held those interests. Under the contribution agreements we agreed that
if our operating partnership directly or indirectly sells, exchanges or otherwise disposes of (whether by way of merger,
sale of assets or otherwise) in a taxable transaction any interest in the properties contributed by our executive officers
and their affiliates before August 11, 2014 (the tenth anniversary of the completion of our initial public offering), then
our operating partnership will indemnify each contributor for all direct and indirect adverse tax consequences. The
calculation of damages will not be based on the time value of money or the time remaining within the indemnification
period. These tax indemnities do not apply to the disposition of a restricted property under certain circumstances.

We have also agreed to use reasonable best efforts consistent with our fiduciary duties to maintain at least $8.0 million
of debt for the same period, some of which must be property specific, to enable the contributors of these properties to
guarantee such debt in order to defer any taxable gain they may incur if our operating partnership repays existing debt.

Redemption or Exchange of the Limited Partnership Units in our Operating Partnership

The limited partners of our operating partnership, including Messrs. Gold and Kreitzer, have the right to require our
operating partnership to redeem all or a part of their units for cash, based upon the fair market value of an equivalent
number of shares of our common stock at the time of the redemption, or, at our election, shares of our common stock
in exchange for such units, subject to certain ownership limits set forth in our charter. As of March 17, 2014, the
limited partners of our operating partnership held units exchangeable for an aggregate of 5,083,400 shares of our
common stock, assuming the exchange of units into shares of our common stock on a one-for-one basis.

Other Benefits to Related Parties

We have entered into a registration rights agreement with the limited partners in our operating partnership to provide
registration rights to holders of common stock to be issued upon redemption of their units. Pursuant to the registration
rights agreement, we have filed and caused to become effective a registration statement on Form S-3 for the
registration of the common stock to be issued upon redemption of the units.

SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Under Section 16(a) of the Securities Exchange Act of 1934, as amended, directors, officers and beneficial owners of
10% or more of our common stock, or reporting persons, are required to report to the Securities and Exchange
Commission on a timely basis the initiation of their status as a reporting person and any changes with respect to their
beneficial ownership of our common stock. Based solely on our review of such forms received by us and the written
representations of the reporting persons, we believe that no reporting persons known to us were delinquent with
respect to their reporting obligations as set forth in Section 16(a) of the Exchange Act during 2013.

OTHER MATTERS

Our board of directors does not know of any matter to be presented at the annual meeting which is not listed on the
notice of annual meeting and discussed above. If other matters should properly come before the meeting, however, the
persons named in the accompanying proxy will vote all proxies in their discretion.
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BENEFICIAL STOCKHOLDERS ARE URGED TO AUTHORIZE A PROXY BY INTERNET OR

TELEPHONE AS SOON AS POSSIBLE. ALL STOCKHOLDERS WHO RECEIVED PROXY

MATERIALS BY MAIL ARE URGED TO COMPLETE, SIGN AND RETURN THE ENCLOSED

PROXY CARD IN THE ACCOMPANYING ENVELOPE.

By Order of the Board of Directors

Jonathan P. Klassen

Secretary

Dated: April 15, 2014
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*** Exercise Your Right to Vote ***
Important Notice Regarding the Availability of Proxy Materials for the

Shareholder Meeting to Be Held on May 28, 2014

Meeting Information

BIOMED REALTY TRUST, INC.

Meeting Type: Annual Meeting

For holders as of: March 17, 2014

Date: May 28, 2014            Time: 8:00 AM
PST

Location:  BioMed Realty

                  17190 Bernardo Center Drive

                  San Diego, CA 92128

You are receiving this communication because
you hold shares in the above named company.

This is not a ballot. You cannot use this notice to
vote these shares. This communication presents
only an overview of the more complete proxy
materials that are available to you on the Internet.
You may view the proxy materials online at
www.proxyvote.com or easily request a paper copy
(see reverse side).

We encourage you to access and review all of the
important information contained in the proxy
materials before voting.

See the reverse side of this notice to obtain
proxy materials and voting instructions.

Broadridge Internal Use Only
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� Before You Vote �
How to Access the Proxy Materials

Proxy Materials Available to VIEW or RECEIVE:

1. Proxy Statement/Annual Report

How to View Online:

Have the information that is printed in the box marked by the arrow  (located on the following
page) and visit: www.proxyvote.com.

How to Request and Receive a PAPER or E-MAIL Copy:

If you want to receive a paper or e-mail copy of these documents, you must request one. There
is NO charge for requesting a copy. Please choose one of the following methods to make your
request:

1) BY INTERNET:         www.proxyvote.com

2) BY TELEPHONE:    1-800-579-1639

3) BY E-MAIL*:            sendmaterial@proxyvote.com

* If requesting materials by e-mail, please send a blank e-mail with the information that is
printed in the box marked by the arrow  (located on the following page) in the subject line.

Requests, instructions and other inquiries sent to this e-mail address will NOT be forwarded to
your investment advisor. Please make the request as instructed above on or before May 14,
2014 to facilitate timely delivery.

� How To Vote �
Please Choose One of the Following Voting Methods
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Vote In Person: If you choose to vote these shares in person at the meeting, you must request
a �legal proxy.� To do so, please follow the instructions at www.proxyvote.com or request a
paper copy of the materials, which will contain the appropriate instructions. Many shareholder
meetings have attendance requirements including, but not limited to, the possession of an
attendance ticket issued by the entity holding the meeting. Please check the meeting materials
for any special requirements for meeting attendance.

Vote By Internet: To vote now by Internet, go to www.proxyvote.com. Have the information
that is printed in the box marked by the arrow  available and follow the instructions.

  Internal Use  
Vote By Mail: You can vote by mail by requesting a paper copy of the materials, which will
include a voting instruction form.

Only
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Voting items

The Board of Directors recommends you vote FOR the following
proposal(s):

1. Election of Directors

Nominees

1 Alan D. Gold

2 Daniel M. Bradbury

3 William R. Brody

4 Gary A. Kreitzer

5 Theodore D. Roth

6 Janice L. Sears

7 M. Faye Wilson

The Board of Directors recommends you vote FOR the following
proposal(s):

2 Ratification of the selection of KPMG LLP as the Company�s
independent registered public accounting firm for the year ending
December 31, 2014.

Broadridge Internal Use Only

xxxxxxxxxx
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    Voting items Continued        Reserved for Broadridge Internal Control Information    

3 To approve a nonbinding advisory resolution on the Company�s executive
compensation.

NOTE: Such other business as may properly come before the meeting or any adjournment
thereof.

        Voting Instructions     

THIS SPACE RESERVED FOR LANGUAGE PERTAINING TO

BANKS AND BROKERS

AS REQUIRED BY THE NEW YORK STOCK EXCHANGE

Broadridge Internal Use Only

THIS SPACE RESERVED FOR SIGNATURES IF APPLICABLE

Job #

Envelope #

Sequence #

# of # Sequence #
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