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EVEREST RE GROUP, LTD.
NOTICE OF ANNUAL GENERAL MEETING OF SHAREHOLDERS
TO BE HELD MAY 18, 2016
TO THE SHAREHOLDERS OF EVEREST RE GROUP, LTD.:
The Annual General Meeting of Shareholders of Everest Re Group, Ltd. (the "Company"), a Bermuda company, will
be held at Fairmont Hamilton Princess, 76 Pitts Bay Road, Hamilton, Bermuda on May 18, 2016 at 10:00 a.m., local
time, for the following purposes:
To elect Dominic J. Addesso, John J. Amore, John R. Dunne, William F. Galtney, Jr., John A. Graf, Gerri
Losquadro, Roger M. Singer, Joseph V. Taranto and John A. Weber as directors of the Company, each to serve for a
"one-year period to expire at the 2017 Annual General Meeting of Shareholders or until such director's successor
shall have been duly elected or appointed or until such director's office is otherwise vacated.
To appoint PricewaterhouseCoopers LLP as the Company's independent registered public accounting firm to act as
the Company's auditor for the year ending December 31, 2016 and authorize the Company's Board of Directors,
“acting through its Audit Committee, to retain the independent registered public accounting firm acting as the
Company's auditor.
3. To consider and re-approve the Everest Re Group, Ltd. Executive Performance Annual Incentive Plan.
4. To approve, by non-binding advisory vote, 2015 compensation paid to the Company's Named Executive Officers.
To consider and act upon such other business, if any, as may properly come before the meeting and any and all
"adjournments thereof.
The Company's financial statements for the year ended December 31, 2015, together with the report of the Company's
independent registered public accounting firm in respect of those financial statements, as approved by the Company's
Board of Directors, will be presented at this Annual General Meeting.
Only shareholders of record identified in the Company's Register of Members at the close of business on March 21,
2016 are entitled to notice of, and vote at, the Annual General Meeting.
You are cordially invited to attend the meeting in person. Whether or not you expect to attend the meeting in person,
you are urged to sign and date the enclosed proxy and return it promptly in the postage prepaid envelope provided.
By Order of the Board of Directors

Sanjoy Mukherjee

Executive Vice President,
General Counsel and Secretary
April 14, 2016

Hamilton, Bermuda
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Proxy Statement

Important Notice Regarding the Availability of Proxy Materials for the Shareholder Meeting to be Held on May 18,
2016 at Fairmont Hamilton Princess Hotel, 76 Pitts Bay Road, Hamilton, Bermuda at 10:00 a.m.

The proxy statement and annual report to shareholders are available at

http://www .everestregroup.com/InvestorCenter/AnnualMeetingMaterials.aspx

EVEREST RE GROUP, LTD.
Proxy Statement

ANNUAL GENERAL MEETING OF SHAREHOLDERS

May 18, 2016

GENERAL INFORMATION

The enclosed Proxy Card is being solicited on behalf of the Board of Directors (the "Board") for use at the 2016
Annual General Meeting of Shareholders of Everest Re Group, Ltd., a Bermuda company (the "Company"), to be held
on May 18, 2016, and at any adjournment thereof. It may be revoked at any time before it is exercised by giving a
later-dated proxy, notifying the Secretary of the Company in writing at the Company's registered office at Clarendon
House, 2 Church Street, Hamilton HM 11, Bermuda, or by voting in person at the Annual General Meeting. All
shares represented at the meeting by properly executed proxies will be voted as specified and, unless otherwise
specified, will be voted: (1) for the election of Dominic J. Addesso, John J. Amore, John R. Dunne, William F.
Galtney, Jr., John A. Graf, Gerri Losquadro, Roger M. Singer, Joseph V. Taranto and John A. Weber as directors of
the Company; (2) for the appointment of PricewaterhouseCoopers LLP as the Company's independent registered
public accounting firm to act as the Company's auditor for 2016 and for authorizing the Company's Board of Directors
acting through its Audit Committee to retain the independent registered public accounting firm serving as the
Company's auditor; (3) for the re-approval of the Everest Re Group, Ltd. Executive Performance Annual Incentive
Plan; and (4) for the approval, by non-binding advisory vote, of the 2015 compensation paid to the Named Executive
Officers (as defined herein).

Only shareholders of record at the close of business on March 21, 2016 will be entitled to vote at the meeting. On that
date, 52,107,639 Common Shares, par value $.01 per share ("Common Shares"), were outstanding. However, this
amount includes 9,719,971 Common Shares held by Everest International Reinsurance, Ltd. ("International Re"), the
Company's subsidiary. As provided in the Company's Bye-laws, International Re may vote only 5,158,656 of its
shares. The outstanding share amount also excludes 28,602 shares with no voting rights. The limitation of
International Re's voting shares to 5,158,656 and the exclusion of 28,602 shares with no voting rights results in
47,517,722 Common Shares entitled to vote.

The election of each nominee for director and the approval of all other matters to be voted upon at the Annual General
Meeting require the affirmative vote of a majority of the votes cast at the Annual General Meeting, provided there is a
quorum consisting of not less than two persons present in person or by proxy holding in excess of 50% of the issued
and outstanding Common Shares entitled to attend and vote at the Annual General Meeting. The Company has
appointed inspectors of election to count votes cast in person or by proxy. Common Shares owned by shareholders
who are present in person or by proxy at the Annual General Meeting but who elect to abstain from voting will be
counted towards the presence of a quorum. However, such Common Shares and Common Shares owned by
shareholders and not voted in person or by proxy at the Annual General Meeting (including "broker non-votes") will
not be counted towards the majority needed to elect a director or approve any other matter before the shareholders
and, thus, will have no effect on the outcome of those votes.

Proxy Statement 1
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This Proxy Statement, the attached Notice of Annual General Meeting, the Annual Report of the Company for the
year ended December 31, 2015 (including financial statements) and the enclosed Proxy Card are first being mailed to
the Company's shareholders on or about April 14, 2016.
All references in this document to "$" or "dollars" are references to the currency of the United States of America.
The Company knows of no specific matter to be brought before the Annual General Meeting that is not referred to in
the attached Notice of Annual General Meeting of Shareholders and this Proxy Statement. If any such matter comes
before the meeting, including any shareholder proposal properly made, the proxy holders will vote proxies in
accordance with their best judgment with respect to such matters. To be properly made, a shareholder proposal must
comply with the Company's Bye-laws and, in order for any matter to come before the meeting, it must relate to
matters referred to in the attached Notice of Annual General Meeting.

2 Everest Re Group, Ltd.

Proxy Summary
PROXY SUMMARY

This summary highlights certain information contained in the Company's proxy statement. The summary does not
contain all of the information that you should consider, and we encourage you to read the entire proxy statement
carefully.

Financial Highlights

For fiscal year 2015, the Company earned $1.1 billion of net operating income and generated a 15% operating return
on average adjusted equity!. The Company's gross written premiums grew by 2%, or $127 million, to $5.876 billion
in 2015. The Company's strong earnings were driven by excellent underwriting results with $911 million of
underwriting income.

Returning Value to Shareholders

We returned $575 million to shareholders in 2015 through dividends and share repurchases. The Company
repurchased $400.1 million of shares and paid $175 million in dividends. In November 2015, the dividend was
increased 21%, from $0.95 per share to $1.15 per share. Year over year book value adjusted for dividends increased
9%.

Corporate Governance Profile and Compensation Best Practices

We are committed to operating our business consistent with sound corporate practices and strong corporate
governance which promotes the long-term interests of our shareholders, strengthens the accountability of the Board
and management and helps build trust in the Company. The Board adheres to the Company's Corporate Governance
Guidelines and Ethics Guidelines and Index to Compliance Policies, which are available on the Company's website at
http//www .everestregroup.com. The Board also aims to meet or exceed, where applicable, the corporate governance
standards established by the New York Stock Exchange ("NYSE"). In addition, as set forth in more detail in this
proxy statement in the section entitled "Compensation Discussion and Analysis", the Board strives to respond to
shareholder concerns regarding compensation practices from a governance perspective.

1 Adjusted shareholders' equity excludes net after-tax unrealized (appreciation) depreciation of investments.
Proxy Statement 3
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Highlights of our corporate governance and compensation best practices include:

Governance Profile Best Practice
Size of Board
Number of Independent Directors

Board Independence Standards

Director Independence on Key Committees

Separate Chairman and CEO
Annual Election of All Directors
Majority Voting for Directors

Board Meeting Attendance
Annual Meeting Attendance

No Over-Boarding

Regular Executive Sessions of
Non-Management Directors

Shareholder Access

Policy Prohibiting Insider Pledging or
Hedging of Company's Stock

Annual Equity Grant to Non-Employee
Directors

Annual Board and Committee Self
Evaluations

Clawback Policy

Code of Business Conduct and Ethics for
Directors and Executive Officers

4  Everest Re Group, Ltd.

Company Practice

8

6

The Board has adopted director independence standards stricter than the
listing standards of the NYSE

The Board's Audit, Compensation and Nominating and Governance
Committees are composed entirely of independent directors

Yes

Yes

Yes

Each director or appointed alternate director attended 100% of Board
meetings in 2015

Director attendance expected at Annual Meeting per Governance
Guidelines, and 100% of directors attended the 2015 Annual Meeting
No directors sit on the boards of other publically traded companies.
Directors are prohibited from sitting on the boards of competitors

Yes

No share ownership or holding thresholds to nominate qualified director
to board

Yes
Yes

Yes
Yes
Yes

Proxy Summary

Compensation Best Practice Company Practice
No Separate Change in Control CEO participates in the Senior Executive Change in Control Plan ("CIC Plan") along

Agreement for the CEO with the other Named Executive Officers

No Automatic Accelerated Accelerated equity vesting provisions are not and will not be incorporated in the
Vesting of Equity Awards employment agreements of any Named Executive Officer

Double Trigger for

Change-in-Control Yes

No Excise Tax Assistance

No "gross-up" payments by the Company of any "golden parachute" excise taxes

upon a change-in-control
Say on Pay Frequency Say on Pay Advisory Vote considered by Shareholders annually

No Re-pricing of Options and
SARs

The Board adheres to a strict policy of no re-pricing of Options and SARs

Vesting Period of Options and 5-year vesting period for equity awards to executive officers except for performance
Restricted Shares shares which must meet goal over the course of 3 years prior to settlement
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3-year vesting period for equity awards to Directors
Clawback Policy covering current and former employees, including Named
Executive Officers, providing for forfeiture and repayment of any incentive based
Clawback Policy compensation granted or paid to an individual during the period in which he or she
engaged in material willful misconduct including, but not limited to fraudulent
misconduct
Stock Ownership Guidelines forSix times base salary for CEO; three times base salary for other Named Executive
Executive Officers Officers
Stock Ownership Guidelines for
Non-Management Directors
Use of Performance Shares as
Element of Long-Term Yes
Incentive Compensation

Five times annual retainer

Proxy Statement 5
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Voting Matters and Board's Voting Recommendations

Proposal Board's Voting Recommendations Page
Election of Director Nominees FOR ALL DIRECTOR 7
(Proposal 1) NOMINEES
Appointment of PricewaterhouseCoopers as Company Auditor

FOR 60
(Proposal 2)
Re-Approve the Everest Re Group, Ltd. Executive Performance Annual
Incentive Plan FOR 61
(Proposal 3)
Non-Binding Advisory Vote on Executive Compensation FOR 63
(Proposal 4)

6 Everest Re Group, Ltd.

Proposal No. 1—Election of Directors
PROPOSAL NO. 1—ELECTION OF DIRECTORS

The Board of Directors recommends that you vote FOR the director nominees described below. Proxies will be so
voted unless shareholders specify otherwise in their proxies.

The Company's Bye-laws provide that all directors will be elected for one-year terms at each Annual General
Meeting.

At the 2016 Annual General Meeting, the nominees for director positions are to be elected to serve until the 2017
Annual General Meeting of Shareholders or until their qualified successors are elected or until such director's office is
otherwise vacated. At its regularly scheduled meeting on February 24, 2016, the Nominating and Governance
Committee recommended to the Board the nominations of Dominic J. Addesso, John J. Amore, John R. Dunne,
William F. Galtney, Jr., Gerri Losquadro, Roger M. Singer, Joseph V. Taranto and John A. Weber as directors, all of
whom are currently directors of the Company and John A. Graf, who is a new nominee.

The Board accepted the Nominating and Governance Committee recommendations, and each nominee accepted his or
her nomination. It is not expected that any of the remaining nominees will become unavailable for election as a
director, but if any nominee should become unavailable prior to the meeting, proxies will be voted for such persons as
the Board shall recommend, unless the Board reduces the number of directors accordingly. There are no arrangements
or understandings between any director, or any nominee for election as a director, and any other person pursuant to
which such person was selected as a director or nominee.

Information Concerning Nominees

The following information has been furnished by the respective nominees for election as directors to serve for a one
year term expiring in May, 2017.

Dominic J. Addesso, 62, a director of the Company since September 19, 2012, became Chief Executive Officer of the
Company, Everest Reinsurance Company ("Everest Re") and Everest Reinsurance Holdings, Inc. ("Everest Holdings")
on January 1, 2014. He became President of the Company, Everest Holdings and Everest Re on June 16, 2011 and
served as Chief Financial Officer of those companies from 2009 through the second quarter of 2012. In 2009, he
became a director and Executive Vice President of Everest Re and Everest Holdings, and a director, Chairman and
Chief Executive Officer of Everest Global Services, Inc. ("Everest Global"). In 2009, he became a director of Everest
Reinsurance (Bermuda), Ltd. ("Bermuda Re"), where he has also served as Chairman since 2011 and Chairman and
director of Everest Re Advisors, Ltd. ("Everest Re Advisors"). From 2009 through February 2012, he served as
director of Everest Reinsurance Company (Ireland), Limited ("Ireland Re") and Everest Underwriting Group (Ireland),
Limited ("Ireland Underwriting"), both Irish subsidiaries of the Company. In 2009, he was appointed as a director of
Everest Advisors (UK), Ltd. ("Advisors U.K."), as a director of Mt. McKinley Insurance Company, which was sold



Edgar Filing: EVEREST RE GROUP LTD - Form DEF 14A

during 2015 ("Mt. McKinley"), as well as a director and Chairman of Everest International Reinsurance, Ltd.,
("International Re"), and as a director (until 2014) of Everest Insurance Company of Canada ("EVCAN"). Also in
2009, Mr. Addesso became a director of Everest National Insurance Company ("Everest National"), Everest
Indemnity Insurance Company ("Everest Indemnity") and Everest Security Insurance Company (f/k/a Southeastern
Security Insurance Company) ("Everest Security") and a director, Chairman and President of Mt. Whitney Securities,
LLC (formerly known as Mt. Whitney Securities, Inc.), a subsidiary of Everest Re ("Mt. Whitney"). Mr. Addesso
serves as a voting representative of Mt. Whitney in relation to Mt. Whitney's investment in Security First Insurance
Holdings, LLC.

From 2008 until he joined the Company in May 2009, Mr. Addesso was President of Regional Clients of Munich
Reinsurance America, Inc. From 2001 to 2009, he served as President of Direct Treaty, Munich Reinsurance
America, Inc. with profit and loss responsibility for direct treaty business covering all lines including surety, political
risk and marine. From 1999 through 2001, he served in various underwriting and financial operations roles. From
1982 to 1995, he served as Executive Vice President and Chief Financial Officer of Selective Insurance Group, Inc.
Prior to that, Mr. Addesso worked in public accounting for KPMG. Mr. Addesso was selected to serve on the Board
because of his significant knowledge of the Company's operations as its Chief Executive Officer and his significant
knowledge of the insurance and reinsurance industries.

Proxy Statement 7
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John J. Amore, 67, became a director of the Company on September 19, 2012. Mr. Amore retired as a member of the
Group Executive Committee of Zurich Financial Services Group, now known as Zurich Insurance Group, Ltd., in
2010, for which he continued to act as a consultant through 2012. From 2004 through 2010, he served as CEO of the
Global General Insurance business segment after having served as CEO of the Zurich North America Corporate
business division from 2001 through 2004. He became CEO of Zurich U.S. in 2000, having previously served as
CEO of the Zurich U.S. Specialties business unit. Before joining Zurich in 1992, he was vice chairman of Commerce
and Industry Insurance Company, a subsidiary of American International Group, Inc. Mr. Amore served as a delegate
for the Geneva Association, and is an Overseer Emeritus of the Board of Overseers for the School of Risk
Management, Insurance and Actuarial Science at St. John's University in New York, a member of the Board of
Directors of the W. F. Casey Foundation, Brooklyn, New York and a member of the Board of Trustees and Finance,
Audit and Investment Committees of Embry-Riddle Aeronautical University. Mr. Amore was selected to serve on the
Board because of his experience as an insurance industry executive and finance background.

John R. Dunne, 86, became a director of Everest Holdings on June 10, 1996 and served as a director of Everest Re
from June 1996 to February 2000. Thereafter he became a director of the Company upon the restructuring of Everest
Holdings. Mr. Dunne is an attorney and member of the bars of New York and the District of Columbia. Since 1994
he has been counsel to the law firm of Whiteman Osterman & Hanna LLP in Albany, New York. From 1995 to 2007,
Mr. Dunne served as a director of Aviva Life Insurance Company of New York. Mr. Dunne was a director of CGU
Corporation, an insurance holding company, from 1993 until 2001. Mr. Dunne was counsel to the Washington, D.C.
law firm of Bayh, Connaughton & Malone from 1993 to 1994. From 1990 to 1993, he served as an Assistant Attorney
General at the United States Department of Justice. From 1966 to 1989, Mr. Dunne served as a New York State
Senator while concurrently practicing law as a partner in New York law firms. Mr. Dunne was selected to serve on the
Board because of his legal and governmental experience as well as his experience serving on the boards of insurance
companies.

William F. Galtney, Jr., 63, became a director of Everest Holdings on March 12, 1996 and served as a director of
Everest Re from March 1996 to February 2000. Thereafter he became a director of the Company upon the
restructuring of Everest Holdings. Since April 1, 2005 he has been President and CEO of Galtney Group, Inc. Since
April 1, 2005, he has served as Chairman of Oxford Insurance Services Limited, a managing general and surplus lines
agency. Prior thereto, he was President (from June 2001 until December 31, 2004) and Chairman (until March 31,
2005) of Gallagher Healthcare Insurance Services, Inc. ("GHIS"), a wholly-owned subsidiary of Arthur J. Gallagher &
Co. ("Gallagher") From 1983 until its acquisition by Gallagher in June 2001, Mr. Galtney was the Chairman and
Chief Executive Officer of Healthcare Insurance Services, Inc. (predecessor to GHIS), a managing general and surplus
lines agency previously indirectly owned by The Galtney Group, Inc. Mr. Galtney is also Managing Member,
President and Director of Galtney Group, LLC and was a director of Mutual Risk Management Ltd. from 1988 to
2002. During 2007, Mr. Galtney assumed the directorship of Intercare Holdings, Inc. and Intercare Solutions
Holdings, Inc. During 2011, Mr. Galtney joined the board of directors of Houston Baseball Partners LLC and
Healthcare Liability Solutions, Inc. Mr. Galtney was selected to serve on the Board because of his experience as an
insurance industry executive and director.

John A. Graf, 56, is a candidate for election at the 2016 Annual General Meeting. Mr. Graf serves as the
Non-Executive Vice Chairman of Global Atlantic Financial Group ("Global Atlantic") and joined the board of
directors upon Global Atlantic's acquisition of Forethought Financial Group ("Forethought Financial") in 2014. He
served as Chairman and CEO of Forethought Financial from 2006 to 2014. He serves on the Audit, Risk and
Compliance Committees of Global Atlantic. Until December 2015, he served as a non-executive director of QBE
Insurance Group Limited where he chaired the Investment and Personnel Committees. In 2005, he served as
Chairman, CEO and President of AXA Financial, Inc. where he also served as Vice Chairman of the Board and
President and Chief Operating Officer of its subsidiaries, AXA Equitable Life Insurance Company and MONY Life
Insurance Company. From 2001 through 2004 he was the Executive Vice President of Retirement Savings, American
International Group ("AIG") as well as serving as Vice Chairman and member of the Board of Directors of AIG
SunAmerica following AIG's acquisition of American General Corporation in 2001, where he served as
Vice-Chairman. Mr. Graf was selected as a nominee by the Board based upon his broad experience in the financial
and insurance industries.

8 Everest Re Group, Ltd.
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Gerri Losquadro, 65, became a director of the Company on May 14, 2014. Ms. Losquadro retired in 2012 as Senior
Vice President and head of Global Business Services at Marsh & McLennan Companies ("MMC") and served on the
MMC Global Operating Committee. Prior to becoming a senior executive at MMC, Ms. Losquadro was a Managing
Director and senior executive at Guy Carpenter responsible for brokerage of global reinsurance programs including all
insurance lines and treaty and facultative and development and execution of Guy Carpenter's account management
program. From 1986 to 1992, Ms. Losquadro held senior leadership positions at AIG's American Home Insurance
Company and AIG Risk Management. From 1982 to 1986, she served as Manager of Special Accounts of Zurich
Insurance Group. Ms. Losquadro was selected to serve on the Board because of the depth and breadth of her
knowledge of insurance operations and the insurance and reinsurance industries.

Roger M. Singer, 69, became a director of the Company on February 24, 2010. He was elected as director of Bermuda
Re and International Re, both Bermuda subsidiaries of the Company, on January 17, 2012. Mr. Singer, currently
retired, was the Senior Vice President, General Counsel and Secretary to OneBeacon Insurance Group LLC (formerly
known as CGU Corporation) and its predecessors, CGU Corporation and Commercial Union Corporation, from
August of 1989 through December 2005. He continued to serve as director and consultant to OneBeacon Insurance
Group LLC and its twelve subsidiary insurance companies through 2006. Mr. Singer served with the Commonwealth
of Massachusetts as the Commissioner of Insurance from July 1987 through July 1989 and as First Deputy
Commissioner of Insurance from February 1985 through July 1987. He has also held various positions in branches of
the federal government including the Office of Consumer Affairs and Business Regulation, the Consumer Protection
Division and the Federal Trade Commission. Mr. Singer was selected to serve on the Board because of his legal
experience and experience as an insurance industry regulator and insurance executive.

Joseph V. Taranto, 67, is a director and Chairman of the Board of the Company. He retired on December 31, 2013 as
Chief Executive Officer of the Company and Chief Executive Officer and Chairman of the Board of Everest Holdings
and Everest Re, in which capacity he had served since October 17, 1994. On February 24, 2000, he became Chairman
of the Board and Chief Executive Officer of the Company upon the restructuring of Everest Holdings. Between 1986
and 1994, Mr. Taranto was a director and President of Transatlantic Holdings, Inc. and a director and President of
Transatlantic Reinsurance Company and Putnam Reinsurance Company (both subsidiaries of Transatlantic Holdings,
Inc.). Mr. Taranto was selected to serve on the Board because of his considerable experience as CEO of publicly
traded international insurance and reinsurance companies, intimate knowledge of the Company's operations, and
significant insight into the insurance and reinsurance markets.

John A. Weber, 71, became a director on May 22, 2003. He was elected as director of Bermuda Re and International
Re, both Bermuda subsidiaries of the Company on January 17, 2012. Since December 2002, he has been the
Managing Partner of Copley Square Capital Management, LL.C, a private partnership which provides investment
management and strategic advisory services to institutions. From 1990 through 2002, Mr. Weber was affiliated with
OneBeacon Insurance Group LLC and its predecessor companies. During that affiliation, he became the Managing
Director and Chief Investment Officer of the OneBeacon insurance companies and the President of OneBeacon Asset
Management, Inc. (formerly known as CGU Asset Management, Inc.). From 1988 through 1990, Mr. Weber was the
Chief Investment Officer for Provident Life & Accident Insurance Company and from 1972 through 1988 was
associated with Connecticut Mutual Life Insurance Company ("Connecticut Mutual") and its affiliate, State House
Capital Management Company ("State House"), eventually serving as Senior Vice President of Connecticut Mutual
and President of State House. Mr. Weber was selected to serve on the Board because of his experience as an insurance
industry executive and investment adviser.

Information Concerning Executive Officers

The following information has been furnished by the Company's executive officers who are not also director
nominees. Executive officers are elected by the Board following each Annual General Meeting and serve at the
pleasure of the Board.

Proxy Statement 9
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Craig Howie, 52, the Executive Vice President and Chief Financial Officer of the Company, Everest Re, Everest
Holdings and Everest Global, joined the Company on March 26, 2012 as Executive Vice President of Everest Global
and Everest Re. During 2015, he assumed the position of Treasurer for Everest Global, Mt. Logan Re, Ltd., ("Mt.
Logan"), Everest Security, Everest National, Everest Indemnity, Mt. Whitney Securities, LLC, SIG Sports, Leisure
and Entertainment Risk Purchasing Group, LLC, Specialty Insurance Group, Inc., ("SIG"), Premiere Underwriting
Services, Inc. and Heartland Crop Insurance, Inc. ("Heartland"). In 2015, he became a director, Executive Vice
President and Treasurer of Everest International Holdings (Bermuda), Ltd. ("Bermuda Holdings") and Everest
International Assurance, Ltd. ("International Assurance"), a director and Treasurer of Everest Preferred International
Holdings, Ltd. ("Preferred Holdings") and a director of Everest National and Everest Indemnity. In 2013, he became a
director of Mt. Logan and Mt. Whitney and the Chief Financial Officer of Everest Indemnity, Everest National and
Everest Security. He became a director of Everest Security during 2014. During 2012, he became a director of
Everest Re, Bermuda Re, International Re, Everest Global and Everest Re. Mr. Howie serves as a director of Security
First Insurance Company, a subsidiary of Security First Insurance Holdings, LL.C, since 2014. Prior to his joining the
Company, he served as Vice President and Controller of Munich Reinsurance America, Inc. where, beginning in 2005,
he managed the corporate financial reporting, corporate tax, investor relations, financial analysis and rating agency
relationship groups. From 2003 to 2005, he was the Vice President of Financial Services and Operations and served
as Vice President Corporate Tax beginning in 1998 and through 2003. He is a Certified Public Accountant.

Mark S. de Saram, 60, announced his retirement effective April 6, 2016. He became Executive Vice President of the
Company on September 17, 2008, having served as Senior Vice President since October 13, 2004. In 2015, he
became a director of International Assurance and Everest Corporate Member, Limited. Until his retirement date, he
serves as a director, Deputy Chairman, Managing Director and Chief Executive Officer of Bermuda Re and as a
director and Deputy Chairman of Everest Re Advisors and International Re. He serves as a director, and
non-executive Chairman of the Board of Advisors U.K. and as a director of Ireland Underwriting and of Ireland Re.
Mr. de Saram joined Everest Re in 1995 as Vice President responsible for United Kingdom and European Operations.
Prior to his joining Everest Re, Mr. de Saram accumulated 21 years of reinsurance industry experience working in
various underwriting capacities in the United Kingdom and Canada.

John P. Doucette, 50, is the President and CEO of the Reinsurance Division with oversight of all reinsurance and
claims operations worldwide. He formerly served as the Executive Vice President and Chief Underwriting Officer for
Worldwide Reinsurance and Insurance for the Company, Everest Re, Everest National and International Assurance
where he also continues to serve as a director. He became the Chief Underwriting Officer of the Company and
Everest Re in 2012, after having assumed the title of Chief Underwriting Officer for Worldwide Reinsurance for those
companies on June 16, 2011. In 2016, he became a director of International Re and in 2013 he became a director of
Mt. Logan. In 2010, he became a director of Bermuda Re and in 2011, a director of Everest Re and Heartland, a
subsidiary of Everest Holdings. Upon joining the Company in 2008, he became Executive Vice President of the
Company, Everest Global, and Everest Re. From 2000 to 2008, Mr. Doucette worked at Max Capital Group Ltd.
(formerly Max Re Capital Ltd.) ("Max Capital"), serving in various capacities including President and Chief
Underwriting Officer of the P&C Reinsurance division of Max Capital, where he was responsible for new products
and geographic expansion. Prior to that, he was an Associate Director at Swiss Re New Markets, a division of Swiss
Reinsurance Company, between 1997 and 2000, where he held various pricing, structuring and underwriting roles in
connection with alternative risk transfer and structured products. He was an actuarial consultant at Tillinghast from
1989 to 1997.

10 Everest Re Group, Ltd.

Proposal No. 1—Election of Directors

Sanjoy Mukherjee, 49, is Executive Vice President, Secretary and General Counsel of the Company and assumed the
position of Managing Director and Chief Executive Officer of Bermuda Re on April 6, 2016 where he also serves as a
director. Since 2006, he has served as Secretary, General Counsel and Chief Compliance Officer of the Company,
Everest Global, Everest Holdings and Everest Re also serving as a director in the latter two. In 2015, he became a
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director, Chairman and CEO of Preferred Holdings and Bermuda Holdings, a director of Everest Service Company
(UK), Ltd., Everest Corporate Member, Ltd. and International Assurance. During 2013, he became a director of Mt.
Logan and SIG and Secretary and General Counsel of SIG Sports, Leisure and Entertainment Risk Purchasing Group
LLC. Since 2009, he has served as Secretary of Ireland Re and Ireland Underwriting, where he also serves as
director. Beginning in 2011, Mr. Mukherjee serves as a director, Secretary and General Counsel of Heartland. Since
2005, he has served as General Counsel of Everest National and Mt. McKinley Managers, L.L.C. and as Secretary of
EVCAN, a director and Secretary of Everest National, Everest Indemnity, and Everest Security, where he also serves
as Compliance Officer. Since 2008, he has been Secretary and a director of Mt. Whitney. He became a Vice President
of Mt. McKinley in 2002 where he also served as Secretary and Compliance Officer since 2005 and as a director since
2011. From 2005 through 2007, he served as a director of Bermuda Re. He joined the Company in 2000 as an
Associate General Counsel of Mt. McKinley.

Before joining the Company in 2000, Mr. Mukherjee was engaged in the private practice of law as a litigator
specializing in insurance and reinsurance coverage disputes and commercial litigation. Prior to that, Mr. Mukherjee
was a Senior Consultant with Andersen Consulting specializing in the manufacturing and the financial services
industries.

Proxy Statement 11
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The Board of Directors and its Committees
THE BOARD OF DIRECTORS AND ITS COMMITTEES

The Board conducts its business through its meetings and meetings of its committees. The Board currently maintains
Audit, Nominating and Governance, Compensation, Executive, Investment Policy and Underwriting committees.
MEMBERSHIP ON BOARD COMMITTEES

. . . InvestmentNOmlnatlng Underwriting
Name AuditCompensation Executive . and . Independent
Policy Committee
Governance
Dominic J. Addesso X X
John J. Amore X Chair X X X
John R. Dunne X X X X
William F. Galtney, Jr. X X X Chair X X
Gerri Losquadro X X X Chair X
Roger M. Singer Chair X X X
Joseph V. Taranto X X
John A. Weber X X X X X X
Meetings 4 4 0 4 4 4

Four formal meetings of the Board were held in 2015. Each director attended 100% of the total number of meetings
of the Board and meetings of all committees of the Board on which the director served either in person or through an
alternate director appointment as permitted by the bye-laws and Bermuda Companies Act 1981. The directors are
expected to attend the Annual General Meeting pursuant to the Company's Corporate Governance Guidelines. All of
the directors attended the 2015 Annual General Meeting of Shareholders.
Director Independence
Our Board of Directors has established criteria for determining director "independence" as set forth in our Corporate
Governance Guidelines. These criteria incorporate all of the requirements for director independence contained in the
NYSE listing standards. No director shall be deemed to be "independent” unless the Board shall have affirmatively
determined that no material relationship exists between such director and the Company other than the director's
service as a member of our Board or any Board committee. In addition, the following enhanced criteria apply to
determine independence:
no director who is an employee, or whose immediate family member is an executive officer of the Company, is
“deemed independent until three years after the end of such employment relationship;
-no director is independent who
(1)1s a current partner or employee of a firm that is the Company's internal or external auditor;
(i1) has an immediate family member who is a current partner of such firm;
(iii)has an immediate family member who is a current employee of such firm and personally works on the Company's
audit; or
(iv) was or had an immediate family member who was within the last three years a partner or employee of
such firm and personally worked on the Company's audit within that time;
12 Everest Re Group, Ltd.

The Board of Directors and its Committees

no director who is employed, or whose immediate family member is employed, as an executive officer of another
-company where any of our present executives serve on that company's compensation committee is deemed
independent until three years after the end of such service or the employment relationship;
no director who is an executive officer or an employee, or whose immediate family member is an executive
officer, of a company that makes payments to, or receives payments from, the Company for property or
services in an amount that, in any single year, exceeds $10,000 is deemed independent;
-no director who has a personal services contract with the Company, or any member of the Company's senior
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management, is independent;
no director who is affiliated with a not-for-profit entity that receives significant contributions from the Company is
'independent; and
no director who is employed by a public company at which an executive officer of the Company serves as a director
‘is independent.
Enhanced Audit Committee Independence Requirements
The members of our Audit Committee must meet the following additional independence requirements:
no director who is a member of the Audit Committee shall be deemed independent if such director is affiliated with
-the Company or any of its subsidiaries in any capacity, other than in such director's capacity as a member of our
Board of Directors, the Audit Committee or any other Board committee or as an independent subsidiary director; and
no director who is a member of the Audit Committee shall be deemed independent if such director receives, directly
or indirectly, any consulting, advisory or other compensatory fee from the Company or any of its subsidiaries, other
than fees received in such director's capacity as a member of our Board of Directors, the Audit Committee or any
"other Board committee, or as an independent subsidiary director, and fixed amounts of compensation under a
retirement plan (including deferred compensation) for prior service with the Company (provided such compensation
is not contingent in any way on continued service).
NYSE listing standards also require that we have a Compensation Committee and a Nominating and Corporate
Governance Committee that are each entirely composed of independent directors with written charters addressing such
committee's purpose and responsibilities and that the performance of such committees be evaluated annually.
Enhanced Compensation Committee Independence Requirements
The members of our Compensation Committee must meet the following additional independence requirements:
-no director shall be considered independent who:
is currently an officer (as defined in Rule 16a-1(f) of the Securities Exchange Act of 1934 (the "Exchange Act")) of
(i)the Company or a subsidiary of the Company, or otherwise employed by the Company or subsidiary of the
Company;
receives compensation, either directly or indirectly, from the Company or a subsidiary of the Company,
for services rendered as a consultant or in any capacity other than as a director, except for an amount that
does not exceed the dollar amount for which disclosure would be required pursuant to Item 404(a) of
Regulation S-K; or
(iii) possesses an interest in any other transaction for which disclosure would be required pursuant to Item 404(a) of
Regulation S-K.
Proxy Statement 13
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no director who does not meet the requirements of an "outside director” as defined in Section 162(m) of the Internal
"Revenue Code of 1986, as amended (the "Code"), shall be considered independent.
In assessing the independence of members of the Compensation Committee the Board will consider all factors
specifically relevant to determining whether a director has a relationship to the Company that is material to such
member's ability to be independent from management in connection with his or her duties, including, but not limited
to (i) the source of his or her compensation, including any consulting, advisory, or other compensatory fee paid by the
Company to such director, and (ii) whether such director is affiliated with the Company, a subsidiary of the Company,
or an affiliate of a subsidiary of the Company.
The Board has determined that John Graf, the director-nominee, would meet the criteria for director independence as
set forth above. Our Board has also affirmatively determined that Ms. Losquadro and each of Messrs. Amore, Dunne,
Galtney, Singer and Weber meet the criteria for independence set forth above, and that all members of the Audit
Committee and Compensation Committee meet the further requirements for independence set forth above.
The Board considered whether these directors had any material relationships with the Company, its affiliates or the
Company's external auditor and concluded that none of them had a relationship that impaired his or her independence.
The Board based its determination on personal discussions with the directors and a review of each director's responses
to an annual questionnaire regarding employment, compensation history, affiliations and family and other
relationships. The questionnaire responses form the basis for reviewing a director's financial transactions involving
the Company and preparing a report on every relationship that is disclosed by a director, regardless of the amount in
question. This annual review is performed in compliance with the Company's Bye-laws and the Bermuda Companies
Act 1981 and the resulting report is approved by resolution of the Board of Directors. Directors are also subject to the
Company's Ethics Guidelines which require full and timely disclosure to the Company of any situation that may result
in a conflict or appearance of a conflict.
Additionally, in accordance with our Corporate Governance Guidelines and the disclosure requirement set forth in
Bye-law 21(b) of the Company's Bye-laws (which in turn requires compliance with the Bermuda Companies Act
1981), each director must disclose to the other directors any potential conflicts of interest he may have with respect to
any matter under discussion. If a director is disqualified by the Chairman because of a conflict, he must refrain from
voting on a matter in which he may have a material interest.

14 Everest Re Group, Ltd.
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Board Structure and Risk Oversight
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BOARD STRUCTURE AND RISK OVERSIGHT

Board Diversity

Although it does not have a formal written policy with respect to diversity, the Board believes that it is essential that
directors represent diverse perspectives, skills and experience. When evaluating the various qualifications,
experiences and backgrounds of Board candidates, the Board reviews and discusses many aspects of diversity such as
gender, race, education, professional experience, and differences in viewpoints and skills. To the extent possible,
director recruitment efforts include several of these factors and the Board strives to recruit candidates that enhance the
Board's diversity.

Board Leadership Structure

We believe that a Board leadership structure consisting of a separate CEO and Chairman and independent chairs for
our Audit, Compensation and Nominating and Governance Committees provide the appropriate balance between
management and independent, non-management leadership. In recognition of the differences between the two roles,
the CEOQ is responsible for setting the strategic direction, culture and day-to-day leadership and performance of the
Company, while the Chairman of the Board provides guidance and counsel to the CEO, sets the agenda for Board
meetings and presides over meetings of the full Board. Given his intimate knowledge of the Company and vast
experience as the Company's former CEO, the Board feels it is in the best interests of the Company to have Mr.
Taranto continue to chair the Board of Directors. Mr. Addesso remains a director on the Board. In addition to Mr.
Taranto and Mr. Addesso, the Board is comprised of six outside directors, all of whom are independent.

The Charters for each of the Audit, Compensation and Nominating and Governance Committees, the Corporate
Governance Guidelines and the Company's Ethics Guidelines and Index to Compliance Policies are posted on the
Company's website at http://www.everestregroup.com. The Board also maintains an Executive Committee, an
Investment Policy Committee and an Underwriting Committee.

Prior to each scheduled meeting of the Board of Directors, the directors who are not officers of the Company meet in
executive session outside the presence of management to determine and discuss any items including those that should
be brought to the attention of management. The executive sessions are chaired by alternating directors on an
alphabetically based rotation.

Board Role in Risk Oversight

Prudent risk management is embodied throughout our Company as part of our culture and is a key point of emphasis
by our Board. In accordance with NYSE requirements, the Company's Audit Committee Charter provides that the
Audit Committee has the responsibility to discuss with management the Company's major financial risk exposures and
the steps management has taken to monitor and control its risk profile, including the Company's risk assessment and
risk management guidelines. Upon the Audit Committee's recommendation, the Board has adopted a formal Risk
Appetite Statement that establishes upper boundaries on risk taking in certain areas of the Company including assets,
investments, property and casualty business, including catastrophe business. In managing and implementing the
Board's Risk Appetite Statement, the Company developed an Enterprise Risk Management ("ERM") process for
managing the Company's risk profile on a holistic basis. The objective of ERM is to provide an internal framework
for assessing risk — both to manage downside threats, as well as identify upside opportunities, with the ultimate goal of
enhancing shareholder value. Company-wide ERM is coordinated through a centralized ERM Unit responsible for
implementing the risk management framework that identifies, assesses, monitors, controls and communicates the
Company's risk exposures. The ERM Unit is overseen by our Chief Risk Officer and is staffed and supported with
seasoned and accredited actuarial, accounting and management staff.

Proxy Statement 15
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Board Structure and Risk Oversight

In order to monitor compliance and liaise with the Board regarding the Company's ERM activities, we established an
Executive Risk Management Committee ("ERM Committee") comprised of the President, the Chief Financial Officer,
the Chief Underwriting Officer, the General Counsel and the Chief Risk Officer. The ERM Committee, in
conjunction with Board input, is responsible for establishing risk management principles, policies and risk tolerance
levels. It provides centralized executive oversight in identifying, assessing, monitoring, controlling, and
communicating the Company's enterprise-wide risk exposures and opportunities in accordance with pre-approved
parameters and limits. The ERM Committee meets quarterly to review in detail the Company's risk positions
compared to risk appetites, scenario testing, financial strength, and risk accumulation.

The Chief Risk Officer reports to the Audit Committee, and in conjunction with the input of the ERM Committee,
presents a comprehensive report, on a quarterly basis, to the Audit Committee with respect to our risk management
procedures and our exposure status relative to the Board's Risk Appetite Statement in our three key risk areas — asset
risk, natural catastrophe exposure risk and long tailed reserve risk. These risk exposures are reviewed and managed
on an aggregate and individual risk basis throughout our worldwide property and casualty insurance and reinsurance
businesses and our investment portfolio.

16 Everest Re Group, Ltd.

Board Committees
BOARD COMMITTEES

Audit Committee

The principal purposes of the Company's Audit Committee, as set forth in its Charter, are to oversee the integrity of
the Company's financial statements and the Company's compliance with legal and regulatory requirements, to oversee
the independent registered public accounting firm, to evaluate the independent registered public accounting firm's
qualifications and independence and to oversee the performance of the Company's internal audit function. The
Company's Chief Internal Audit Officer reports directly to the Chairman of the Audit Committee. The Audit
Committee meets with the Company's management, Chief Internal Audit Officer and the independent registered
public accounting firm, both separately and together, to review the Company's internal control over financial reporting
and financial statements, audit findings and significant accounting and reporting issues. The Audit Committee Charter
is reviewed annually and revised as necessary to comply with all applicable laws, rules and regulations. The Charter
is available on the Company's website at http://www.everestregroup.com.

No member of the Audit Committee may serve on the Audit Committee of more than two other public companies
unless the Board has determined that such service will not affect such member's ability to serve on the Company's
Audit Committee.

The Board has determined that all members of the Audit Committee are financially literate. The Board has also
determined that Mr. Singer qualifies as an "audit committee financial expert" as defined by SEC rules and has
accounting or related financial management expertise as required by NYSE listing standards.

Audit Committee Report

The Audit Committee has reviewed and discussed with management, which has primary responsibility for the
financial statements, and with PricewaterhouseCoopers LLP, the Company's independent auditors, the audited
financial statements for the year ended December 31, 2015 (the "Audited Financial Statements"). In addition, the
Audit Committee has discussed with PricewaterhouseCoopers LLP the matters required to be discussed by Public
Company Accounting Oversight Board Auditing Standard No. 16 "Communications with Audit Committees." The
Audit Committee has received the written disclosures from PricewaterhouseCoopers LLP as required by applicable
requirements of the Public Company Accounting Oversight Board regarding PricewaterhouseCoopers LLP's
communications with the Audit Committee concerning independence, and has discussed with that firm its
independence. The Audit Committee also has discussed with Company management and PricewaterhouseCoopers
LLP such other matters and received such assurances from them as the Committee deemed appropriate. Based on the
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foregoing review and discussions and relying thereon, the Audit Committee recommended to the Company's Board of
Directors the inclusion of the Audited Financial Statements in the Company's Annual Report on Form 10-K for the
year ended December 31, 2015.

The Audit Committee devoted substantial time in 2015 to discussing with the Company's independent auditors and
internal auditors the status and operating effectiveness of the Company's internal control over financial reporting. The
Audit Committee's oversight involved several meetings, both with management and with the auditors outside the
presence of management, to monitor the preparation of management's report on the effectiveness of the Company's
internal control. The meetings reviewed in detail the standards that were established, the content of management's
assessment, and the auditors' testing and evaluation of the design and operating effectiveness of the internal control.
As reported in the Company's Annual Report on Form 10-K filed February 29, 2016, the independent auditors
concluded that, as of December 31, 2015, the Company maintained, in all material respects, effective internal control
over financial reporting based upon the criteria established in Internal Control-Integrated Framework issued by the
Committee of Sponsoring Organizations of the Treadway Commission (COSO).

Under its Charter and the "Audit and Non-Audit Services Pre-Approval Policy" (the "Policy"), the Audit Committee is
required to pre-approve the audit and non-audit services to be performed by the independent auditors. The Policy
mandates specific approval by the Audit Committee for any service that has not received a general pre-approval or
that exceeds pre-approved cost levels or budgeted amounts. For both specific and general pre-approval, the Audit
Committee considers whether such services are consistent with the SEC's

Proxy Statement 17
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rules on auditor independence. The Audit Committee also considers whether the independent auditors are best
positioned to provide the most effective and efficient service and whether the service might enhance the Company's
ability to manage or control risk or improve audit quality. The Audit Committee is also mindful of the relationship
between fees for audit and non-audit services in deciding whether to pre-approve any such services. It may determine,
for each fiscal year, the appropriate ratio between the total amount of audit, audit-related and tax fees and a total
amount of fees for certain permissible non-audit services classified below as "All Other Fees". All such factors are
considered as a whole, and no one factor is determinative. The Audit Committee further considered whether the
performance by PricewaterhouseCoopers LLP of the non-audit related services disclosed below is compatible with
maintaining their independence. The Audit Committee approved all of the audit-related fees, tax fees and all other
fees for 2015 and 2014.

The fees billed to the Company by PricewaterhouseCoopers LLP and its worldwide affiliates related to 2015 and 2014
are as follows:

2015 2014
Audit Fees (D $3,711,514 $3,663,126
Audit-Related Fees @ 132,578 115,700
Tax Fees 940,660 150,000
All Other Fees ¥ 10,196 8,227

Audit fees include the annual audit and quarterly financial statement reviews, internal control audit (as required by

the Sarbanes Oxley Act of 2002), subsidiary audits, and procedures required to be performed by the independent

auditors to be able to form an opinion on the Company's consolidated financial statements. Audit fees also include

statutory audits or financial audits of subsidiaries or affiliates of the Company and services associated with SEC

registration statements, periodic reports and other documents filed with the SEC or other documents issued in

connection with securities offerings.

Audit-related fees include assurance and related services that are reasonably related to the performance of the audit

or review of the Company's financial statements; accounting consultations related to accounting, financial reporting

or disclosure matters not classified as "audit services"; assistance with understanding and implementing new

(2)accounting and financial reporting guidance from rulemaking authorities; financial audits of employee benefit

plans; agreed-upon or expanded audit procedures related to accounting and/or billing records required to respond to

or comply with financial, accounting or regulatory reporting matters and assistance with internal control reporting

requirements.

(3)Tax fees include tax compliance, tax planning and tax advice and may be granted general pre-approval by the
Audit Committee.

(4) All other fees are for accounting and research subscriptions.

Roger M. Singer, Chairman

John J. Amore

John R. Dunne

William F. Galtney, Jr.

Gerri Losquadro

John A. Weber

18 Everest Re Group, Ltd.
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Compensation Committee

The Compensation Committee exercises authority with respect to all compensation and benefits afforded all officers at
the Senior Vice President level and above, the Named Executive Officers and the Company's Chief Financial Officer,
Comptroller, Treasurer, Chief Internal Audit Officer, Chief Risk Officer and Secretary. The Compensation
Committee also has oversight responsibilities for all of the Company's compensation and benefit programs, including
administration of the Company's 2010 Stock Incentive Plan and the Executive Performance Annual Incentive Plan.
The Compensation Committee adopted a Charter which is available on the Company's website at

http://www .everestregroup.com. The Compensation Committee Charter, which is reviewed annually and revised as
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necessary to comply with all applicable laws, rules and regulations, provides that the Compensation Committee may
form and delegate authority to subcommittees or to committees of the Company's subsidiaries when appropriate. This
delegation authority was not exercised by the Compensation Committee during 2015. Additional information on the
Compensation Committee's processes and procedures for consideration of executive compensation are addressed in
this Proxy Statement under the heading "Compensation Discussion and Analysis".

Compensation Committee Report

Management has the primary responsibility for the Company's financial statements and reporting process, including
the disclosure of executive compensation. The Compensation Committee has reviewed and discussed with
management the Compensation Discussion and Analysis contained in this Proxy Statement and, based on this review
and discussion, recommended to the Board of Directors that the Compensation Discussion and Analysis be included in
this Proxy Statement.

John J. Amore, Chairman

John R. Dunne

William F. Galtney, Jr.

Gerri Losquadro

Roger M. Singer

John A. Weber
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Board Committees

Nominating and Governance Committee

The Nominating and Governance Committee was established by the Board on November 21, 2002, with authority and
responsibility to identify and recommend qualified individuals to be nominated as directors of the Company and to
develop and recommend to the Board the Corporate Governance Guidelines applicable to the Company.

Shareholder Nominations for Director

The Nominating and Governance Committee will consider a shareholder's nominee for director who is proposed in
accordance with the procedures set forth in Bye-law 12 of the Company's Bye-laws, which is available on the
Company's website or by mail from the Corporate Secretary's office. In accordance with this Bye-law, written notice
of a shareholder's intent to make such a nomination at the 2017 Annual General Meeting of Shareholders must be
received by the Secretary of the Company at the address listed below under Shareholder and Interested Party
Communications with Directors, between November 15, 2016 and December 15, 2016. Such notice shall set forth the
name and address, as it appears on the Register of Members, of the shareholder who intends to make the nomination; a
representation that the shareholder is a holder of record of shares of the Company entitled to vote at such meeting and
intends to appear in person or by proxy at the meeting to make such nomination; the class and number of shares of the
Company which are held by the shareholder; the name and address of each individual to be nominated; a description
of all arrangements or understandings between the shareholder and any such nominee and any other person or persons
(naming such person or persons) pursuant to which such nomination is to be made by the shareholder; such other
information regarding any such nominee required to be included in a proxy statement filed pursuant to Regulation
14A under the Securities Exchange Act of 1934; and the consent of any such nominee to serve as a director, if so
elected.

As with any candidate for director, the Nominating and Governance Committee will consider a shareholder candidate
nominated in accordance with the procedures of Bye-law 12 based solely on his/her character, judgment, education,
training, business experience and expertise. In addition to complying with independence standards of the NYSE, the
SEC and the Company, candidates for director must possess the highest levels of personal and professional ethics,
integrity and values and be willing to devote sufficient time to perform their Board and Committee duties. It is in the
Company's best interests that the Board be comprised of individuals whose skills, experience, diversity and expertise
complement those of the other Board members. The objective is to have a Board which, taken as a whole, is
knowledgeable in the areas of insurance/reinsurance markets and operations, accounting (using generally accepted
accounting practices and/or statutory accounting practices for insurance companies), financial management and
investment, legal/regulatory and any other areas which the Board and Committee deem appropriate in light of the
continuing operations of the Company and its subsidiaries. Financial services-related experience, other relevant prior
service, a familiarity with national and international issues affecting the Company's operations and a diversity of
background and experience are also among the relevant criteria to be considered. Following interviews, meetings and
such inquiries and investigations determined to be appropriate under the circumstances, the Committee makes its
director recommendations to the Board. The foregoing criteria are as specified in the Company's Corporate
Governance Guidelines. As a part of the annual self-evaluation process, the Nominating and Governance Committee
assesses its adherence to the Corporate Governance Guidelines.

William F. Galtney, Jr., Chairman

John J. Amore

John R. Dunne

Gerri Losquadro

Roger M. Singer

John A. Weber
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The Company's Code of Conduct includes its "Ethics Guidelines" that is intended to guide all of the Company's
decisions and behavior by holding all directors, officers and employees to the highest standards of integrity. In
addition to being bound by the Ethics Guidelines provisions relating to ethical conduct, conflict of interest and
compliance with the law, the Company has adopted a code of ethics that applies to the Chief Executive Officer, Chief
Financial Officer and senior financial officers in compliance with specific regulations promulgated by the SEC. The
text of the Code of Ethics for the Chief Executive Officer and Senior Financial Officers is posted on the Corporate
Governance page on the Company's website at http://www.everestregroup.com. This document is also available in
print to any shareholder who requests a copy from the Corporate Secretary at the address below. In the event the
Company makes any amendment to or grants any waiver from the provisions of its Code of Ethics, the Company
intends to disclose such amendment or waiver on its website within five business days.

Shareholder and Interested Party Communications with Directors

Shareholders and interested parties may communicate directly with the Board of Directors or with individual
directors. All communications should be directed to the Company's Secretary at the following address and in the
following manner:

Everest Re Group, Ltd. Corporate Secretary

c/o Everest Global Services, Inc.

Westgate Corporate Center

477 Martinsville Road

P.O. Box 830

Liberty Corner, New Jersey 07938-0830

Any such communication should prominently indicate on the outside of the envelope that it is intended for the Board
of Directors, for the Non-Management Directors or for any individual director. Each communication addressed to an
individual director and received by the Company's Secretary from shareholders or interested parties, which is related
to the operation of the Company and is not solely commercial in nature, will promptly be forwarded to the specified
party. Communications addressed to the "Board of Directors" or to the "Non-Management Directors" will be
forwarded to the Chairman of the Nominating and Governance Committee.

Proxy Statement 21

25



Edgar Filing: EVEREST RE GROUP LTD - Form DEF 14A

Common Share Ownership by Directors and Executive Officers
COMMON SHARE OWNERSHIP BY DIRECTORS AND EXECUTIVE OFFICERS

The following table sets forth the beneficial ownership of Common Shares as of March 21, 2016 by the directors of
the Company, by the director nominee, by the executive officers listed in the Summary Compensation Table and by
all directors and executive officers of the Company as a group. Information in this table was furnished to the
Company by the respective directors and Named Executive Officers. Unless otherwise indicated in a footnote, each
person listed in the table possesses sole voting power and sole dispositive power with respect to the shares shown in
the table as owned by that person.

Amount and

Nature of Percent of
Name of Beneficial Owner Beneflclgl Class (13
Ownership
John J. Amore 11,427 @) *
John R. Dunne 11,379 @ *
William F. Galtney, Jr. 62,126 3 *
John A. Graf 0 *
Gerri Losquadro 5,267 @ *
Roger M. Singer 10,332 5 *
Joseph V. Taranto 334,008 © *
John A. Weber 12,506 ) *
Dominic J. Addesso 78,092 (8 *
Mark S. de Saram 21,862 © *
John P. Doucette 25,105 @0y *
Craig Howie 16,109 ap *
Sanjoy Mukherjee 30,379 12 *
All directors, nominees and executive officers as a group 618.592 13

(12 persons)

*Less than 1%

Includes 454 shares issuable upon the exercise of share options within 60 days of March 20, 2016. Also includes

3,998 restricted shares issued to Mr. Amore under the Company's 2003 Non-Employee Director Equity

Compensation Plan ("2003 Directors Plan") which may not be sold or transferred until the vesting requirements are

satisfied.

Includes 3,998 restricted shares issued to Mr. Dunne under the 2003 Directors Plan which may not be sold or

transferred until the vesting requirements are satisfied.

Includes 34,750 shares owned by Galtney Family Investors, Ltd., a limited partnership in which Mr. Galtney

maintains a beneficial ownership and for which he serves as the General Partner, as well as various family legal

entities. Also includes 3,998 restricted shares issued to Mr. Galtney under the 2003 Directors Plan which may not

be sold or transferred until the vesting requirements are satisfied.

Includes 3,965 restricted shares issued to Ms. Losquadro under the 2003 Directors Plan and 212 restricted shares

(4)issued under the Company's 2009 Non-Employee Director Equity Compensation Plan ("2009 Directors Plan")

which may not be sold or transferred until the vesting requirements have been satisfied.

Includes 3,998 restricted shares issued to Mr. Singer under the 2003 Directors Plan which may not be sold or

transferred until the vesting requirements are satisfied.

Includes 3,998 restricted shares issued to Mr. Taranto under the 2003 Directors Plan which may not be sold or

transferred until the vesting requirements are satisfied.

Includes 3,998 restricted shares issued to Mr. Weber under the 2003 Directors Plan which may not be sold or

transferred until the vesting requirements are satisfied.

(8)Includes 42,3809 restricted shares issued to Mr. Addesso under the Company's 2010 Stock Incentive Plan which
may not be sold or transferred until the vesting requirements have been satisfied.
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(9)Includes 7,919 restricted shares issued to Mr. de Saram under the Company's 2010 Stock Incentive Plan which may
not be sold or transferred until the vesting requirements have been satisfied.

(10) Includes 12,777 restricted shares issued to Mr. Doucette under the Company's 2010 Stock Incentive Plan which

may not be sold or transferred until the vesting requirements have been satisfied.

(11) Includes 10,757 restricted shares issued to Mr. Howie under the Company's 2010 Stock Incentive Plan which

may not be sold or transferred until the vesting requirements have been satisfied.

(12) Includes 9,910 restricted shares issued to Mr. Mukherjee under the Company's 2010 Stock Incentive Plan which

may not be sold or transferred until the vesting requirements have been satisfied.

(13) Based on 47,517,722 total Common Shares outstanding and entitled to vote as of March 21, 2016. Also includes

454 shares issuable upon the exercise of share options exercisable within 60 days of March 21, 2016.

Proxy Statement 23

Principal Beneficial Owners of Common Shares
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PRINCIPAL BENEFICIAL OWNERS OF COMMON SHARES

To the best of the Company's knowledge, the only beneficial owners of 5% or more of the outstanding Common
Shares as of December 31, 2015 are set forth below. This table is based on information provided in Schedule 13G
Information Statements filed with the SEC by the parties listed in the table.

Number of

Shares Percent of
.. Beneficially
Name and Address of Beneficial Owner Class ©
Owned

Everest International Reinsurance, Ltd. 9,719,971 () 18.5
Seon Place, 141 Front Street, 4th Floor
Hamilton HM 19, Bermuda

BlackRock, Inc. 3,924,421 9.1
55 East 52nd Street

New York, New York 10022

The Vanguard Group 2,754,684(3) 6.4
100 Vanguard Boulevard

Malvern, Pennsylvania 19355

Everest International Reinsurance, Ltd. ("International Re") a direct wholly-owned subsidiary of the Company,
obtained the Company's Common Shares from Everest Preferred International Holdings ("Preferred Holdings"), a
direct wholly owned subsidiary of the Company, in exchange for preferred stock issued by International Re.
Preferred Holdings had obtained the Company's common shares from Everest Reinsurance Holdings, Inc. in
exchange for preferred stock issued by International Re. International Re had sole power to vote and direct the
disposition of 9,719,971 Common Shares as of December 31, 2015. According to the Company's Bye-laws, the
total voting power of any Shareholder owning more than 9.9% of the Common Shares will be reduced to 9.9% of
the total voting power of the Common Shares.

BlackRock, Inc. reports in its Schedule 13G that it has sole power to vote 3,559,816 Common Shares and sole
dispositive power with respect to 3,924,421 Common Shares.

The Vanguard Group reports in its Schedule 13G that it has sole power to vote 42,417 Common Shares, shared
(3) voting power for 4,000 Common Shares, sole dispositive power with respect to 2,709,180 Common Shares and
shared dispositive power with respect to 45,504 Common Shares.

The percent of class shown for International Re includes the Common Shares held by International Re as part of
the total Common Shares outstanding. However, pursuant to Instruction 1, Item 403 of Regulation S-K, the
percent of class shown for BlackRock, Inc. and the Vanguard Group exclude the Common Shares held by
International Re from the total Common Shares outstanding. If such shares owned by International Re were
included, the percent of class owned by BlackRock, Inc. and the Vanguard Group would be 7.5% and 5.3%,
respectively.

)]

(@)

)

24  Everest Re Group, Ltd.
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Directors' Compensation
DIRECTORS' COMPENSATION

Each member of the Board who is not otherwise affiliated with the Company as an employee and/or officer
("Non-Employee Director" or "Non-Management Director") was compensated in 2015 for services as a director and
was also reimbursed for out-of-pocket expenses associated with each meeting attended. Each Non-Employee Director
is compensated in the form of an annual retainer and a discretionary equity grant.

Each Non-Employee Director received a standard retainer payable in the form of cash or Common Shares at the
Director's election. In addition to the standard retainer, Mr. Taranto received an additional retainer payable in the
form of cash pursuant to his December 31, 2013 Chairmanship Agreement. Giving Non-Employee Directors an
opportunity to receive their standard retainer in the form of Common Shares is intended to further align their interests
with those of the Company's shareholders. The value of Common Shares issued is calculated based on the average of
the highest and lowest sale prices of the Common Shares on each installment date or, if no sale is reported for that
day, the preceding day for which there is a reported sale. During 2015, each of the Non-Employee Directors elected
to receive their retainers in the form of cash except for Mr. Amore who elected to receive his in the form of Common
Shares paid in quarterly installments.

The table below summarizes the compensation paid by the Company to Non-Employee Directors for the fiscal year
ended December 31, 2015.

2015 DIRECTOR COMPENSATION TABLE

Change in
Pension
Value
and
Nongqualified
Fees Non-Equity Deferred
Incentive
Earned or Share Option  Plan Compensation All Other
Paid in Cash Awards Compensation
Name @ Awards @ Q) CompensatioEarnings @ Total
John J. Amore $ 75,000 $357,680 $ —$ —3 — $ 17,286 449 966
John R. Dunne 75,000 357,680 — — — 15,992 448,672
William F. Galtney,
Jr. 75,000 357,680 — — — 15,992 448,672
Gerri Losquadro 75,000
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